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STATE OF NEW YORK

5587
2015- 2016 Regul ar Sessi ons
I N ASSEMBLY
February 27, 2015

Introduced by M of A SEPULVEDA -- read once and referred to the
Committee on Hi gher Educati on

AN ACT to anend the education law, in relation to establishing the path-
ways for academ c career and enpl oynent programand the gap tuition
assi stance program

THE PEOPLE OF THE STATE OF NEW YORK, REPRESENTED | N SENATE AND ASSEM
BLY, DO ENACT AS FOLLOWE:

Section 1. Title 7 of the education law is anmended by adding a new

article 130-A to read as foll ows:
ARTI CLE 130-A
PATHWAYS FOR ACADEM C CAREER AND EMPLOYMENT PROGRAM
SECTI ON 6460. DEFI NI TI ONS.
6461. PATHWAYS FOR ACADEM C CAREER AND EMPLOYMENT PROGRAM

S 6460. DEFINITIONS. AS USED IN TH S ARTICLE: 1. "DI SLOCATED WORKER"
MEANS AN | NDI VI DUAL ELI G BLE FOR SERVI CES AND BENEFI TS UNDER THE FEDERAL
TRADE ADJUSTMENT ACT OF 2002, P.L. 107-210, WHO

A IS A CITIZEN OR NATI ONAL OF THE UNI TED STATES, A LAWFULLY ADM TTED
PERVANENT RESI DENT ALIEN, A LAWFULLY ADM TTED REFUGEE OR PAROLEE OR AN
| NDI VI DUAL AUTHORI ZED BY THE ATTORNEY GENERAL TO WORK [N THE UNI TED
STATES, AND WHO | S REG STERED FOR THE SELECTI VE SERVI CE, | F APPLI CABLE;
AND

B. (1) HAS BEEN LAID OFF OR TERM NATED, |S ELIG@BLE FOR OR HAS
EXHAUSTED ENTI TLEMENT TO UNEMPLOYMENT COWVPENSATI ON, AND IS UNLI KELY TO
RETURN TO THE | NDI VI DUAL' S PREVI OUS | NDUSTRY OR OCCUPATI ON; OR

(2) IS INRECEIPT OF A NOTI CE OF LAYOFF OR TERM NATION FROM EMPLOY-
MENT, WLL BE ENTITLED TO UNEMPLOYMENT COVPENSATI ON AT THE Tl ME OF
LAYOFF OR TERM NATI ON, AND IS UNLIKELY TO RETURN TO THE | NDI VIDUAL'S
PREVI QUS | NDUSTRY OR OCCUPATI ON; OR

(3) HAS BEEN LAID OFF OR TERM NATED, OR HAS RECElI VED A TERM NATI ON
NOTI CE, HAS BEEN EMPLOYED FOR A DURATI ON OF TI ME TO SUFFI Cl ENTLY DEMON-
STRATE ATTACHMENT TO THE WORKFORCE, AND IS NOT ELI A BLE FOR UNEMPLOYMENT

EXPLANATI ON- - Matter in I TALICS (underscored) is new, matter in brackets
[ ] is oldlawto be onmtted.
LBD06429- 01-5
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COVPENSATI ON DUE TO | NSUFFI CI ENT EARNI NGS, OR HAS PERFORVED SERVI CES FOR
AN EMPLOYER NOT COVERED UNDER THE UNEMPLOYMENT COVPENSATI ON LAW AND I S
UNLI KELY TO RETURN TO THE | NDI VI DUAL' S PREVI QUS | NDUSTRY OR OCCUPATI ON;
OR

(4) HAS BEEN LAI D OFF OR TERM NATED, OR HAS RECEI VED NOTI CE OF LAYOFF
OR TERM NATI ON, AS A RESULT OF A PERVANENT CLOSURE OF OR ANY SUBSTANTI AL
LAYOFF AT A PLANT, FACILITY OR ENTERPRI SE; OR

