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STATE OF NEW YORK

5705--B
2015- 2016 Regul ar Sessi ons
I N SENATE
May 29, 2015

Introduced by Sen. KRUEGER -- read twi ce and ordered printed, and when
printed to be committed to the Conmittee on Civil Service and Pensions
-- conmittee discharged, bill amended, ordered reprinted as anended
and recommtted to said commttee -- conmmittee discharged, bill
anmended, ordered reprinted as anmended and recommitted to said commt-
tee

AN ACT to anend the retirenent and social security law, in relation to
di sability benefits for certain nenbers of the New York city police
pension fund, the New York city fire departnent pension fund and the
New York city enpl oyees' retirenent system

THE PEOPLE OF THE STATE OF NEW YORK, REPRESENTED | N SENATE AND ASSEM
BLY, DO ENACT AS FOLLOWE:

Section 1. Section 506 of the retirenment and social security lawis
anended by adding five new subdivisions e, f, gob h and i to read as
fol | ows:

E. NOTWTHSTANDING THE PROVISIONS OF SUBDIVISIONS A AND B OF TH' S
SECTI ON, THE ORDI NARY DI SABI LI TY BENEFIT FOR A PCOLICE/ FIRE MEMBER WHO
JONED THE NEW YORK CITY POLICE PENSI ON FUND OR THE NEW YORK CI TY FI RE
DEPARTMENT PENSI ON FUND ON OR AFTER THE EFFECTI VE DATE OF THI'S SUBDI VI -
SION, OR A POLICE FI RE MEMBER WHO HAS ELECTED TO RECElI VE SUCH BENEFI T
PURSUANT TO SUBDI VI SION G OF THI S SECTI ON, SHALL BE:

1. EXCEPT AS PROVIDED | N PARAGRAPH THREE OF THIS SUBDIVISION, A
PENSION EQUAL TO (1) THE GREATER OF (A) TWDO PERCENT OF FI NAL AVERAGE
SALARY OR S| XTH YEAR SALARY, WH CHEVER | S GREATER, TI MES YEARS OF CRED
| TED SERVI CE NOT I N EXCESS OF THE MAXI MUM YEARS OF SERVI CE FOR COVPUTI NG
SERVI CE RETI REMENT, OR (B) THI RTY- THREE AND ONE- THI RD PERCENT OF FI NAL
AVERAGE SALARY OR S| XTH YEAR SALARY, WH CHEVER | S GREATER, (I1) LESS ONE
HUNDRED PERCENT OF ANY WORKERS' COVPENSATI ON BENEFI TS PAYABLE;

2. A COST-OF-LIVING ADJUSTMENT FOR SUCH PENSION, WH CH SHALL BE
COWUTED IN THE SAME MANNER AS PROVI DED FOR BY SECTION 13-696 OF THE
ADM NI STRATI VE CODE OF THE CI TY OF NEW YORK; AND

EXPLANATI ON- - Matter in I TALICS (underscored) is new, matter in brackets
[ ] is oldlawto be onmtted.
LBD11379- 09-5
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3. I'F THE ORDI NARY DI SABI LI TY BENEFI T AS CALCULATED PURSUANT TO PARA-
GRAPHS ONE AND TWO OF THI'S SUBDI VI SION | S LESS THAN THE ORDI NARY DI SA-
BI LI TY BENEFI T AS CALCULATED PURSUANT TO SUBDI VISION B OF TH S SECTI ON
FOR ANY YEAR THAT SUCH PCLI CE/ FIRE MEMBER | S ELI G BLE FOR SUCH BENEFI T,
THEN THE ORDI NARY DI SABI LI TY BENEFI T CALCULATED PURSUANT TO SUBDI VI SI ON
B OF TH'S SECTI ON SHALL BE PAYABLE.

F. NOTW THSTANDI NG THE PROVI SIONS OF SUBDIVISIONS A AND B OF TH S
SECTION, THE ORDI NARY DI SABILITY BENEFIT FOR A NEW YORK CI TY UN FORMVED
CORRECTI ON/ SANI TATI ON REVI SED PLAN MEMBER WHO JO NED THE NEW YORK CITY
EMPLOYEES'  RETI REMENT SYSTEM ON OR AFTER THE EFFECTI VE DATE OF TH S
SUBDI VI SION, OR A NEW YORK CI TY UNI FORVED CORRECTI ON/ SANI TATI ON  REVI SED
PLAN MEMBER VWHO HAS ELECTED TO RECElI VE SUCH BENEFI T PURSUANT TO SUBDI VI -
SION H O TH' S SECTI ON, SHALL BE:

1. EXCEPT AS PROVIDED IN PARAGRAPH THREE OF THI S SUBDI VI SI ON, A
PENSI ON EQUAL TO (1) THE GREATER OF (A) TWO PERCENT OF FINAL AVERAGCE
SALARY OR SI XTH YEAR SALARY, VWH CHEVER IS GREATER, TIMES YEARS OF CRED-
| TED SERVI CE NOT I N EXCESS OF THE MAXI MUM YEARS OF SERVI CE FOR COVPUTI NG
SERVI CE RETI REMENT, OR (B) THI RTY- THREE AND ONE- THI RD PERCENT OF FI NAL
AVERAGE SALARY OR S| XTH YEAR SALARY, WHI CHEVER | S GREATER, (I1) LESS ONE
HUNDRED PERCENT OF ANY WORKERS' COMPENSATI ON BENEFI TS PAYABLE;

2. A COST-OF-LIVING ADJUSTMENT FOR SUCH PENSION, WH CH SHALL BE
COWMPUTED I N THE SAMVE MANNER AS PROVI DED FOR BY SECTION 13-696 OF THE
ADM NI STRATI VE CODE OF THE CI TY OF NEW YORK; AND

3. | F THE ORDI NARY DI SABI LI TY BENEFI T AS CALCULATED PURSUANT TO PARA-
GRAPHS ONE AND TWO OF THI'S SUBDI VI SION | S LESS THAN THE ORDI NARY DI SA-
BILITY BENEFIT AS CALCULATED PURSUANT TO SUBDI VI SION B OF TH S SECTI ON
FOR ANY YEAR THAT SUCH NEW YORK CITY UN FORMED CORRECTI OV SANI TATI ON
REVI SED PLAN MEMBER |S ELIGBLE FOR SUCH BENEFI T, THEN THE ORDI NARY
DI SABI LI TY BENEFI T CALCULATED PURSUANT TO SUBDIVISION B OF THIS SECTI ON
SHALL BE PAYABLE.

