Co~NOoOUI~,WNE

STATE OF NEW YORK

5291
2015- 2016 Regul ar Sessi ons
I N ASSEMBLY
February 17, 2015

Introduced by M of A BARCLAY, KOLB, HAWEY, WALTER, QAKS, MONTESANQG,
FINCH, CORWN -- read once and referred to the Committee on Govern-
ment al Operations

AN ACT to anend the legislative law, in relation to creating an assenbly
standi ng committee on ethics and gui dance

THE PEOPLE OF THE STATE OF NEW YORK, REPRESENTED | N SENATE AND ASSEM
BLY, DO ENACT AS FOLLOWE:

Section 1. The legislative |aw is anmended by adding a new section 68
to read as foll ows:

S 68. ASSEMBLY STANDI NG COVMM TTEE ON ETHI CS AND GUIDANCE. 1. THERE IS
ESTABLI SHED A STANDI NG COW TTEE | N THE ASSEMBLY ON ETHI CS AND GUI DANCE
VWH CH SHALL REPLACE THE STANDI NG COW TTEE ON ETHICS AND GU DANCE AS
ESTABLI SHED BY THE RULES OF THE ASSEMBLY. THE COWM TTEE SHALL CONSI ST OF
AN EQUAL NUMBER OF MAJORITY AND M NORI TY MEMBERS FOR A TOTAL OF El GHT
MEMBERS. THE EIGHT MEMBERS SHALL BE MEMBERS OF THE ASSEMBLY AND
APPO NTED AS FOLLOWS: FOUR BY THE SPEAKER OF THE ASSEMBLY AND FOUR BY
THE M NORI TY LEADER OF THE ASSEMBLY.

2. THE COW TTEE SHALL SERVE AS DESCRIBED I N THI S SECTI ON AND HAVE AND
EXERCI SE THE PONERS AND DUTIES SET FORTH IN THIS SECTION ONLY WTH
RESPECT TO MEMBERS OF THE ASSEMBLY AND ASSEMBLY EMPLOYEES.

3. MEMBERS OF THE ASSEMBLY WHO SERVE ON THE COWM TTEE SHALL EACH HAVE
A TWO YEAR TERM CONCURRENT W TH THEI R LEG SLATI VE TERMS OF OFFI CE.

4. MEMBERS OF THE COW TTEE MAY ONLY BE REMOVED BY A MAJORITY VOTE OF
THE COW TTEE SOLELY FOR SUBSTANTI AL NEGLECT OF DUTY, GROSS M SCONDUCT
IN OFFICE, VIOLATION OF THE CONFIDENTIALITY RESTRICTIONS IN TH'S
SECTION, |INABILITY TO D SCHARGE THE POMNERS OR DUTIES OF OFFI CE OR
VI OLATI ON OF THI' S SECTI ON, AFTER WRI TTEN NOTI CE AND OPPORTUNITY FOR A
REPLY.

5. THE SPEAKER OF THE ASSEMBLY AND THE M NORI TY LEADER OF THE ASSEMBLY
SHALL EACH DESIGNATE ONE MEMBER OF THE COMM TTEE AS A CO CHAI RPERSON

EXPLANATI ON- - Matter in I TALICS (underscored) is new, matter in brackets
[ ] is oldlawto be onmtted.
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THEREOF. THE CO- CHAI RPERSONS SHALL RECEI VE COVPENSATI ON AS PROVI DED FOR
IN SECTION FI VE-A OF TH S CHAPTER.

6. THE COW TTEE SHALL MEET AT LEAST BI - MONTHLY AND AT SUCH ADDI TI ONAL
TIMES AS MAY BE CALLED FOR BY THE CO- CHAI RPERSONS JO NTLY OR ANY FOUR
MEMBERS OF THE COWM TTEE.

7. ANY VACANCY OCCURRI NG ON THE COW TTEE SHALL BE FILLED WTHI N TH R-
TY DAYS BY THE APPO NTI NG AUTHORI TY.

8. FI'VE MEMBERS OF THE COW TTEE SHALL CONSTI TUTE A QUORUM AND THE
COMW TTEE SHALL HAVE POANER TO ACT BY MAJORITY VOTE OF THE TOTAL NUMBER
OF MEMBERS OF THE COWM TTEE W THOUT VACANCY.