(5) WAS FORMERLY SELF- EMPLOYED AND |'S UNEMPLOYED FROM THE | NDI VI DUAL" S
BUSI NESS; OR

(6) I'S A DI SPLACED HOVEMAKER WHO HAS BEEN PROVI DI NG UNPAI D SERVI CES TO
FAM LY MEMBERS I N THE HOVE, HAS BEEN DEPENDENT ON THE | NCOVE OF ANOTHER
FAM LY MEMBER AND IS NO LONGER SUPPORTED BY THAT | NCOVE, | S UNEMPLOYED
OR UNDEREMPLOYED, AND | S EXPERI ENCI NG DI FFI CULTY I N OBTAI NI NG OR UPGRAD-
I NG EMPLOYMENT.

2. "FEDERAL POVERTY LEVEL" MEANS THE MOST RECENTLY REVISED POVERTY
I NCOVE GUI DELI NES PUBLI SHED BY THE FEDERAL DEPARTMENT OF HEALTH AND
HUVAN SERVI CES.

3. "LOW SKI LLED" MEANS AN ADULT | NDI VI DUAL WHO IS BASI C SKILLS DEFI -
Cl ENT, HAS LOVNER LEVEL DI G TAL LI TERACY SKILLS, HAS AN EDUCATI ON BELOW A
H G4 SCHOOL DI PLOVA, OR HAS A LOW LEVEL OF EDUCATI ONAL ATTAI NMENT THAT
INH BITS THE I NDI VIDUAL'S ABILITY TO COWETE FOR SKILLED OCCUPATI ONS
THAT PROVI DE OPPORTUNI TY FOR A SELF- SUFFI Cl ENT WAGE.

4. "UNDEREMPLOYED' MEANS AN ADULT | NDI VI DUAL VWHO | S WORKI NG LESS THAN
TH RTY HOURS PER WEEK, OR WHO I S EMPLOYED ANY NUMBER OF HOURS PER WEEK
IN A JOB THAT IS SUBSTANTI ALLY BELOW THE | NDI VI DUAL' S SKI LL LEVEL AND
THAT DOES NOT LEAD TO SELF- SUFFI ClI ENCY.

5. "UNEMPLOYED' MEANS AN ADULT | NDI VI DUAL WHO IS | NVOLUNTARI LY UNEM
PLOYED AND IS ACTI VELY ENGAGED | N SEEKI NG EMPLOYMENT.

S 6461. PATHWAYS FOR ACADEM C CAREER AND EMPLOYMENT PROGRAM 1. THE
PATHWAYS FOR ACADEM C CAREER AND EMPLOYMENT PROGRAM (PACE) 1S HEREBY
ESTABLI SHED TO PROVI DE FUNDI NG TO COWUNI TY COLLEGES FOR THE DEVELOPMENT
OF PRQIECTS THAT WLL LEAD TO GAI NFUL, QUALITY, I N STATE EMPLOYMENT FOR
MEMBERS OF TARGET POPULATI ONS BY PROVIDING THEM WTH BOTH EFFECTI VE
ACADEM C AND EMPLOYMENT TRAINING TO ENSURE GAI NFUL EMPLOYMENT AND
CUSTOM ZED SUPPCRT SERVI CES.

2. I'NDI VI DUALS | NCLUDED | N TARGET POPULATI ONS ARE THOSE | NDI VI DUALS
VWHO MEET ONE OR MORE OF THE FOLLOW NG CRI TERI A:

A. ARE DEEMED TO BE LOW SKILLED AS DEFI NED I N SUBDI VI SI ON THREE OF
SECTI ON SI XTY- FOUR HUNDRED SI XTY OF TH S ARTI CLE.