G NOTWTHSTANDING THE PROVISIONS OF SUBDI VISIONS A AND B OF TH' S
SECTION, A POLICE/ FIRE MEMBER WHO JO NED THE NEW YORK CTY POLICE
PENSION FUND OR THE NEW YORK CI TY FI RE DEPARTMENT PENSI ON FUND BEFCRE
THE EFFECTI VE DATE OF THI'S SUBDI VI SI ON AND IS ELI G BLE FOR THE ORDI NARY
DI SABI LI TY BENEFI T DESCRI BED I N SUBDI VI SION B OF THI' S SECTI ON MAY AT THE
TIME OF RETI REMENT MAKE AN ELECTI ON TO RECEI VE THE ORDI NARY DI SABI LI TY
BENEFI T DESCRI BED I N SUBDI VI SION E OF TH' S SECTI ON. SUCH ELECTI ON SHALL
BE DULY EXECUTED AND FI LED WTH THE ADM NI STRATI VE HEAD OF THE PENS| ON
FUND TO VWHI CH THE MEMBER BELONGS AND SHALL BE | RREVOCABLE. |F NO SUCH
ELECTION |IS MADE, SUCH MEMBER SHALL RECEI VE THE ORDI NARY DI SABI LI TY
BENEFI T DESCRI BED I N SUBDI VI SION B OF TH S SECTI ON.

H.  NOTW THSTANDI NG THE PROVI SIONS OF SUBDIVISIONS A AND B OF TH S
SECTION, A NEW YORK CITY UNI FORMED CORRECTI ON/ SANI TATI ON REVI SED PLAN
MEMBER WHO JO NED THE NEW YORK CI TY EMPLOYEES' RETI REMENT SYSTEM BEFCORE
THE EFFECTI VE DATE OF THI'S SUBDI VI SION AND | S ELI G BLE FOR THE ORDI NARY
DI SABI LI TY BENEFI T DESCRI BED I N SUBDI VI SION B OF THI' S SECTI ON MAY AT THE
TI ME OF RETI REMENT MAKE AN ELECTI ON TO RECEI VE THE ORDI NARY DI SABILITY
BENEFI T DESCRI BED I N SUBDI VISION F OF THI S SECTI ON. SUCH ELECTI ON SHALL
BE DULY EXECUTED AND FI LED WTH THE ADM NI STRATI VE HEAD OF THE NEW YORK
CTY EMPLOYEES  RETI REMENT SYSTEM AND SHALL BE | RREVOCABLE. | F NO SUCH
ELECTION | S MADE, SUCH MEMBER SHALL RECEIVE THE ORDI NARY DI SABILITY
BENEFI T DESCRI BED I N SUBDI VI SION B OF TH S SECTI ON.

. FOR THE PURPOSES OF TH S SECTION, "SI XTH YEAR SALARY" SHALL MEAN
THE SUM OF THE STANDARD RATE PAYABLE TO A POLI CE OFFI CER, FI REFI GHTER,
CORRECTI ON  OFFI CER OR SANI TATI ON WORKER UPON SI X YEARS OF EVMPLOYMENT AS
A PCOLI CE OFFI CER, FI REFI GHTER, CORRECTI ON OFFI CER OR SANI TATI ON  WORKER,
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EXCLUDI NG ANY LONGEVITY ADJUSTMENTS, AND THE AVERAGE OVERTI ME COVPEN-
SATI ON PAI D OR PAYABLE TO SUCH POLI CE OFFI CER, FI REFI GHTER, CORRECTI ON
OFFI CER OR SANI TATION WORKER. FOR THE PURPOSES OF THI S SuUBDI VI SI ON,
"OVERTI ME COMPENSATI ON' SHALL HAVE THE SAME MEANI NG AS SUCH TERM | S
DEFI NED | N SUBDI VI SI ON TVWENTY- FOUR OF SECTION FI VE HUNDRED ONE OF THI' S
ARTICLE. IF SUCH POLICE OFFICER, FIREFIGHTER, CORRECTI ON OFFI CER OR
SANI TATI ON WORKER HAS BEEN A MEMBER OF THE NEW YORK CI TY POLI CE PENSI ON
FUND, THE NEW YORK CTY FIRE DEPARTMENT FUND OR THE NEW YORK C TY
EMPLOYEES' RETI REMENT SYSTEM FOR LESS THAN SI X YEARS UPON THE DATE OF
H S OR HER RETI REMENT, THE AVERAGE OVERTI ME COVPENSATI ON SHALL BE CALCU
LATED AS FOLLOWG:

1. |F THE PERIOD OF EMPLOYMENT PRI OR TO THE DATE OF RETI REMENT | S LESS
THAN ONE YEAR, THE PRQIECTED FI RST YEAR OVERTI ME COMPENSATI ON SHALL BE
BASED UPON A TVWELVE MONTH PRQJECTI ON OF THE OVERTI ME COMPENSATI ON PAI D
IN THE PORTION OF THE YEAR WORKED. THE AVERAGE OVERTI ME COVPENSATI ON
SHALL BE THE PRQJECTED FI RST YEAR OVERTI ME COVPENSATI ON.

2. |F THE PERIOD OF EMPLOYMENT PRI OR TO THE DATE OF RETI REMENT | S MORE
THAN ONE YEAR BUT LESS THAN TWO YEARS, THE PRQIJECTED SECOND YEAR OVER-
TI ME COVPENSATI ON SHALL BE BASED UPON A TWELVE MONTH PRQJECTI ON OF THE
OVERTI ME COMPENSATI ON PAID IN THE PORTION OF THE SECOND YEAR WORKED.
THE AVERAGE OVERTI ME COVPENSATI ON SHALL BE ONE- SI XTH THE SUM OF (1) THE
PRQIECTED SECOND YEAR OVERTI ME COVPENSATI ON MULTI PLI ED BY FIVE AND (I1)
THE ACTUAL OVERTI ME COVMPENSATI ON PAID I N THE FI RST YEAR OF EMPLOYMENT.