9. THE COW TTEE SHALL BE FUNDED SEPARATELY FROM THE ASSEMBLY APPRO-
PRI ATI ONS PROVI DED ANNUALLY I N AN AMOUNT DEEMED APPROPRI ATE BY AN AGREE-
MENT OF THE CO- CHAI RS FOR THE MAI NTENANCE AND OPERATI ON OF THE COW T-
TEE. SUCH APPROPRI ATI ON FOR THE COW TTEE SHALL BE SPECI FI CALLY LI NED
QUT IN THE LEG SLATI VE BUDGET. THE EXECUTI VE DI RECTOR AND EMPLOYEES OF
THE COW TTEE SHALL BE CONSI DERED AS EMPLOYEES OF THE ASSEMBLY FOR ALL
PURPOSES.

10. THE COW TTEE SHALL:

(A) APPO NT AN EXECUTI VE DI RECTOR WHO SHALL ACT I N ACCORDANCE W TH THE
PCLICCES OF THE COW TTEE, PROVI DED THAT THE COWM TTEE MAY REMOVE THE
EXECUTI VE DI RECTOR BY A MAJORI TY VOTE FOR NEG.ECT OF DUTY, M SCONDUCT I N
OFFI CE, OR I NABILITY OR FAI LURE TO DI SCHARGE THE PONERS OR DUTIES OF
OFFI CE;

(B) APPO NT SUCH OTHER STAFF AS ARE NECESSARY TO ASSI ST I T TO CARRY
QUT I TS DUTI ES UNDER THI S SECTI ON,

(© ADOPT, AMEND, AND RESCI ND PCLI CI ES, RULES AND REGULATI ONS CONSI ST-
ENT WTH THI S SECTI ON TO GOVERN PRCCEDURES OF THE COWM TTEE;

(D) ADM NI STER THE PROVI SIONS OF THI S SECTI ON;

(E) REVIEWALL RULES AND POLICTES OF THE SPEAKER OR THE ASSEMBLY
RELATI NG TO CONDUCT OF MEMBERS AND EMPLOYEES OF THE ASSEMBLY, | NCLUDI NG
BUT NOT LIMTED TO ETH CS, SEXUAL HARASSMENT AND FRATERNI ZATION WTH
STUDENT | NTERNS, AND RECOMVEND TO THE SPEAKER OF THE ASSEMBLY AND THE
M NORI TY LEADER OF THE ASSEMBLY ANY CHANGES TO SUCH RULES AND POLICES
OR OFFER MOTIONS TO AMEND RULES OF THE ASSEMBLY, OR OFFER MOTI ONS TO
SUSPEND RULES OF THE ASSEMBLY, OR ADOPT PCLI Cl ES RELATI NG TO CONDUCT OF
MEMBERS AND EMPLOYEES OF THE ASSEMBLY, | NCLUDI NG BUT NOT LIM TED TO
ETH CS, SEXUAL HARASSMENT AND FRATERNI ZATI ON W TH STUDENT | NTERNS.  ANY
SUCH PCLI CY RELATI NG TO CONDUCT OF MEMBERS AND EMPLOYEES OF THE ASSEMBLY
ADOPTED BY THE COW TTEE SHALL BE THE POLI CY OF THE ASSEMBLY AND SUBJECT
TO THE PROVI SI ONS OF THI S SECTI ON,

(F) DEVELOP AND REGULARLY UPDATE A COURSE OF | NSTRUCTI ON FOR ALL
MEMBERS AND EMPLOYEES OF THE ASSEMBLY W TH REGARD TO THE LAWS AND PQOLI -
CIES GOVERNING THEIR CONDUCT. THE COW TTEE SHALL RECOMMEND TO THE
SPEAKER OF THE ASSEMBLY AND THE M NORITY LEADER OF THE ASSEMBLY A
CONDUCT AND ETHI CS TRAI NI NG PLAN FOR | MPLEMENTI NG AND SCHEDULI NG SUCH
COURSE OF | NSTRUCTI ON FOR MEMBERS, EMPLOYEES AND NEW.Y- H RED EMPLOYEES;