B. EARN | NCOMVES AT OR BELOW TWO HUNDRED PERCENT OF THE FEDERAL POVERTY
LEVEL.

C. ARE UNEMPLOYED.

D. ARE UNDEREMPLOYED.

E. ARE DI SLOCATED WORKERS.

3. PRQIECTS ELI G BLE FOR FUNDI NG FOR PACE SHALL BE PRQJECTS THAT:

A. FURTHER THE ABILITY OF MEMBERS OF TARCET POPULATIONS TO SECURE
GAI NFUL, QUALI TY EMPLOYMENT;

B. FURTHER PARTNERSHI PS LI NKING COVWUN TY COLLEGES TO | NDUSTRY AND
NONPROFI T ORGANI ZATI ONS;  AND

C. FURTHER THE FOLLOW NG PROGRAM OUTCOQOVES:

(1) ENABLI NG MEMBERS COF THE TARCGET POPULATI ONS TO

(A) ACQUI RE AND DEMONSTRATE COVPETENCY | N BASI C SKILLS;

(B) ACQUI RE AND DEMONSTRATE COMPETENCY I N A SPECI FI ED TECHNI CAL FI ELD;

(©) COWPLETE A SPECI FI ED LEVEL OF POSTSECONDARY EDUCATI ON;

(D) EARN A NATI ONAL CAREER READI NESS CERTI FI CATE;

(E) OBTAI N EMPLOYER- VALI DATED CREDENTI ALS; AND/ OR



Co~NOoOUIT~hWNE

A. 5587 3

(F) SECURE GAI NFUL EMPLOYMENT I N H GH QUALI TY, LOCAL JOBS; AND

(2) MEET ECONOM C AND EMPLOYMENT GOALS | NCLUDI NG BUT NOT LIM TED TO

(A) ECONOM C AND WORKFORCE DEVELOPMENT REQUI REMENTS | N EACH REQ ON
SERVED BY THE COVMUNI TY COLLEGES; AND

(B) NEEDS OF | NDUSTRY PARTNERS | N AREAS | NCLUDI NG BUT NOT LIMTED TO
THE FIELDS OF | NFORVATI ON TECHNOLOGY, HEALTH CARE, ADVANCED MANUFACTUR-
I NG TRANSPORTATI ON AND LOG STICS, AND ANY OTHER | NDUSTRY DESI GNATED AS
I N- DEMAND BY THE COWMM SSI ONER.

4. PROGRAM COWONENTS FOR A PACE PRQIECT | MPLEMENTED AT A COVMUNI TY
COLLEGE SHALL:

A. I NCLUDE MEASURABLE AND EFFECTIVE RECRU TMENT, ASSESSMENT, AND
REFERRAL ACTI VI TI ES DESI GNED FOR THE TARGET POPULATI ONS;

B. [INTEGRATE BASIC SKILLS AND WORK- READI NESS TRAI NI NG W TH OCCUPA-
TI ONAL SKI LLS TRAI NI NG

C. COMBI NE CUSTOM ZED SUPPCRTI VE AND CASE MANAGEMENT SERVICES W TH
TRAI NI NG SERVI CES TO HELP PARTI Cl PANTS OVERCOVE BARRI ERS TO EMPLOYMENT;
AND

D. PROVI DE TRAI NI NG SERVI CES AT TI MES, LOCATIONS, AND THROUGH MULTI -
PLE, FLEXI BLE MODALI TI ES THAT ARE EASI LY UNDERSTOOD AND READI LY ACCESSI -
BLE TO THE TARGET POPULATI ONS. SUCH MODALI TI ES SHALL SUPPCORT OPEN
ENTRY, | NDI VI DUALI ZED LEARNI NG, AND FLEXI BLE SCHEDULI NG, AND MAY | NCLUDE
ONLI NE REMEDI ATI ON, LEARNI NG LAB AND COHORT LEARNI NG COMMUNI TI ES, TUTOR-
I NG AND MODULARI ZATI ON.