3. IF THE PERIOD OF EMPLOYMENT PRI OR TO THE DATE OF RETI REMENT | S MORE
THAN TWO YEARS BUT LESS THAN THREE YEARS, THE PROJECTED THI RD YEAR OVER-
TI ME COVPENSATI ON SHALL BE BASED UPON A TWELVE MONTH PRQJECTI ON OF THE
OVERTI ME COMPENSATI ON PAI D IN THE PORTION OF THE THI RD YEAR WORKED. THE
AVERAGE OVERTI ME COWPENSATI ON SHALL BE ONE-SIXTH THE SUM OF (1) THE
PRQIECTED THI RD YEAR OVERTI ME COVPENSATI ON MULTI PLI ED BY FOUR AND (I1)
THE ACTUAL OVERTI ME COVPENSATI ON PAID I N THE FI RST TWO YEARS OF EMPLOY-
IVENT.

4. |F THE PERI GO OF EMPLOYMENT PRI OR TO THE DATE OF RETI REMENT IS MORE
THAN THREE YEARS BUT LESS THAN FOUR YEARS,  THE PRQIECTED FOURTH YEAR
OVERTI ME  COVPENSATI ON SHALL BE BASED UPON A TWELVE MONTH PRQIECTI ON OF
THE OVERTI ME COVPENSATI ON PAID I N THE PORTI ON OF THE FOURTH YEAR WORKED.
THE AVERAGE OVERTI ME COVPENSATI ON SHALL BE ONE- SI XTH THE SUM CF (I) THE
PRQIECTED FOURTH YEAR OVERTI ME COVPENSATI ON MULTI PLI ED BY THREE AND (I1)
THE ACTUAL OVERTI ME COWPENSATION PAID IN THE FIRST THREE YEARS OF
EMPLOYMENT.

5. IF THE PERI OD OF EMPLOYMENT PRI OR TO THE DATE OF RETI REMENT | S MORE
THAN FOUR YEARS BUT LESS THAN FI VE YEARS, THE PROJECTED FI FTH YEAR OVER-
TI ME COMPENSATI ON SHALL BE BASED UPON A TWELVE MONTH PRQJECTION OF THE
OVERTI ME  COVPENSATI ON PAID I N THE PORTI ON OF THE FI FTH YEAR WORKED. THE
AVERAGE OVERTI ME COVPENSATI ON SHALL BE ONE-SI XTH THE SUM OF (1) THE
PRQJECTED FIFTH YEAR OVERTI ME COVPENSATI ON MULTI PLI ED BY TWO AND (I 1)
THE ACTUAL OVERTI ME COVPENSATI ON PAI D I N THE FI RST FOUR YEARS OF EMPLOY-
IVENT.

6. |F THE PERIOD OF EMPLOYMENT PRI OR TO THE DATE OF RETI REMENT | S MORE
THAN FI VE YEARS BUT LESS TAN SI X YEARS, THE PRQJECTED SI XTH YEAR OVER-
TI ME COVPENSATI ON SHALL BE BASED UPON A TWELVE MONTH PRQJECTI ON OF THE
OVERTI ME COMPENSATI ON PAI D IN THE PORTION OF THE SI XTH YEAR WORKER. THE
AVERAGE OVERTI ME COVPENSATI ON SHALL BE ONE-SI XTH THE SUM OF (1) THE
PRQJECTED S| XTH YEAR OVERTI ME COVPENSATI ON AND (11) THE ACTUAL OVERTI ME
COVPENSATI ON PAI D IN THE FI RST FI VE YEARS OF EMPLOYMENT.
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S 2. Section 507 of the retirenent and social security lawis anended
by adding six new subdivisions c-1, c-2, c-3, c-4, c-5 and c-6 to read
as foll ows:

C-1. NOTWTHSTANDI NG THE PROVI SIONS OF SUBDIVISIONS A AND C OF THI' S
SECTI ON, THE ACCI DENTAL DI SABI LI TY BENEFI T FOR A POLI CE/ FI RE MEMBER WHO
JONED THE NEW YORK CITY POLICE PENSI ON FUND OR THE NEW YORK CI TY FI RE
DEPARTMENT PENSI ON FUND ON OR AFTER THE EFFECTI VE DATE OF THI'S SUBDI VI -
SION, OR A POLICE FI RE MEMBER WHO HAS ELECTED TO RECElI VE SUCH BENEFI T
PURSUANT TO SUBDI VI SION C-3 OF THI S SECTI ON, SHALL BE:

1. EXCEPT AS PROVIDED | N PARAGRAPH THREE OF THIS SUBDIVISION, A
PENSION EQUAL TO (1) THE GREATER OF (A) FIFTY PERCENT OF FI NAL AVERAGE
SALARY, (B) FIFTY PERCENT OF SI XTH YEAR SALARY, OR (C) FOR MEMBERS WHO
MEET THE REQUI REMENTS SET FORTH IN SUBDIVISION C-6 OF THI' S SECTI ON, THE
GREATER OF SEVENTY- FI VE PERCENT OF FI NAL AVERAGE SALARY OR SEVENTY- FI VE
PERCENT OF S| XTH YEAR SALARY, (I1) LESS ONE HUNDRED PERCENT OF ANY WORK-
ERS' COVPENSATI ON BENEFI TS PAYABLE; AND

2. A COST-OF-LIVING ADJUSTMENT FOR SUCH PENSION, WH CH SHALL BE
COWUTED I N THE SAME MANNER AS PROVI DED FOR BY SECTION 13-696 OF THE
ADM NI STRATI VE CODE OF THE CI TY OF NEW YORK.

|F THE ACCI DENTAL DI SABI LI TY BENEFI T AS CALCULATED PURSUANT TO PARA-
GRAPHS ONE AND TWO OF THI'S SUBDI VI SION | S LESS THAN THE ACCI DENTAL DI SA-
BI LI TY BENEFI T AS CALCULATED PURSUANT TO SUBDIVISION C O TH' S SECTI ON
FOR ANY YEAR THAT SUCH PCLI CE/ FIRE MEMBER | S ELI G BLE FOR SUCH BENEFI T,
THEN THE ACCI DENTAL DI SABI LI TY BENEFI T CALCULATED PURSUANT TO SUBDI VI -
SION C OF TH' S SECTI ON SHALL BE PAYABLE.

