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STATE OF NEW YORK

8388
2015- 2016 Regul ar Sessi ons
I N ASSEMBLY
Sept enber 11, 2015

Introduced by M of A ROSENTHAL -- read once and referred to the
Conmittee on Labor

AN ACT to anend the labor law, in relation to creating the wonen and
hi gh-wage, hi gh-demand, nontraditional jobs grant program and naking
an appropriation therefor

THE PEOPLE OF THE STATE OF NEW YORK, REPRESENTED | N SENATE AND ASSEM
BLY, DO ENACT AS FOLLOWE:

Section 1. The labor law is anended by adding a new section 206-d to
read as foll ows:

S 206-D. WOMVEN AND HI GH WAGE, HI G+ DEMAND, NONTRADI TI ONAL JOBS GRANT
PROGRAM 1. DEFINITIONS. FOR THE PURPOSE OF THI S SECTI ON, THE FOLLOW NG
TERMS HAVE THE MEANI NGS G VEN.

(A) "ELI G BLE ORGANI ZATI ON' I NCLUDES, BUT IS NOT LIMTED TO :

1) COVMUNI TY- BASED ORGANI ZATI ONS EXPERI ENCED | N SERVI NG WOMEN,;
EMPLOYERS;

BUSI NESS AND TRADE ASSOCI ATl ONS;

LABOR UNI ONS AND EMPLOYEE ORGANI ZATI ONS;

REG STERED APPRENTI CESHI P PROGRANES;

SECONDARY AND POSTSECONDARY EDUCATI ON | NSTI TUTI ONS LOCATED I N NEW
AND
WORKFORCE AND ECONOM C DEVELOPMENT AGENCI ES.

"H G+ WAGE, HI GH DEMAND' MEANS OCCUPATI ONS THAT REPRESENT AT LEAST
0.1 PERCENT OF TOTAL EMPLOYMENT | N THE BASE YEAR, HAVE AN ANNUAL MEDI AN
SALARY WHI CH | S H GHER THAN THE AVERAGE FOR THE CURRENT VYEAR, AND ARE
PRQJIECTED TO HAVE MORE TOTAL OPENI NGS AS A SHARE OF EMPLOYMENT THAN THE
AVERAGE.

(O "LOWINCOVE" MEANS | NCOVE LESS THAN TWO HUNDRED PERCENT OF THE
FEDERAL POVERTY GUI DELI NE ADJUSTED FOR A FAM LY SI ZE OF FOUR

(D) " NONTRADI TI ONAL OCCUPATI ONS" MEANS THOSE OCCUPATI ONS | N WHI CH
WOVEN MAKE UP LESS THAN TWENTY- FI VE PERCENT OF THE WORKFORCE AS DEFI NED
UNDER UNI TED STATES CODE, Tl TLE 20, SECTI ON 2302.
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EXPLANATI ON- - Matter in I TALICS (underscored) is new, matter in brackets
[ ] is oldlawto be onmtted.
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(E) "REG STERED APPRENTI CESH P PROGRAM' MEANS A PROGRAM REG STERED
UNDER UNI TED STATES CCDE, TITLE 29, SECTI ON 50.

2. CGRANT PROGRAM THE COW SSI ONER SHALL ESTABLI SH THE WOVEN AND
H GH WAGE, HI GH DEMAND, NONTRADI TI ONAL JOBS GRANT PROGRAM TO | NCREASE
THE NUMBER OF WOVEN IN H GH WAGE, HI GH DEMAND, NONTRADI TI ONAL OCCUPA-
TIONS. THE COW SSI ONER SHALL MAKE GRANTS TO ELI G BLE ORGANI ZATI ONS  FOR
PROGRAMS THAT ENCOURAGE AND ASSI ST WOVEN TO ENTER HI GH WACGE, HI GH DE-
MAND, NONTRADI TI ONAL OCCUPATI ONS | NCLUDI NG BUT NOT LIM TED TO THCOSE |IN
THE SKILLED TRADES, SClIENCE, TECHNOLOGY, ENGQ NEERI NG AND MATH ( STEM
OCCUPATI ONS.

3. USE OF FUNDS. (A) GRANT FUNDS AWARDED UNDER THI S SECTION MAY BE
USED FOR:

(1) RECRU TMENT, PREPARATION, PLACEMENT, AND RETENTION OF WOMEN,
I NCLUDI NG LOW | NCOVE WOMEN AND WOVEN OVER FI FTY YEARS OLD, I N REGQ STERED
APPRENTI CESHI PS, POSTSECONDARY EDUCATI ON PROGRAMS, ON- THE-JOB TRAI NI NG,
AND PERVANENT EMPLOYMENT | N H G+ WAGE, H GH DEMAND, NONTRADI TI ONAL OCCU-
PATI ONS;

(2) SECONDARY OR POSTSECONDARY EDUCATI ON OR OTHER TRAI NI NG TO PREPARE
WOVEN TO SUCCEED I'N H GH WAGE, HI G4 DEMAND, NONTRADI Tl ONAL  OCCUPATI ONS.
ACTI VI TI ES UNDER THI S SUBPARAGRAPH MAY BE CONDUCTED BY THE GRANTEE OR I N
COLLABORATION W TH ANOTHER I NSTI TUTI QN, | NCLUDI NG BUT NOT LIM TED TO A
PUBLI C OR PRI VATE SECONDARY OR POSTSECONDARY SCHOCOL;