5. EACH COWUNI TY COLLEGE RECEI VI NG FUNDI NG FOR PACE SHALL DEVELOP A
Pl PELI NE PROGRAM | N ORDER TO BETTER SERVE THE ACADEM C, TRAI NI NG AND
EMPLOYMENT NEEDS OF THE TARCGET POPULATI ONS. A PIPELINE PROGRAM SHALL
HAVE THE FOLLOW NG GOALS:

A.  TO STRENGTHEN PARTNERSH PS W TH COVMUNI TY- BASED ORGANI ZATI ONS AND
| NDUSTRY REPRESENTATI VES;

B. TO IMPROVE AND SIMPLIFY THE | DENTIFICATION, RECRU TMENT, AND
ASSESSMVENT OF QUALI FI ED PARTI Cl PANTS;

C. TO CONDUCT AND MANAGE AN QUTREACH, RECRUI TMENT, AND | NTAKE PROCESS,
ALONG W TH ACCOVPANYI NG SUPPORT SERVI CES, REFLECTI NG SENSI TI VI TY TO THE
TI ME AND FI NANCI AL CONSTRAI NTS AND REMEDI ATI ON NEEDS OF THE TARGET POPU-
LATI ONS;

D. TO CONDUCT ORI ENTATIONS FOR QUALIFIED PARTICI PANTS TO DESCRI BE
REG ONAL LABOR MARKET OPPORTUNITIES, EMPLOYER PARTNERS, AND PROGRAM
REQUI REMENTS AND EXPECTATI ONS;

E. TO DESCRI BE THE CONCEPTS OF THE PRQIJECT | MPLEMENTED W TH FUNDS FROM
PACE AND THE EMBEDDED EDUCATI ONAL AND SUPPCORT RESOURCES AVAI LABLE
THROUGH SUCH PROJECT;,

F. TO OQOUTLINE THE BASI C SKILLS PARTI Cl PANTS W LL LEARN AND DESCRI BE
THE CREDENTI ALS PARTI Cl PANTS W LL EARN,

G TO DESCRI BE SUCCESS M LESTONES AND WAYS IN VWH CH TEMPCORAL AND
I NSTRUCTI ONAL BARRI ERS HAVE BEEN M NI M ZED OR ELI M NATED; AND

H  TO REVI EW HOW | NDI VI DUALI ZED AND CUSTOM ZED SERVI CE STRATEQ ES FOR
PARTI Cl PANTS W LL BE DEVELOPED AND PROVI DED.

6. EACH COVWUNI TY COLLEGE RECEI VI NG FUNDI NG FOR PACE SHALL DEVELOP A
CAREER PATHWAY AND BRI DGE CURRI CULUM DEVELOPMENT PROGRAM | N ORDER TO
BETTER SERVE THE ACADEM C, TRAI NI NG AND EMPLOYMENT NEEDS OF THE TARCET
POPULATI ONS. A CAREER PATHWAYS AND BRI DGE CURRI CULUM DEVELOPMENT PROGRAM
SHALL HAVE THE FOLLOW NG GOALS:

A.  THE ARTI CULATION OF COURSES AND MODULES, THE MAPPI NG OF PROGRAMS
W THI N CAREER PATHWAYS, AND THE ESTABLI SHVENT OF BRI DGES BETWEEN CREDI T
AND NONCREDI T PROGRAMS;
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B. THE | NTEGRATI ON AND CONTEXTUALI ZATI ON OF BASI C SKI LLS EDUCATI ON AND
SKILLS TRAI NI NG THI' S PROCESS SHALL PROVI DE FOR SEAMLESS PROGRESSI ONS
BETWEEN ADULT BASI C EDUCATI ON AND GENERAL EDUCATI ON DEVELOPMENT PROGRAMS
AND CONTI NUI NG EDUCATI ON AND CREDI T CERTI FI CATE, DI PLOVA, AND DEGREE
PROGRAMS; AND

C. THE DEVELOPMENT OF CAREER PATHWAYS THAT SUPPORT THE ATTAI NVENT OF
| NDUSTRY- RECOGNI ZED CREDENTI ALS, DI PLOVAS, AND DEGREES THROUGH STACKA-
BLE, MODULARI ZED PROGRAM DELI| VERY.