C-2. NOTWTHSTANDI NG THE PROVI SIONS OF SUBDIVISIONS A AND C OF THI' S
SECTI ON, THE ACCI DENTAL DI SABI LI TY BENEFI T FOR A NEW YORK CI TY UNI FORVED
CORRECTI ON/ SANI TATI ON REVI SED PLAN MEMBER WHO JO NED THE NEW YORK CITY
EMPLOYEES'  RETI REMENT SYSTEM ON OR AFTER THE EFFECTI VE DATE OF TH S
SUBDI VI SION, OR A NEW YORK CI TY UNI FORVED CORRECTI ON/ SANI TATI ON  REVI SED
PLAN MEMBER WHO HAS ELECTED TO RECElI VE SUCH BENEFI T PURSUANT TO SUBDI VI -
SION G4 OF TH' S SECTION, SHALL BE:

1. EXCEPT AS PROVIDED |N PARAGRAPH THREE OF THI S SUBDI VI SI ON, A
PENSI ON EQUAL TO (1) THE GREATER OF (A) FIFTY PERCENT OF FINAL AVERAGE
SALARY, (B) FIFTY PERCENT OF S| XTH YEAR SALARY, OR (C) FOR MEMBERS WHO
MEET THE REQUI REMENTS SET FORTH IN SUBDIVISION C6 OF THI'S SECTI ON, THE
GREATER OF SEVENTY-FI VE PERCENT OF FI NAL AVERAGE SALARY OR SEVENTY- FI VE
PERCENT OF S| XTH YEAR SALARY, (I1) LESS ONE HUNDRED PERCENT OF ANY WORK-
ERS' COVPENSATI ON BENEFI TS PAYABLE; AND

2. A COST-OF-LIVING ADJUSTMENT FOR SUCH PENSION, WH CH SHALL BE
COWUTED I N THE SAME MANNER PROVI DED FOR BY SECTI ON 13-696 OF THE ADM N-
| STRATI VE CODE OF THE CI TY OF NEW YORK.

|F THE ACCI DENTAL DI SABI LI TY BENEFI T AS CALCULATED PURSUANT TO PARA-
GRAPHS ONE AND TWO OF THI'S SUBDI VI SION | S LESS THAN THE ACCI DENTAL DI SA-
BI LI TY BENEFI T AS CALCULATED PURSUANT TO SUBDIVISION C O TH' S SECTI ON
FOR ANY YEAR THAT SUCH NEW YORK CI TY UNI FORMED CORRECTI OV SANI TATI ON
REVI SED PLAN MEMBER | S ELI G BLE FOR SUCH BENEFI T, THEN THE ACCI DENTAL
DI SABI LI TY BENEFI T CALCULATED PURSUANT TO SUBDI VI SION C OF THI S SECTI ON
SHALL BE PAYABLE.

C- 3. NOTW THSTANDI NG THE PROVI SIONS OF SUBDIVISIONS A AND C OF TH'S
SECTION, A PCLICEHFIRE MEMBER WHO JO NED THE NEW YORK CITY POLI CE
PENSI ON FUND OR THE NEW YORK CI TY FI RE DEPARTMENT PENSION FUND BEFORE
THE EFFECTIVE DATE OF THI'S SUBDIVISION AND | S ELI G BLE FOR THE ACCI -
DENTAL DI SABI LI TY BENEFI T DESCRI BED I N SUBDI VI SION C OF THI S SECTI ON MAY
AT THE TI ME OF RETI REMENT MAKE AN ELECTION TO RECEIVE THE ACCI DENTAL
DI SABI LITY BENEFIT DESCRIBED IN SUBDIVISION CG1 OF THI' S SECTI ON. SUCH
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ELECTI ON SHALL BE DULY EXECUTED AND FI LED WTH THE ADM NI STRATI VE HEAD
O THE PENSION FUND TO WH CH THE MEMBER BELONGS AND SHALL BE | RREV-
OCABLE. | F NO SUCH ELECTION IS MADE, SUCH MEMBER SHALL RECElI VE THE ACCI -
DENTAL DI SABI LI TY BENEFI T DESCRI BED I N SUBDI VI SION C OF THI S SECTI ON.

C-4. NOTWTHSTANDI NG THE PROVI SIONS OF SUBDIVISIONS A AND C OF THI' S
SECTI ON, A NEW YORK CI TY UNl FORVED CORRECTI ON SANI TATION REVI SED PLAN
MEMBER WHO JO NED THE NEW YORK CI TY EMPLOYEES' RETI REMENT SYSTEM BEFORE
THE EFFECTI VE DATE OF THIS SUBDIVISION AND IS ELIG@BLE FOR THE ACC -
DENTAL DI SABI LI TY BENEFI T DESCRI BED I N SUBDI VI SION C OF THI S SECTI ON MAY
AT THE TIME OF RETIREMENT MAKE AN ELECTI ON TO RECElI VE THE ACCI DENTAL
DI SABI LI TY BENEFI T DESCRIBED IN SUBDIVISION G2 OF THI'S SECTION. SUCH
ELECTI ON SHALL BE DULY EXECUTED AND FI LED W TH THE ADM NI STRATI VE HEAD
OF THE NEW YORK CI TY EMPLOYEES' RETI REMENT SYSTEM AND SHALL BE | RREV-
OCABLE. | F NO SUCH ELECTION | S MADE, SUCH MEMBER SHALL RECElI VE THE ACCI -
DENTAL DI SABI LI TY BENEFI T DESCRI BED I N SUBDI VI SION C OF THI S SECTI ON.

C-5. FOR THE PURPCSES OF THI S SECTI ON, "SI XTH YEAR SALARY" SHALL HAVE
THE SAME MEANING AS SUCH TERM IS DEFINED IN SUBDIVISION | OF SECTION
FI VE HUNDRED SI X OF THI S ARTI CLE.

C-6. FOR THE PURPOSES OF SUBDIVISIONS C1 AND C-2 OF THI S SECTION, THE
ACCI DENTAL DI SABI LITY BENEFI T SHALL BE CALCULATED USI NG THE GREATER OF
SEVENTY- FI VE PERCENT OF FI NAL AVERAGE SALARY OR SEVENTY- FI VE PERCENT OF
SI XTH YEAR SALARY | F SUCH POLI CE/ FI RE MEMBER OR NEW YORK CI TY UNI FORVED
CORRECTI ON/ SANI TATI ON REVI SED PLAN MEMBER |'S (I) ENTITLED TO DI SABILITY
| NSURANCE BENEFI TS PURSUANT TO SECTI ON 223 OF THE FEDERAL SOCI AL SECURI -
TY ACT, OR (Il) I'S INELIG BLE FOR SUCH DI SABI LI TY | NSURANCE BENEFI TS ON
THE BASI S OF REQUI REMENTS OF SECTI ON 223(C)(1)(B) OF THE FEDERAL SCCI AL
SECURI TY ACT AND DOES NOT HAVE EARNI NGS THAT DEMONSTRATE AN ABI LI TY TO
ENGAGE | N SUBSTANTI AL GAI NFUL ACTIVITY AS SET FORTH I N SECTI ON 223(D) (4)
OF THE FEDERAL SOCI AL SECURITY ACT. I N THE EVENT THAT A MEMBER NO LONGER
MEETS THE REQUI REMENTS OF THIS SUBDI VISION, SUCH MEMBER S ACCI DENTAL
DI SABI LITY BENEFIT SHALL BE CALCULATED USING THE GREATER OF FIFTY
PERCENT OF FI NAL AVERAGE SALARY OR FI FTY PERCENT OF S| XTH YEAR SALARY AS
SET FORTH IN SUBDIVISION CG1 OR C2 OF TH' S SECTI ON.