(G PREPARE AN ANNUAL REPORT TO THE SPEAKER OF THE ASSEMBLY AND THE
MNCORITY LEADER OF THE ASSEMBLY SUMVARIZING THE ACTIVITIES OF THE
COMWM TTEE DURI NG THE PREVI OUS YEAR AND RECOMMENDI NG ANY CHANGES |IN THE
LAWS GOVERNI NG THE CONDUCT OF PERSONS SUBJECT TO THE JURI SDI CTI ON OF THE
COMWM TTEE, OR THE RULES, REGULATIONS AND PROCEDURES GOVERNI NG THE
COMWM TTEE' S CONDUCT. SUCH REPORT SHALL | NCLUDE: (1) A LISTING BY
ASSI GNED NUMBER OF EACH COVPLAINT | NCLUDI NG CURRENT STATUS OF EACH
COVPLAI NT, (I1) WHERE A MATTER WAS DEFERRED, AND (I11) WHERE A MATTER
HAS BEEN RESOLVED, THE DATE AND NATURE OF THE DI SPOSI TI ON AND ANY SANC-
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TION | MPOSED, SUBJECT TO THE CONFI DENTIALITY REQUI REMENTS OF TH' S
SECTI ON; AND

(H) I NVESTI GATE COVPLAI NTS AND | MPOSE DI SCI PLI NARY MEASURES AGAI NST
VEMBERS AND EMPLOYEES FOUND IN VI OLATION OF RULES AND PCOLICTES OF THE
SPEAKER OR THE ASSEMBLY OR THE PUBLI C OFFI CERS LAW OR OTHER LAW

11. | NVESTI GATI ONS, NMANDATORY REPORTI NG OF VI OLATI ONS, AND ENFORCEMENT
AUTHORI TY:

(A) THE COW TTEE SHALL HAVE THE AUTHORITY, ON I TS OAN ACCORD, TO
I NI TI ATE BY A MAJORI TY VOTE AN | NVESTI GATI ON | NTO A PGSSI BLE VI OLATI ON,
BY ANY MEMBER OR EMPLOYEE OF THE ASSEMBLY, OF THE RULES OR PCLI CY OF THE
SPEAKER OR THE ASSEMBLY OR OF THE PUBLI C OFFI CERS LAW OR OTHER LAW

(B) ANY FORVAL OR | NFORVAL COVPLAI NT OF A VI OLATI ON OF RULES AND PCLI -
CIES OF THE SPEAKER OR THE ASSEMBLY RELATI NG TO CONDUCT OF MEMBERS AND
EMPLOYEES OF THE ASSEMBLY OR OF A VI OLATION OF THE PUBLIC OFFI CERS LAW
OR OTHER LAW MJST BE REPORTED TO THE COWM TTEE W THI N FI VE DAYS OF SUCH
COVPLAI NT  BEING MADE TO COUNSEL, OFFI CE OF HUMAN RESOURCES, OFFI CE OF
ADM NI STRATI ON AND PERSONNEL OR | NTAKE REPRESENTATI VE.

(© THE COW TTEE SHALL REVI EW SUCH COVPLAI NT AT THE NEXT MEETING OF
SUCH COW TTEE AND DETERM NE BY MAJORITY VOTE WHETHER TO | NVESTI GATE
SUCH COWVPLAI NT FURTHER, COMVENCE A FULL FORMAL | NVESTI GATION OF SUCH
COWPLAI NT OR DEFER SUCH COVPLAINT TO THE JO NT COW SSI ON ON PUBLI C
ETH CS, THE LEG SLATI VE ETH CS COW SSI ON, OR AN APPROPRI ATE PROSECUTOR.
THE STAFF OF THE COW TTEE SHALL PROVI DE TO THE MEMBERS OF THE COWM TTEE
PRI OR TO SUCH VOTE | NFORVATI ON REGARDI NG THE LI KELY SCOPE AND CONTENT OF
THE | NVESTI GATI ON, AND A SUBPOENA PLAN, TO THE EXTENT SUCH | NFORVATI ON
'S AVAI LABLE.

(D) IF THE COW TTEE DETERM NES BY MAJORI TY VOTE THAT A FULL FORMAL
I NVESTI GATI ON SHALL COVMENCE THE COWM TTEE SHALL NOTIFY THE | NDI VI DUAL
IN WRITING DESCRIBE THE POSSIBLE OR ALLEGED VI OLATI ON OF RULES AND
PCLI CI ES OF THE SPEAKER OR THE ASSEMBLY RELATED TO CONDUCT OF MEMBERS
AND EMPLOYEES OF THE ASSEMBLY OR OF A VI OLATION OF THE PUBLI C OFFI CERS
LAW OR OTHER LAW AND PROVI DE THE PERSON WTH A FIFTEEN DAY PERIOD IN
VH CH TO SUBM T A VWRI TTEN RESPONSE SETTI NG FORTH | NFORMATI ON RELATI NG TO
THE ACTIMTIES CTED AS A PGOSSI BLE OR ALLEGED VI OLATI ON OF SUCH RULES
AND PCLI CI ES.