S 2. The education |law is anended by adding a new section 669-f to
read as foll ows:

S 669-F. GAP TUI TI ON ASSI STANCE PROGRAM 1. THE GAP TU TI ON ASSI STANCE
PROGRAM | S HEREBY ESTABLI SHED TO PROVI DE FUNDI NG TO COVMUNITY COLLEGES
FOR NEED-BASED TU TION ASSI STANCE TO ENABLE APPLI CANTS TO COWLETE
CONTI NUI NG EDUCATI ON CERTI FI CATE TRAI NI NG PROGRAMS FOR | N- DEMAND OCCUPA-
TI ONS.

2. A ELIGBILITY FOR TU Tl ON ASSI STANCE SHALL BE BASED ON FI NANCI AL
NEED. APPLI CANTS MAY BE FOUND ELIGd BLE FOR PARTI AL OR TOTAL TUI TI ON
ASS| STANCE. TUI TI ON ASSI STANCE SHALL NOT BE APPROVED WHEN THE COMMUNI TY
COLLEGE RECEI VI NG THE APPLI CATI ON DETERM NES THAT FUNDI NG FOR AN APPLI -
CANT' S PARTI ClI PATION IN AN ELI G BLE CERTIFI CATE PROGRAM |S AVAI LABLE
FROM ANY OTHER PUBLI C OR PRI VATE FUNDI NG SOURCE. CRI TERI A TO DETERM NE
FI NANCI AL NEED SHALL | NCLUDE BUT NOT BE LIM TED TO

(1) THE APPLI CANT'S FAM LY | NCOVE FOR THE TWELVE MONTHS PRIOR TO THE
DATE OF APPLI CATI ON;

(2) THE APPLI CANT'S FAM LY SI ZE; AND

(3) THE APPLI CANT' S COUNTY OF RESI DENCE.

B. AN APPLICANT FOR TU TION ASSISTANCE UNDER THI'S SECTI ON SHALL
PROVI DE TO THE GAP TU TI ON ASSI STANCE COORDI NATOR AT THE COVMMUNI TY
COLLEGE RECEIVING THE APPLI CATI ON DOCUMENTATION OF ALL SOURCES OF
| NCOVE.

C. ELIGBILITY FOR TU TI ON ASSI STANCE UNDER THI'S CHAPTER SHALL BE
LIMTED TO | NDIVIDUALS EARNI NG | NCOVES AT OR BELOW TWO HUNDRED PERCENT
OF THE FEDERAL POVERTY LEVEL AS DEFINED BY THE MOST RECENTLY REVI SED
POVERTY | NCOVE GUI DELI NES PUBLI SHED BY THE UNI TED STATES DEPARTMENT OF
HEALTH AND HUMAN SERVI CES.

3. AN APPLI CANT FOR TUI TI ON ASSI STANCE UNDER THI S CHAPTER MUST HAVE A
DEMONSTRATED CAPACI TY TO ACH EVE THE FOLLOW NG OUTCOVES:

A. THE ABI LI TY TO COVWPLETE AN ELI G BLE CERTI FI CATE PROGRAM

B. THE ABILITY TO ENTER A POSTSECONDARY CERTI FI CATE, DI PLOWVA, OR
DEGREE PROGRAM FOR CREDI T;

C. THE ABILITY TO GAIN FULL-TI ME EMPLOYMENT; AND

D. THE ABILITY TO MAI NTAIN FULL-TI ME EMPLOYMENT OVER A PERI OD OF TI ME.

4. THE COMMUNI TY COLLEGE RECEI VI NG THE APPLI CATI ON SHALL ONLY APPROVE
AN APPLI CANT FOR TUI TI ON ASSI STANCE UNDER THI S SECTION | F THE COMMUNI TY
COLLEGE DETERM NES THE APPLI CANT | S LI KELY TO SUCCEED IN ACH EVING THE
OUTCOVES DESCRI BED I N SUBDI VI SION THREE OF THI S SECTI ON AFTER CONSI DER-
| NG FACTORS | NCLUDI NG BUT NOT LIMTED TG