S 3. Section 510 of the retirenent and social security lawis anended
by addi ng a new subdivision i to read as foll ows:

. NOTW THSTANDI NG ANY OTHER PROVI SION OF THI' S ARTI CLE, THE ANNUAL
ESCALATI ON PROVIDED IN THI' S SECTION SHALL NOT APPLY TO THE ORDI NARY
DI SABI LI TY BENEFI T PROVI DED FOR I N SUBDI VI SIONS E AND F OF SECTI ON FI VE
HUNDRED SIX OF THIS ARTICLE OR THE ACCH DENTAL DISABILITY BENEFIT
PROVIDED FOR |IN SUBDIVISIONS C1 AND C-2 OF SECTI ON FI VE HUNDRED SEVEN
OF TH S ARTI CLE.

S 4. Subdivision f of section 511 of the retirenment and social securi-
ty law, as anmended by chapter 18 of the laws of 2012, is anmended and a
new subdi vision g is added to read as fol |l ows:

f. This section shall not apply to general nenbers in the uniforned
correction force of the New York city departnment of correction or to
uni formed personnel in institutions under the jurisdiction of the
department of corrections and comrunity supervision and security hospi-
tal treatnment assistants, as those terns are defined in subdivision i of
section eighty-nine of this <chapter, provided, however, that the
provi sions of this section shall apply to a New York «city wuniforned
correction/sanitation revised plan nenber, EXCEPT AS PROVI DED I N SUBDI -
VISION G OF TH S SECTI ON.

G TH'S SECTI ON SHALL NOT APPLY TO A POLI CE/ FI RE MEMBER WHO RECEI VES
THE ORDI NARY DI SABI LI TY BENEFI T PROVI DED FOR | N SUBDI VI SION E OF SECTI ON
FIVE HUNDRED SIX OF TH S ARTICLE OR THE ACCI DENTAL DI SABI LI TY BENEFI T
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PROVI DED FOR IN SUBDIVISION C1 OF SECTION FI VE HUNDRED SEVEN OF THI'S
ARTI CLE, OR A NEW YORK CI TY UNI FORMED CORRECTI OV SANI TATI ON REVI SED PLAN
MEMBER WHO RECEIVES THE ORDI NARY DI SABILITY BENEFI T PROVIDED FOR I N
SUBDI VISION F OF SECTION FI VE HUNDRED SI X OF THI S ARTI CLE OR THE ACCI -
DENTAL DI SABI LI TY BENEFI T PROVIDED FOR IN SUBDIVISION C 2 OF SECTION
FI VE HUNDRED SEVEN OF THI S ARTI CLE.

S 5. This act shall take effect immediately.

FI SCAL NOTE. - - Pursuant to Legislative |aw, Section 50:

PROVI SIONS OF PROPOCSED LEGQ SLATION: This proposed | egislation would
anmend Retirenent and Social Security Law (RSSL) Sections 506, 507, 510
and 511 to change the <calculation of Odinary Disability Retirenment
(ODR) benefits and Accidental Disability Retirenent (ADR) benefits for:

* Tier 11l and Revised Tier Il nenbers of the New York City Police
Pensi on Fund (POLI CE),
* Tier 111 and Revised Tier Il nenbers of the New York Fire Depart-

nment Pension Fund (FlI RE),

* Tier VI Sanitation nenbers of the New York City Enployees' Retire-
ment System (NYCERS), and

* Tier VI Corrections nenbers of NYCERS

Not e: For purposes of this Fiscal Note, these nenbers are collectively
referred to as the "Unifornmed Covered G oups"”.

For purposes of this Fiscal Note, all POLICE and FI RE nenbers subj ect

to Article 14 of the RSSL will be referred to as "Tier |11l POLICE
Menbers" and "Tier IIl1 FIRE Menbers." O those Tier Il PCOLI CE (FlI RE)
Menbers who have a date of nmenbership prior to April 1, 2012, they wl]l
be referred to as "Original Tier Il PCOLICE (FIRE) Menbers."” O those
Tier 11l POLICE (FIRE) Menbers who have a date of nenbership on or after
April 1, 2012, they will be referred to as "Revised Tier 111 PQOLICE

(FIRE) Menbers."

The Effective Date of the proposed |egislation would be the date of
enact nent .

| MPACT ON ODR BENEFI TS PAYABLE: The <current ODR benefits for the
Uni formed Covered Groups are equal to the greater of:

* 33 1/3% of Final Average Sal ary (FAS), or

* 2.0% of FAS multiplied by years of credited service (not in excess
of 22 years),

* Reduced by 50% of the Primary Social Security Disability benefits
(determ ned under RSSL Section 511), and

* Reduced by 100% of Wbrkers' Conpensation benefits (if any).

Note: Final Average Salary is a Three-Year average (FAS3) for Oiginal
Tier 111 PCLICE and FI RE nenbers and a Fi ve- Year average (FAS5) for al
ot her Uni forned Covered Group nenbers.

It is the understanding of the Ofice of the Actuary that POLICE, FIRE
and Sanitation Menbers are not covered by Wrkers' Conpensati on.

Under the proposed legislation, if enacted, the ODR benefit for the
Uni formed Covered G oups would be equal to the greater of:

* 33 1/3% of the greater of FAS or Sixth-year Salary, or

* 2.0 of the greater of FAS or Sixth-year Salary multiplied by years
of credited service not in excess of 22 years, and

* Reduced by 100% of Wbrkers' Conpensation benefits (if any).