(E) THE COW TTEE HAS THE AUTHORI TY TO CONDUCT ANY | NQUI RY PERTI NENT
OR MATERI AL TO THE DI SCHARGE OF THE FUNCTI ONS, POWERS AND DUTI ES | MPCSED
BY LAW AND THROUGH DESI GNATED MEMBERS OF THE STAFF, TO SUBPOENA
W TNESSES, ADM NI STER OATHS, TAKE TESTI MONY AND COVPEL THE PRODUCTI ON OF
SUCH BOOKS, PAPERS, RECORDS AND DOCUMENTS AS MAY BE RELEVANT TO ANY SUCH
I NQUI RY AND | NVESTI GATI ON.

(F) IF THE COWM TTEE DETERM NES AT ANY STAGE THAT THERE 1S NO
VIOLATION, |IT SHALL SO ADVISE THE | NDI VI DUAL AND THE COVPLAI NANT, |F
ANY. ALL OF THE FOREGO NG PROCEEDI NGS SHALL BE CONFI DENTI AL.

(G THE JURI SDI CTI ON CF THE COMW TTEE WHEN ACTING PURSUANT TO TH'S
SECTI ON SHALL CONTI NUE NOTW THSTANDI NG THAT A MEMBER OF THE ASSEMBLY OR
ASSEMBLY EMPLOYEE SEPARATES FROM ASSEMBLY SERVI CE, PROVIDED THAT THE
COMM TTEE NOTI FI ES SUCH | NDI VI DUAL OF THE ALLEGED VI OLATI ON OF RULES AND
PCLICES OF THE SPEAKER OR THE ASSEMBLY RELATI NG TO CONDUCT OF MEMBERS
AND EMPLOYEES OF THE ASSEMBLY OR OF A VI OLATION OF THE PUBLIC OFFI CERS
LAW PURSUANT TO PARAGRAPH (C) OF THI' S SUBDI VI SION W THI N ONE YEAR FROM
H S OR HER SEPARATI ON FROM ASSEMBLY SERVI CE.

(H 1'F DURING THE COURSE OF I TS | NVESTI GATI ON THE COVW TTEE DEEMS THAT
A VI OLATI ON OF RULES AND POLI CI ES OF THE SPEAKER OR THE ASSEMBLY RELATED
TO CONDUCT OF MEMBERS AND EMPLOYEES OF THE ASSEMBLY OR A VIOLATION OF
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THE PUBLIC OFFI CERS LAW OR OTHER LAW HAS OCCURRED, THE COWM TTEE SHALL
NOTI FY THE | NDI VI DUAL | N WRI TI NG

(1) THE COW TTEE SHALL HAVE THE AUTHORI TY TO (I) RECOMMEND PUNI SH
MENTS FOR VI OLATI ONS OF RULES AND POLI CI ES OF THE SPEAKER OR THE ASSEM
BLY, OR THE PUBLI C OFFI CERS LAW OR OTHER LAW | NCLUDI NG BUT NOT LI M TED
TO CENSURE, STRIPPING MEMBERS OF LEADERSHI P POSITIONS OR EXPULSI ON
PURSUANT TO SECTION THREE OF TH' S CHAPTER AND (11) ACCESS PENALTI ES
PURSUANT TO APPLI CABLE LAW OR RULE

(J) NO MEMBER OR EMPLOYEE OF THE ASSEMBLY SHALL TAKE ANY ADVERSE
PERSONNEL ACTION WTH RESPECT TO ANOTHER MEMBER OR EMPLOYEE OF THE
ASSEMBLY | N RETALI ATION FOR H'S OR HER MAKI NG A REPORT TO THE COW TTEE,
OR FOR H'S OR HER OFFI Cl AL DUTI ES AS A MEMBER OF THE COW TTEE, CONCERN-
| NG CONDUCT WHICH HE OR SHE KNOAS OR REASONABLY BELIEVES TO BE A
VIOLATION OF RULES AND POLICIES OF THE SPEAKER OR THE ASSEMBLY OR THE
PUBLI C OFFI CERS LAW OR OTHER LAW