A. BARRI ERS THAT MAY PREVENT AN APPLI CANT FROM COVPLETI NG THE CERTI F-
| CATE PROGRAM AND

B. BARRIERS THAT MAY PREVENT AN APPLI CANT FROM GAI NI NG EMPLOYMENT I N
AN | N- DEMAND OCCUPATI ON.

5. A ONLY AN APPLI CANT ELI G BLE TO WORK I N THE UNI TED STATES SHALL BE
APPROVED FOR TUI TI ON ASSI STANCE UNDER THI S CHAPTER

B. AN APPLI CATI ON SHALL BE VALID FOR SIX MONTHS FROM THE DATE OF
S| GNATURE ON THE APPLI CATI ON.
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C. AN APPLICANT SHALL NOT BE APPROVED FOR TUI TI ON ASSI STANCE UNDER
TH'S SECTI ON FOR MORE THAN ONE EL| G BLE CERTI FI CATE PROGRAM

D. ELIGBILITY FOR TU TI ON ASSI STANCE UNDER TH' S CHAPTER SHALL NOT BE
CONSTRUED TO GUARANTEE ENROLLMENT |N ANY COMMUNI TY COLLEGE CERTI FI CATE
PROGRAM

6. A COSTS OF A CERTIFI CATE PROGRAM ELI G BLE FOR COVERAGE BY GAP
TUI TI ON ASSI STANCE SHALL | NCLUDE BUT ARE NOT LI M TED TO THE FOLLOW NG

(1) TU TION;

(2) DI RECT TRAI NI NG COSTS;

(3) REQUI RED BOOKS AND EQUI PMENT; AND

(4) FEES, INCLUDING BUT NOT LIMTED TO FEES FOR [|NDUSTRY TESTING
SERVI CES AND BACKGROUND CHECK TESTI NG SERVI CES.

B. FOR THE PURPCSES OF TH S CHAPTER, "ELI G BLE CERTI FI CATE PROGRAM'
MEANS A PROGRAM MEETI NG ALL OF THE FOLLOW NG CRI TERI A:

(1) THE PROGRAM | S NOT OFFERED FOR CREDIT, BUT IS ALIGNED WTH A
CERTI FI CATE, DI PLOMA, OR DEGREE FOR CREDI T, AND DOES AT LEAST ONE OF THE
FOLLOW NG

(A) OFFERS A NATI ONALLY, LOCALLY, OR STATE- RECOGNI ZED CERTI FI CATE;

(B) OFFERS PREPARATI ON FOR A PROFESSI ONAL EXAM NATI ON OR LI CENSURE;

(C) PROVI DES ENDORSEMENT FOR AN EXI STI NG CREDENTI AL OR LI CENSE;

(D) REPRESENTS RECOGNI ZED SKILL STANDARDS DEFI NED BY AN | NDUSTRI AL
SECTOR, OR

(E) OFFERS A SIM LAR CREDENTIAL OR TRAINING IN CONNECTION WTH THE
PATHWAYS FOR ACADEM C CAREER AND EMPLOYMENT PROGRAM ESTABLI SHED PURSUANT
TO SECTI ON S| XTY- FOUR HUNDRED S| XTY-ONE OF THI'S CHAPTER AND

(2) THE PROGRAM OFFERS TRAI NI NG OR A CREDENTI AL | N AN | N- DEMAND OCCU-
PATION. FOR THE PURPCSES OF TH'S CHAPTER "IN DEMAND OCCUPATI ON'
| NCLUDES OCCUPATIONS | N | NFORMATI ON TECHNOLOGY, HEALTH CARE, ADVANCED
MANUFACTURI NG, TRANSPORTATI ON AND LOG STICS, AND ANY OTHER | NDUSTRY
DESI GNATED AS | N- DEMAND BY THE COWM SSI ONER.