Si xth-year Salary is defined as the sumof (1) the standard rate that
woul d be payable to a disabled Uniforned Covered G oup nenber upon siXx
years of enpl oynent, excluding any |ongevity adjustnents and (2) the
average overtime conpensation paid to the disabled nmenber. If the disa-
bl ed nenber has | ess than six years of service, the average overtine
conpensati on woul d be cal cul ated by adding (1) the overtime conpensation
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earned by the nenber in the years prior to the year of disability, (2)
the annual i zed overtinme conpensati on earned by the nmenber in the year of
disability and (3) the annualized rate of overtinme conpensation earned
by the menber in the year of disability projected for years (up to siXx)
following the year of disability, so that there are six years in total
and then dividing that amount by siXx.

In addition, the proposed |egislation would NOT apply the Escal ati on
avai | abl e under RSSL Section 510 to ODR benefits for Uniforned Covered
Group nenbers. However, such ODR benefits would still be eligible for
Cost - of -Li ving Adjustnents (COLA) under Chapter 125 of the Laws of 2000.

Finally, the proposed |egislation would provide that in no event woul d
the benefit payable in any year in the future to a nmenber retired under
ODR be Iless than the benefit the nmenber would be entitled to in that
year, under the provisions in effect prior to the enactnment of this
proposed | egi sl ati on.

If enacted, a Uniformed Covered Goup nenber who joined his/her
respective retirenment systembefore the Effective Date of the proposed
| egi sl ati on woul d have the option, at the tine of disability retirenent,
to elect to receive the CDR benefits in effect prior to this proposed
| egi sl ati on.

| MPACT ON ADR BENEFI TS PAYABLE: The <current ADR benefits for the
Uni formed Covered Groups are equal to:

* 50% of FAS

* Reduced by 50% of the Primary Social Security Disability benefits or
Primary Social Security benefits, whichever begins first, (determ ned
under RSSL Section 511), and

* Reduced by 100% of Workers' Conpensation benefits (if any).

Note: Final Average Salary is a Three-Year average (FAS3) for Oiginal
Tier Il POLICE and FIRE nenbers and a Five-Year average (FAS5) for al
ot her Uni forned Covered Group nenbers.

Under the proposed Ilegislation, if enacted, the ADR benefit for the
Uni formed Covered G oups woul d depend on whet her the nenber is entitled
to Social Security Disability benefits (or would be entitled had the
menber net the quarters of coverage requirenent).

If the nmenber is not entitled to Social Security Disability benefits,
the ADR benefit would be equal to:

* 50% of the greater of FAS or Sixth-year Salary

* Reduced by 100% of Wbrkers' Conpensation benefits (if any).

If the nenber is entitled to Social Security benefits (or would be
entitled had the nmenber nmet the quarters of coverage requirenment), the
ADR benefit woul d be equal to:

* 75% of the greater of FAS or Sixth-Year Salary

* Reduced by 100% of Wbrkers' Conpensation benefits (if any).

In addition, the proposed |egislation would not apply the Escal ati on
avai | abl e under RSSL Section 510 to ADR benefits for Uniforned Covered
Group nenbers. However, such ADR benefits would still be eligible for
Cost - of -Li ving Adjustnents (COLA) under Chapter 125 of the Laws of 2000.

Finally, the proposed |egislation would provide that in no event woul d
the benefit payable in any year in the future to a nmenber retired under
ADR be less than the benefit the nenber woul d have been entitled to in
that year, under the provisions in effect prior to the enactnent of this
proposed | egi sl ati on.

If enacted, a Uniformed Covered Goup nenber who joined his/her
respective retirenent systembefore the Effective Date of the proposed
| egi sl ati on woul d have the option, at the tine of disability retirenent,
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to elect to receive the ADR benefits in effect prior to this proposed
| egi sl ati on.

FI NANCI AL | MPACT - CHANGES | N BENEFITS - ACTUARI AL PRESENT VALUES:
Based on the census data and the actuarial assunptions and net hods noted
herein, if the Effective Date is on or before June 30, 2015, then this
woul d change the Actuarial Present Value (APV) of benefits (APVB), APV
of menber contributions, the Unfunded Actuarial Accrued Liability (UAAL)
and APV of future enployer contributions as of June 30, 2013 for the
Uni f ormed Covered G oups.

FI NANCI AL | MPACT - CHANGES IN PRQJECTED APV OF FUTURE EMPLOYER
CONTRI BUTI ONS AND PRQJIECTED EMPLOYER CONTRI BUTI ONS: For purposes of this
Fiscal Note, it is assunmed that the changes in APVB, APV of nenber
contributions, UAAL and APV of future enployer contributions would be
reflected for the first tinme in the June 30, 2013 actuarial valuations
of POLICE, FIRE and NYCERS

Under the One-Year Lag Methodol ogy (OYLM, the first year that changes
in benefits for the Uniformed Covered G oups could inpact enployer
contributions to POLICE, FIRE and NYCERS woul d be Fiscal Year 2015.

In accordance with ACNY Section 13.638.2(k-2), new UAAL attributable
to benefit changes are to be anortized as deternined by the Actuary but
generally over the remaining working lifetime of those inpacted by the
benefit changes.

As of June 30, 2013, the remaining working lifetime is approximtely
18 years for the Tier Ill1 POLICE Menbers, 24 years for the Tier Il FIRE
menbers, 21 years for Tier VI Sanitation nmenbers and 20 years for Tier
VI  Corrections nmenbers. Recognizing that this period will decrease over
time as these groups of nenbers matures and that virtually all of the
FIRE, Sanitation and Corrections nenbers that would be inpacted by the
benefit changes are new entrants, the Actuary would likely choose to
anortize the new UAAL attributable to this proposed |egislation over a
15-year period (14 paynents under the OYLM Met hodol ogy).

