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STATE OF NEW YORK

10680
I N ASSEMBLY
June 12, 2016

Introduced by COW TTEE ON RULES -- (at request of M of A Harris) --
read once and referred to the Conmttee on Labor

AN ACT to anend the workers' conpensation law, in relation to extending
paid famly | eave benefits

THE PEOPLE OF THE STATE OF NEW YORK, REPRESENTED I N SENATE AND ASSEM
BLY, DO ENACT AS FOLLOWE:

Section 1. Section 203 of the workers' conpensation |aw, as anended by
section 3 of part SS of chapter 54 of the laws of 2016, is anmended to
read as foll ows:

S 203. Enployees eligible for benefits under section two hundred four
of this article. Enployees in enploynent of a covered enployer for four
or nore consecutive weeks and enpl oyees in enploynent during the work
period usual to and avail abl e during such four or nore consecutive weeks
in any trade or business in which they are regularly enployed and in
which hiring fromday to day of such enployees is the usual enpl oynent
practice shall be eligible for disability benefits as provided in
section two hundred four of this article. Enployees in enploynent of a
covered enpl oyer for twenty-six or nore consecutive weeks and enpl oyees
in enploynment during the work period usual to and avail abl e during such
twenty-six or nore consecutive weeks in any trade or business in which
they are regularly enployed and in which hiring fromday to day of such
enpl oyees is the usual enploynent practice shall be eligible for famly
| eave benefits as provided in section two hundred four of this article.
FOR PURPCSES OF THI S ARTI CLE, EMPLOYEES WHO PERFORM CONSTRUCTI ON, DEMO-
LI TI ON, RECONSTRUCTI ON, EXCAVATI ON, REHABI LI TATION, REPAIRS, RENO
VATI ONS, ALTERATI ONS, OR | MPROVEMENTS FOR MULTI PLE EMPLOYERS PURSUANT TO
A COLLECTI VE BARGAI NI NG AGREEMENT SHALL BE ELIGBLE FOR FAMLY LEAVE
BENEFI TS | F THEY WERE EMPLOYED FOR AT LEAST TWENTY-SI X OF THE LAST TH R-
TY- NI NE WEEKS BY ANY COVERED EMPLOYER WHI CH | S SI GNATORY TO A COLLECTI VE
BARGAI NI NG AGREEMENT. Every such enpl oyee shall continue to be eligible
for fam |y | eave benefits only during enploynent with a covered enploy-
er. Every such enployee shall continue to be eligible for disability
benefits during such enploynent and for a period of four weeks after
such enploynent terninates regardl ess of whether the enpl oyee perforns
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any work for remuneration or profit in non-covered enploynment. |f during
such four week period the enpl oyee perforns any work for rermuneration or
profit for another covered enpl oyer the enployee shall becone eligible
for disability benefits inmediately with respect to that enploynment. In
addi tion every such enpl oyee who has previously conpleted four or nore
consecutive weeks in enploynent with the covered enpl oyer for purposes
of disability benefits, or twenty-six or nore consecutive weeks in
enpl oyment with the covered enpl oyer for purposes of paid famly | eave,

and returns to work with the same enpl oyer after an agreed and specified
unpai d | eave of absence or vacation wi thout pay shall becone eligible
for benefits inmediately with respect to such enploynent. FOR PURPCSES
OF TH S ARTI CLE, EMPLOYEES WHO PERFORM CONSTRUCTI ON, DEMOLI TI ON, RECON-
STRUCTI ON, EXCAVATI ON, REHABI LI TATI ON, REPAIRS, RENOVATIONS, ALTER-
ATI ONS, OR | MPROVEMENTS FOR MULTI PLE EMPLOYERS PURSUANT TO A COLLECTI VE
BARGAI Nl NG AGREEMENT AND WHO BECAME ELI G BLE FOR PAID FAM LY LEAVE BENE-
FITS BY WORKING AT LEAST TVENTY-SI X OF THE LAST THI RTY- NIl NE WEEKS, AND
VHO RETURN TO WORK AFTER AN AGREED AND SPECI FI ED UNPAI D LEAVE OF ABSENCE
OR VACATI ON W THOUT PAY W TH THE SAME OR DI FFERENT EMPLOYER SHALL BECOVE
ELI G BLE FOR FAM LY LEAVE BENEFI TS | MVEDI ATELY W TH RESPECT TO SUCH
EMPLOYMENT. IN THE CASE OF EMPLOYEES WHO PERFORM CONSTRUCTI ON, DEMOLI -
TI ON, RECONSTRUCTI ON, EXCAVATI ON, REHABI LI TATI ON, REPAI RS, RENOVATI ONS

ALTERATIONS, OR | MPROVEMENTS FOR MULTIPLE EMPLOYERS PURSUANT TO A
COLLECTI VE BARGAI NI NG AGREEMENT WHO ARE LAI D- OFF AND RECElI VE UNEMPLOY-
MENT BENEFI TS, SUCH EMPLOYEES SHALL BE ELI G BLE FOR FAM LY LEAVE BENE-
FITS UPON RETURNI NG TO WORK | F THEY ARE OTHERW SE QUALI FIED BY HAVI NG
WORKED AT LEAST TWENTY-SI X OF THE LAST THI RTY- Nl NE WEEKS. An enpl oyee
who during a period in which he or she is eligible to receive benefits
under subdivision two of section tw hundred seven of this article
returns to enploynment with a covered enployer and an enployee who is
currently receiving unenploynent insurance benefits or benefits under
section two hundred seven of this article and who returns to enpl oynent
with a covered enployer shall becone eligible for disability benefits
i mredi ately with respect to such enploynent. An enployee regularly in
the enploynent of a single enployer on a work schedule | ess than the
enpl oyer's normal work week shall becone eligible for disability |eave
benefits on the twenty-fifth day of such regular enploynent and for
purposes of paid famly | eave an enployer shall becone eligible for
benefits on the one hundred seventy-fifth day of such regul ar enpl oy-
ment. An enployee who is eligible for disability and famly | eave bene-
fits in the enploynent of a covered enployer shall not be deened, for
t he purposes of this article, to have such enploynment term nated during
any period he or she is eligible to receive benefits under section two
hundred four of this article with respect to such enpl oynent.

S 2. This act shall take effect imediately.