7. AN ELIG BLE APPLICANT FOR TUI TI ON ASSI STANCE UNDER THI S SECTI ON
SHALL COWPLETE AN | NI TIAL ASSESSMENT ADM NI STERED BY THE COWMUNI TY
COLLEGE RECEI VI NG THE APPLI CATI ON TO DETERM NE THE APPLI CANT' S READI NESS
TO COWPLETE AN ELIG BLE CERTIFI CATE PROGRAM THE ASSESSMENT SHALL
| NCLUDE ASSESSMENTS FOR COWPLETION OF A NATIONAL CAREER READI NESS
CERTI FI CATE, |INCLUDING THE AREAS OF READI NG FOR | NFORMATI ON, APPLI ED
MATHEMATI CS, AND LOCATI NG | NFORMATI ON. AN APPLI CANT MUST ACH EVE AT
LEAST A NATIONAL BRONZE- LEVEL CERTI FI CATE, DEFINED AS A M Nl MUM LEVEL
THREE FOR READI NG MATH, AND LOCATING |NFORMATION, IN ORDER TO BE
APPROVED FOR TU Tl ON ASSI STANCE. AN APPLI CANT SHALL COMPLETE ANY ADDI -
TI ONAL ASSESSMENTS AND OCCUPATI ONAL RESEARCH REQUI RED BY THE PATHVAYS
FOR ACADEM C CAREER AND EMPLOYMENT PROGRAM ESTABLI SHED PURSUANT TO
SECTI ON SI XTY- FOUR HUNDRED SI XTY-ONE OF THIS CHAPTER OR AN ELIG BLE
CERTI FI CATE PROGRAM OR BOTH.

8. AN ELIG BLE APPLICANT FOR TUI TI ON ASSI STANCE UNDER THI S SECTI ON
SHALL MEET W TH THE GAP TUI TI ON ASSI STANCE COORDI NATOR FOR AN ELI G BLE
CERTI FI CATE PROGRAM OFFERED BY THE COWMUNITY COLLEGE RECEI VI NG THE
APPL| CATI ON. THE GAP TUI TI ON ASSI STANCE COORDI NATOR SHALL DI SCUSS THE
RELEVANT | NDUSTRY, ANY APPLI CABLE OCCUPATI ONAL RESEARCH, AND ANY APPLI -
CABLE TRAINING RELATING TO THE ELIG BLE CERTIFI CATE PROGRAM THE
DI SCUSSI ON  SHALL | NCLUDE AN EVALUATI ON OF THE APPLI CANT' S CAPABI LI TI ES,
NEEDS, FAM LY S| TUATI ON, WORK HI STORY, EDUCATI ONAL BACKGROUND, ATTI TUDE
AND MOTI VATI ON, EMPLOYMENT SKI LLS, VOCATI ONAL POTENTI AL, AND EMPLOYMENT
BARRI ERS. THE DI SCUSSI ON SHALL ALSO |NCLUDE POTENTIAL START DATES,
SUPPORT NEEDS, AND OTHER REQUI REMENTS FOR AN ELI G BLE CERTI FI CATE
PROGRAM
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9. A A PARTICIPANT IN AN ELI G BLE CERTI FI CATE PROGRAM WHO RECEI VES
TUI TI ON  ASSI STANCE PURSUANT TO THI S CHAPTER SHALL DO ALL OF THE FOLLOW
I NG

(1) MAINTAIN REGULAR CONTACT W TH STAFF MEMBERS FOR THE CERTI FI CATE
PROGRAM TO DOCUMENT THE APPLI CANT' S PROGRESS | N THE PROGRAM

(2) SIGN A RELEASE FORM TO PROVI DE RELEVANT | NFORMATION TO COVMUNI TY
COLLEGE FACULTY OR CASE MANAGERS;

(3) DISCUSS WTH STAFF MEMBERS FOR THE CERTI FI CATE PROGRAM ANY | SSUES
THAT MAY | MPACT THE PARTI CI PANT' S ABILITY TO COWLETE THE CERTIFI CATE
PROGRAM  OBTAIN EMPLOYMENT, AND MAI NTAIN EMPLOYMENT OVER A PERI OD OF
Tl VE;

(4) ATTEND ALL REQUI RED COURSES REGULARLY; AND

(5) MEET WTH STAFF MEMBERS FOR THE CERTI FI CATE PROGRAM TO DEVELOP A
JOB SEARCH PLAN.