(3) I NNOVATI VE, HANDS- ON, BEST PRACTI CES THAT STI MJULATE | NTEREST IN
H GH WAGE, HI GH DEMAND, NONTRADI TI ONAL OCCUPATI ONS AMONG G RLS, | NCREASE
AVWARENESS AMONG G RLS ABQOUT OPPORTUNI TI ES IN H G+ WAGE, HI GH DEMAND,
NONTRADI TI ONAL OCCUPATI ONS, OR | NCREASE ACCESS TO SECONDARY PROGRAMM NG
LEADING TO JOBS IN H G+ WAGE, H G+ DEMAND, NONTRADI TI ONAL OCCUPATI ONS.
BEST PRACTI CES | NCLUDE BUT ARE NOT LI M TED TO MENTORI NG | NTERNSHI PS, OR
APPRENTI CESHI PS FOR G RLS IN H G+WAGE, H G4+ DEMAND, NONTRADI TI ONAL
OCCUPATI ONS;

(4) TRAI NING AND OTHER STAFF DEVELOPMENT FOR JOB SEEKER COUNSELORS AND
SOCI AL SERVI CES CASEWORKERS ON OPPORTUNI TI ES I N H G+ WAGE, H GH DEMAND,
NONTRADI TI ONAL OCCUPATI ONS;

(5) I NCENTI VES FOR EMPLOYERS AND SPONSORS OF REGQ STERED APPRENTI CESHI P
PROGRAMS TO RETAIN WOMEN | N H G+ WAGE, H GH DEVMAND, NONTRADI TI ONAL OCCU-
PATI ONS FOR MORE THAN ONE YEAR

(6) TRAI NI NG AND TECHNI CAL ASSI STANCE FOR EMPLOYERS TO CREATE A SAFE
AND HEALTHY WORKPLACE ENVI RONVENT DESI GNED TO RETAI N AND ADVANCE WOVEN,
I NCLUDI NG BEST PRACTI CES FOR ADDRESSI NG SEXUAL HARASSMENT, AND TO OVER-
COVE CENDER [INEQUITY AMONG EMPLOYERS AND REGQ STERED APPRENTI CESH P
PROGRAMS;

(7) PUBLI C EDUCATI ON AND OUTREACH ACTI VITIES TO OVERCOVE STEREOTYPES
ABOUT WOMVEN |IN H GH+WAGE, H G4 DEVAND, NONTRADI Tl ONAL OCCUPATI ONS,
I NCLUDI NG THE DEVELOPMENT OF EDUCATI ONAL AND MARKETI NG MATERI ALS; AND

(8) SUPPORT FOR WOMEN I N HI GHWAGE, H GH DEMAND, NONTRADI TI ONAL OCCU-
PATI ONS | NCLUDI NG BUT NOT LIMTED TO ASSI STANCE W TH WORKPLACE | SSUES
RESCLUTI ON AND ACCESS TO ADVOCACY ASSI STANCE AND SERVI CES.

(B) GRANT APPLI CATI ONS SHALL | NCLUDE DETAI LED | NFORVATI ON ABOUT HOW
THE APPLI CANT PLANS TO

(1) |INCREASE WOMEN S PARTI Cl PATI ON | N H G+ WAGE, HI GH DEMAND OCCUPA-
TIONS | N VH CH WOVEN ARE CURRENTLY UNDERREPRESENTED | N THE WORKFORCE;

(2) COWPLY WTH THE REQUI REMENTS OF THI'S SUBDI VI SI ON;, AND

(3) USE GRANT FUNDS I N CONJUNCTI ON W TH FUNDI NG FROM OTHER PUBLIC OR
PRI VATE SOURCES.

(© I N AWARDI NG GRANTS UNDER THI' S SUBDI VI SI ON, THE COWM SSI ONER SHALL
G VE PRIORITY TO ELI G BLE ORGANI ZATI ONS:
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(1) W TH DEMONSTRATED SUCCESS | N RECRUI TI NG AND PREPARI NG WOMEN, ESPE-
Cl ALLY LOW | NCOVE WOVEN AND WOVEN OVER FI FTY YEARS OLD, FOR HI GH WAGE,
H GH DEMAND, NONTRADI TI ONAL OCCUPATI ONS; AND

(2) THAT LEVERAGE ADDI TI ONAL PUBLI C AND PRI VATE RESOURCES.

(D) AT LEAST FIFTY PERCENT OF TOTAL GRANT FUNDS MJUST BE AWARDED TO
PROGRAMS PROVI DI NG SERVI CES AND ACTI VI TI ES TARGETED TO LOW | NCOVE WOVEN.

(E) THE COWM SSI ONER | N CONJUNCTI ON W TH THE STATE COWPTROLLER SHALL
MONI TOR THE USE OF FUNDS UNDER THI S SECTI ON, COLLECT AND COWPI LE | NFOR-
MATI ON ON THE ACTI VI TIES OF OTHER STATE AGENCI ES AND PUBLIC OR PRI VATE
ENTITIES THAT HAVE PURPCSES SIMLAR TO THOSE UNDER THI S SECTI ON, AND
| DENTI FY OTHER PUBLI C AND PRI VATE FUNDI NG AVAI LABLE FOR THESE PURPOSES.

S 2. The sum of five hundred thousand dollars ($500,000), or so nmuch
t hereof as may be necessary, is hereby appropriated to the departnent of
| abor out of any noneys in the state treasury in the general fund to the
credit of the wonmen and high-wage, high-denmand, nontraditional jobs
grant program not otherw se appropriated, and nade imrediately avail-
able, for the purpose of carrying out the provisions of this act. Such
noneys shall be payable on the audit and warrant of the conptroller on
vouchers certified or approved by the conm ssioner of l|abor in the
manner prescribed by | aw.

S 3. This act shall take effect on the one hundred eightieth day after
it shall have becone a |law. Effective i mediately, the addition, anend-
ment and/or repeal of any rule or regul ati on necessary for the inplenen-
tation of this act on its effective date is authorized to be nade and
conpl eted on or before such effective date.