The followi ng Table 1 presents an estinmate of the increases due to the
changes in ODR and ADR provisions for the Uniformed Covered Goups in
the APV of future enployer contributions and in enployer contributions
to POLICE, FIRE and NYCERS for Fiscal Years 2015 through 2019 that woul d
occur based on the applicable actuarial assunptions and nethods noted
her ei n:

Table 1
Estimated Financial Inpact If Certain Revisions are Made to

Provi sions for ODR and ADR Benefits for the Uniform Covered G oups*
(Assunes 25% of ADR Retirees Qualify for Social Security Disability

Benefits)
($ MIIions)
Fi scal I ncrease in APV of I ncrease in Enpl oyer
Year Fut ure Enpl oyer Contri buti ons
Contri butions
2015
*POLI CE $5 $
*FI RE

*Sani tation
*Corrections
*Tot al
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2016
*PQOL| CE $86. 2 $10.0
*F| RE 8.2 0.9
*Sani tati on 3.9 0.5
*Corrections 7.3 0.8
*Tot al $105. 6 $12.2
2017
*PQOL| CE $111.4 $12.5
*F| RE 14. 3 1.5
*Sani tati on 5.5 0.5
*Corrections 9.8 1.0
*Tot al $141.0 $15.5
2018
*PQOL| CE $134.3 $14.6
*F| RE 20.1 2.1
*Sani tati on 7.3 0.7
*Corrections 12. 7 1.3
*Tot al $174. 4 $18. 7
2019
*PQOL| CE $153. 6 $16. 3
*F| RE 25.6 2.6
*Sani tati on 8.7 0.8
*Corrections 15. 8 1.6
*Tot al $203.7 $21.3

*Note that the current assunption used in the actuarial valuations is
that no ADR retirees qualify for Social Security Disability Benefits.

The follow ng Table 2 presents an estinmate of the increases due to the
changes in ODR and ADR provisions for the Uniformed Covered Goups in
the APV of future enployer costs and in enpl oyer costs to POLICE, FIRE
and NYCERS for Fiscal Years 2015 through 2019 assum ng that 25% of ADR
retirees will qualify for Social Security Disability benefits. The actu-
al cost wll depend on the nunber of nmenbers who retire under ADR that
qual ify for Social Security Disability benefits at the tinme of disabili-
ty retirement. The actual costs will be greater/less to the extent that
the percentage is greater/less than 25%

Table 2
Estimated Financial Inpact If Certain Revisions are Made to

Provi sions for ODR and ADR Benefits for the Uniform Covered G oups*
(Assunes 25% of ADR Retirees Qualify for Social Security Disability

Benefits)
($ MIIions)
Fi scal I ncrease in APV of I ncrease in Enpl oyer
Year Fut ure Enpl oyer Cost s
Cost s
2015
*POLI CE $85. 3 $10. 3
*FI RE 2.6 0.3
*Sani tation 2.3 0.3
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*Corrections 5.1 0.6
*Tot al $95. 3 $11.5
2016
*PCOLI CE $122. 4 $14. 2
*FI RE 11.5 1.2
*Sani tation 4.4 0.5
*Corrections 8.3 0.9
*Tot al $146. 6 $16. 8
2017
*PCOLI CE $157.1 $17.6
*FI RE 20.0 2.1
*Sani tation 6.2 0.6
*Corrections 11.2 1.1
*Tot al $194.5 $21. 4
2018
*PCOLI CE $188. 7 $20.5
*FI RE 28.0 2.9
*Sani tation 8.2 0.8
*Corrections 14. 4 1.4
*Tot al $239. 3 $25.6
2019
*PCOLI CE $215. 3 $22.9
*FI RE 35.7 3.6
*Sani tation 9.7 1.0
*Corrections 17.9 1.8
*Tot al $278. 6 $29. 3

* Note that the assunption used is 25%of ADR retirees qualify for
Soci al Security Disability Benefits.

The estimated increases in enployer contributions and enployer costs
shown in Table 1 and Table 2 are based upon the foll ow ng projection
assunpti ons:

* Level workforce (i.e., new enployees are hired to replace those who
| eave active status).

* Projected salary increases consistent with those used in projections
presented to the New York Gty Ofice of Managenent and Budget (NYCOVB)
for use in the January 2015 Financial Plan (Updated Prelimnary Projec-
tions).

* New entrant salaries consistent wth those used in the Updated
Prelimnary Projections.

These "open group" projections include future new entrants introduced
into the census data nodels to project the future workforces.

OTHER COSTS: Not neasured in this Fiscal Note are the foll ow ng:

* The initial, additional admnistrative costs of POLICE, FIRE, NYCERS
and other New York City agencies to inplenent the proposed |egislation

* The inmpact of this proposed |egislation on G her Postenploynment
Benefit (OPEB) costs.

CENSUS DATA: The starting census data wused for the calculations
presented herein are the <census data used in the Updated Prelin nary
June 30, 2013 (Lag) actuarial valuation of PCLICE, FIRE and NYCERS used
under the OYLM to determ ne the Updated Prelimnnary Fiscal Year 2015
enpl oyer contri butions.
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The census data used for the estimtes of additional enployer contrib-
utions presented herein are based on average salaries of new entrants
utilized in the Updated Prelimnary June 30, 2013 (Lag) actuarial val u-
ations used to determ ne Updated Prelimnary Fiscal Year 2015 enployer
contributions of POLICE, FIRE and NYCERS

The 3,601 Original Tier 111 POLICE Menbers as of June 30, 2013 had an
aver age age of approximately 28, average service of approximtely 2.2
years and an average sal ary of approxi mately $63, 000.

The 1,916 Revised Tier 111 POLI CE Menbers as of June 30, 2013 had an
average age of approximately 27, average service of approximately 0.6
years and an average sal ary of approxi mately $55, 000.

Overall, the 5,517 Tier Il POLICE Menbers as of June 30, 2013 had an
aver age age of approximately 28, average service of approximtely 1.7
years, and an average sal ary of approxi mately $60, 000.

The 169 Tier |1l FIRE Menbers as of June 30, 2013 (including the one
Tier 1ll menber who has a date of nenbership prior to April 1, 2012) had
an average age of approxi mately 27, average service of approxinmately 0.5
years and an average sal ary of approxi mately $48, 200.

The 382 Tier VI Sanitation Menbers as of June 30, 2013 had an average
age of approxi mately 35, average service of approximtely 1.0 years and
an average sal ary of approxi mtely $47, 500.

The 877 Tier VI Corrections Menbers as of June 30, 2013 had an average
age of approximately 32, average service of approxinmately 0.5 years and
an average sal ary of approxi mtely $46, 000.

ACTUARI AL ASSUMPTI ONS AND METHODS: The additi onal enpl oyer contri b-
utions presented herein have been <calculated based on the actuaria
assunptions and nmethods in effect for the June 30, 2013 (Lag) actuaria
val uations used to deternmine Updated Prelimnary Fiscal Year 2015
enpl oyer contributions of POLICE, FIRE and NYCERS i ncl uding the Genera
Wage | ncrease assunption of 3.0% per year which was used to project the
Si xth-year Salary for future years.