(K) NOTW THSTANDI NG THE PROVI SI ONS OF ARTICLE SI X OF THE PUBLIC OFFI -
CERS LAW THE ONLY RECORDS OF THE COMWM TTEE WHI CH SHALL BE AVAI LABLE FOR
PUBLI C | NSPECTI ON AND COPYI NG ARE:

(1) THE TERMS OF ANY SETTLEMENT OR COVPROM SE OF A COWPLAI NT OR REFER-
RAL OR REPORT WHI CH | NCLUDES A FI NE, PENALTY OR OTHER REMEDY REACHED BY
THE COWM TTEE; AND

(1'l) ALL REPORTS REQUI RED BY THI S SECTI ON.

12. NOTW THSTANDI NG THE PROVI SIONS OF ARTICLE SEVEN OF THE PUBLIC
OFFI CERS LAW NO MEETI NG OR PROCEEDI NG OF THE COVMM TTEE SHALL BE OPEN TO
THE PUBLIC, EXCEPT |F EXPRESSLY PROVI DED OTHERW SE BY THI S SECTI ON OR
THE COW TTEE.

S 2. That portion of subdivision 1 of section 5-a of the legislative
law entitled "ASSEMBLYMEN SERVING | N SPECI AL CAPACI TY", as anended by
section 3 of part XX of chapter 56 of the laws of 2009, is anended to
read as foll ows:

ASSEMBLYMEN SERVI NG | N SPECI AL CAPACI TY

Chai rman of assenbly ways and neans conmittee ................... 34, 000
Ranki ng m nority nenber of assenbly ways and mneans

CONMMT L B L .o e 20, 500
Chai rman of assenbly judiciary commttee ........................ 18, 000
Ranki ng m nority nenber of assenbly judiciary

CONMMT L B L .o e e 11, 000
Chai rman of assenbly codes committee ............ ... ... ... ....... 18, 000
Ranki ng m nority nmenber of assenbly codes

CONMMT L B L .o e e 11, 000
Chai rman of assenbly banks committee ............ ... ... ... ........ 15, 000
Ranki ng m nority nmenber of assenbly banks conmittee .............. 9, 500
Chai rman of assenbly conmttee on cities ........................ 15, 000
Ranki ng m nority nmenber of assenbly comrmittee on cities .......... 9, 500
Chai rman of assenbly education committee ........................ 18, 000
Ranki ng m nority nmenber of assenbly education conmittee ......... 11, 000
Chai rman of assenbly health commttee ........................... 15, 000
Ranki ng m nority nmenber of assenbly health committee ............. 9, 500
Chai rman of assenbly | ocal governments conmmttee ................ 15, 000
Ranki ng m nority nenber of assenbly |ocal governnents

CONMMT L B L .ot e e 9, 500
Chai rman of assenbly agriculture commttee ...................... 12, 500
Ranki ng m nority nmenber of assenbly agriculture commttee ........ 9, 000

Chai rman of assenbly econom c devel oprment, job creation,
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commerce and industry committee ......... ... .. .. . ... ... 18, 000
Ranki ng m nority nenber of assenbly economn c devel opnent,

job creation, conmerce and industry conmttee .................. 11, 000
Chai rman of assenbly environnmental conservation comrittee ....... 12, 500
Ranki ng m nority nmenber of assenbly environnent al

conservation COMIittee ... ... .. e 9, 000
Chai rman of assenbly corporations, authorities

and commi SSionNs conNmMittee ....... ... . 15, 000
Ranki ng m nority nmenber of assenbly corporations,

authorities, and comm ssions commttee ........... ... ... ... ... 9, 500
Chai rman of assenbly correction conmttee ....................... 12, 500
Ranki ng m nority nmenber of assenbly correction comrttee ......... 9, 000
MAJORI TY Chairman of assenbly ethics and gui dance

CONMMT L B L o e 12,500
[ Ranking minority nenber of assenbly ethics and gui dance