B. A COMUN TY COLLEGE MAY TERM NATE TU Tl ON ASSI STANCE FOR A PARTI C
| PANT WHO FAI LS TO MEET THE REQUI REMENTS OF THIS RULE. THE PROCESS TO
APPEAL A TERM NATION WLL BE PROVI DED TO A PARTI Cl PANT THROUGH THE GAP
TUI TI ON ASSI STANCE COORDI NATOR.

10. A STATEW DE OVERSI GHT, EVALUATI ON, AND REPORTI NG EFFORTS FOR THE
GAP TUI TI ON ASSI STANCE PROGRAM SHALL BE COORDI NATED BY THE DEPARTMENT.

B. A STEERING COW TTEE, CONSI STI NG OF THE COVM SSI ONER, THE REGENTS,
AND COVMMUNI TY COLLEGE CONTI NUI NG EDUCATI ON DEANS AND DI RECTORS, IS
ESTABLI SHED TO DETERM NE | F THE PERFORMANCE MEASURES OF THE GAP TUI Tl ON
ASS| STANCE PROGRAM ARE BEI NG MET AND TO CORRECT ANY DEFICIENCIES. THE
STEERI NG COW TTEE SHALL MEET AT LEAST QUARTERLY TO EVALUATE AND MONI TOR
THE PERFORMANCE OF THE GAP TU Tl ON ASSI STANCE PROGRAM

C. A COWON | NTAKE TRACKI NG SYSTEM SHALL BE ESTABLI SHED TO BE | MPLE-
MENTED CONSI STENTLY BY EACH PARTI Cl PATI NG COWUNI TY COLLEGE. THE COVMU-
NI TY COLLEGES W LL WORK COOPERATI VELY | N ESTABLI SHI NG THE SYSTEM AND THE
DEPARTMENT W LL ASSIST IN GATHERI NG REQUI RED REPORTI NG DATA ELEMENTS
THROUGH THE COVMUNI TY COLLEGE MANAGEMENT | NFORMVATI ON SYSTEM (M S) .

D. THE STEERI NG COW TTEE W LL DEVELOP THE REQUI RED PROGRAM CRI TERI A
FOR PATHWAYS FOR ACADEM C CAREER AND EMPLOYMENT PROGRAM AND GAP TUI Tl ON
ASS| STANCE- CERTI FI ED PROGRAMS TO BE ELI A BLE FOR TU TI ON ASSI STANCE AND
PROGRAM  FUNDI NG THESE CRI TERI A W LL BE DEVELOPED BASED ON BEST PRAC-
TICES I N THE DEVELOPMENT AND DELI VERY OF CAREER PATHWAY PROGRAMS THAT
PROVI DE A CLEAR SEQUENCE OF EDUCATI ON COURSEWORK AND CREDENTI ALS ALI GNED
WTH REG ONAL WORKFORCE SKI LL NEEDS; CLEARLY ARTI CULATE FROM ONE LEVEL
OF I NSTRUCTI ON TO THE NEXT; COVBI NE OCCUPATI ONAL SKILLS AND REMEDI AL
ADULT EDUCATION, LEAD TO THE ATTAINVENT OF A CREDENTI AL OR DEGREE;
ASS|I ST WTH JOB PLACEMENT; AND PROVI DE WRAP- AROUND SOCI AL AND SOCI CECO-
NOM C SUPPORT SERVICES WTH THE GOAL OF | NCREASI NG THE | NDI VI DUAL' S
SKI LLS ATTAI NVENT AND EMPLOYMENT POTENTI AL.

S 3. The conmm ssioner of education shall promulgate all rules and
regul ations he or she deens necessary to inplenment the provisions of
this act on or before its effective date.

S 4. This act shall take effect on the first of January next succeed-
ing the date wupon which it shall have becone a | aw and shall apply to
all school years comrencing on and after July first of the year in which
it becones effective.