It was further assumed that all individuals who becone nmenbers of
hi s/ her respective retirenent systembefore the Effective Date of the
proposed legislation would elect to be covered by the new ADR and ODR
benefit provisions provided for in this proposed |egislation.

Neither this Fiscal Note nor the actuarial valuation nethodol ogy used
to determ ne enpl oyer contributions to POLICE, FIRE and NYCERS refl ect a
calculation of the value of an offset for Wrkers' Conpensation bene-
fits. For POLICE, FIRE and Sanitation this is because it is the under-
standing of the Ofice of the Actuary that PCLICE, FIRE and Sanitation
menbers are not covered by such benefits.

It is the understanding of the Ofice of the Actuary that Corrections
menbers are covered by Wrkers' Conpensation benefits. However, since
bot h ADR and ODR benefits under both the current provisions and proposed
| egi slation are offset by Wrkers' Conpensation benefits, any Wrkers'
Conpensati on benefits paid would not inpact the costs shown.

Enpl oyer contributions under current nethodol ogy have been estinated
assum ng the additional APVB would be financed through future nornal
contributions including an anortization of the new UAAL attributable to
this proposed | egislation over a 15-year period (14 paynents under the
OYLM Met hol ogody) .

New entrants were projected to replace the nenbers expected to | eave
the active population to maintain a steady-state popul ati on.

The follow ng Table 3a presents the total nunber of active enployees
of POLICE used in the projections, assuning a |l evel work force, and the
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curmul ative nunber (i.e., net of withdrawals) of Revised Tier IIl Menbers
as of each June 30 from 2013 t hrough 2017.
Tabl e 3a
Surviving Actives from Census on June 30, 2013
Cunul ati ve New Revi sed TieraP?I POLI CE Menbers from 2013

Used in the Projections*

Ori gi nal Revi sed
June 30 Tier | &Il Tier 111 Tier 111 Tot a
2013 29, 258 3, 601 1,916 34, 775
2014 26,784 3, 500 4,491 34, 775
2015 24, 565 3, 406 6, 804 34, 775
2016 22,571 3, 315 8, 889 34, 775
2017 20, 937 3,225 10, 613 34, 775

* Total active nenbers included in the projections assune a | evel work
force based on the June 30, 2013 (Lag) actuarial valuation census data.

The followi ng Table 3b presents the total nunber of active enployees
of FIRE wused in the projections, assuning a |level work force, and the
curmul ative nunber (i.e., net of withdrawals) of Tier Il Menbers as of
each June 30 from 2013 through 2017.

Tabl e 3b
Surviving Actives from Census on June 30, 2013
and
Curul ative New Tier Ill1 FIRE Menbers from 2013

Used in the Projections*

June 30 Tier | & 1II Tier 111 Tot a
2013 10, 013 169 10, 182
2014 9, 486 696 10, 182
2015 8, 988 1,194 10, 182
2016 8, 509 1,673 10, 182
2017 8, 055 2,127 10, 182

* Total active nenbers included in the projections assune a | evel work
force based on the June 30, 2013 (Lag) actuarial valuation census data.
The follow ng Table 3c presents the total nunber of active enployees
of Sanitation used in the projections, assunmng a |l evel work force, and
the cunul ative nunber (i.e., net of withdrawals) of Tier VI Mnbers as
of each June 30 from 2013 through 2017.
Tabl e 3c
Surviving Actives from Census on June 30, 2013
and
Cunul ative New Tier VI Sanitation Menbers from 2013
Used in the Projections*

June 30 Tier I, Il &1V Tier Vi Tot al
2013 6, 579 382 6, 961
2014 6, 150 811 6, 961
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2015 5, 858 1, 103 6, 961
2016 5, 495 1, 466 6, 961
2017 5,239 1,722 6, 961

* Total active nenbers included in the projections assune a | evel work
force based on the June 30, 2013 (Lag) actuarial valuation census data.
The follow ng Table 3d presents the total nunber of active enployees
of Corrections used in the projections, assunmng a |l evel work force, and
the curulative nunber (i.e., net of withdrawals) of Tier VI Menbers as
of each June 30 from 2013 through 2017.
Tabl e 3d
Surviving Actives from Census on June 30, 2013
and
Cunul ati ve New Tier VI Corrections Menbers from 2013
Used in the Projections*

June 30 Tier |, Il &III Tier VI Tot al
2013 7,798 877 8,675
2014 7,278 1, 397 8,675
2015 6, 865 1, 810 8,675
2016 6, 414 2,261 8,675
2017 5,919 2,756 8,675

* Total active nmenbers included in the projections assunme a |evel work
force based on the June 30, 2013 (Lag) actuarial valuation census data.

For purposes of estimating the inpact of the Tier Il Escalation for
retired Menbers, consistent with an underlying Consumer Price Inflation
(CPI) assunption of 2.5%per year, Tier IIl Escal ation of 2.5% per year

has been assuned.

This conpares with the current Chapter 125 of the Laws of 2000 auto
COLA assunption of 1.5% per year (i.e., 50% of CPlI adjusted to recognize
1. 0% m ni mum and 3. 0% nmaxi nun) on the first $18, 000 of benefit.

ECONOM C VALUES OF BENEFI TS: The actuarial assunptions used to deter-
m ne the financial inpacts of the proposed |egislation discussed in this
Fi scal Note are those appropriate for budgetary nodels and deternining
annual enpl oyer contributions to POLICE, FIRE and NYCERS

However, the econom c assunptions (current and proposed) that are used
for determning enployer contributions do not devel op risk-adjusted,
econoni ¢ val ues of benefits. Such risk-adjusted, economc values of
benefits would likely differ significantly fromthose devel oped by the
budget ary nodel s.

STATEMENT OF ACTUARIAL OPINION: |, Sherry S. Chan, amthe Chief Actu-
ary for the New York Gty Retirenent Systens. | am an Associ ate of the
Soci ety of Actuaries and a Menber of the American Acadeny of Actuaries.
I rmeet the Qualification Standards of the Anerican Acadeny of Actuaries
to render the actuarial opinion contained herein.

FI SCAL NOTE | DENTI FI CATION: This estinate is intended for wuse only
during the 2015 Legislative Session. It is Fiscal Note 2015-30, dated
June 8, 2015.