COMMI Lt B . . e 9, 000]
M NORI TY CHAI RMAN OF ASSEMBLY ETHI CS AND GUI DANCE

COMM TTEE . .. e e 12, 500
Chai rman of assenbly governnental enployees committee ........... 12, 500
Ranki ng m nority nenber of assenbly governnent al

enpl oyees CoMmM tt e .. ... .. . . e 9, 000
Chai rman of assenbly governnental operations conmittee .......... 12, 500
Ranki ng m nority nenber of assenbly governnent al

operations CoOmMittee ...... ... .. e 9, 000
Chai rman of assenbly housing commttee .......................... 12, 500
Ranki ng m nority nmenber of assenbly housing conmittee ............ 9, 000
Chai rman of assenbly insurance committee ........................ 12, 500
Ranki ng m nority nmenber of assenbly insurance conmttee .......... 9, 000
Chai rman of assenbly |abor committee ......... ... .. ... ... ......... 14, 000
Ranki ng m nority nenber of assenbly |abor conmttee .............. 9, 000
Chai rman of assenbly racing and wagering conmttee .............. 12, 500
Ranki ng m nority nmenber of assenbly racing and wageri ng

CONMMT L B L. o e e 9, 000
Chai rman of assenbly social services commttee .................. 12, 500
Ranki ng m nority nmenber of assenbly social services

CONMMT L B L .o e 9, 000
Chai rman of assenbly small| business conmttee ................... 12, 500
Ranki ng m nority nmenber of assenbly snall business

CONMMT L B Lo e e 9, 000
Chai rman of assenbly transportation conmttee ................... 15, 000
Ranki ng m nority nmenber of assenbly transportation

CONMMT L B L . o e e 9, 500
Chai rman of assenbly veterans' affairs commttee ................ 12, 500
Ranki ng m nority nenber of assenbly veterans' affairs

CONMMT L B L .o e 9, 000
Chai rman of assenbly aging commttee ............ ... .. .. ......... 12, 500
Ranki ng m nority nmenber of assenbly aging conmttee .............. 9, 000
Chai rman of the assenbly al coholismand drug abuse

CONMMT L B L o 12,500
Ranki ng m nority menber of the assenbly

al coholi sm and drug abuse committee ............. ... ... ... ... .... 9, 000
Chai rman of assenbly conmttee on nental health,

nmental retardation and devel opnental disabilities .............. 12, 500

Ranki ng m nority nmenber of assenbly commttee on nmental health,
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nmental retardation and devel opnmental disabilities ............... 9, 000
Chai rman of assenbly hi gher education commttee ................. 12, 500
Ranki ng m nority nenber of assenbly higher education

CONMMT L B L .o e e 9, 000
Chai rman of assenbly real property taxation committee ........... 12, 500
Ranki ng m nority nmenber of assenbly real property

taxati on COMM tt e ... ... . 9, 000
Chai rman of assenbly election law conmittee ..................... 12, 500
Ranki ng m nority nmenber of assenbly el ection

Law COmMi ittt @ ... 9, 000
Chai rman of assenbly children and fanmlies conmittee ............ 12, 500
Ranki ng m nority nmenber of assenbly children

and famlies commttee ....... ... 9, 000
Chai rman of assenbly consuner affairs and protection

CONMMT L B L o 12,500
Ranki ng m nority nenber of assenbly consuner affairs and

protection comm ttee . ..... .. .. .. 9, 000
Chai rman of the assenbly energy conmttee ....................... 12, 500
Ranki ng m nority nenber of assenbly energy committee ............. 9, 000
Chai rman of assenbly tourism parks, arts and sports devel opnent

CONMMT L B L o 12,500
Ranki ng m nority nmenber of assenbly tourism parks, arts and

sports developnent conmittee .......... .. . . .. i 9, 000
Chai rman of assenbly oversight, analysis and investigation

CONMMT L B L o 12,500
Ranki ng m nority nmenber of assenbly oversight,

anal ysis and investigation commttee ............ ... ... .. . ... ... 9, 000
Chai rman of assenbly office of state-federal relations .......... 12, 500
Chai rman of majority house operations ........................... 12, 500
Chai rman of mnority house operations .................. ... 9, 000
Co-chairman of the adm nistrative regul ations review

COMTTE SSI ON . ottt et e e e e e e e e e e e e e e e e e 12,500

S 3. Severability clause. If any part or provision of this section or
the application thereof to any person is adjudged by a court of conpe-
tent jurisdiction to be unconstitutional or otherw se invalid, such
judgnment shall not affect or inpair any other part or provision or the
application thereof to any other person, but shall be confined to such
part or provision.

S 4. This act shall take effect immediately.



