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Introduced by M of A GUNTHER -- read once and referred to the Comit -
tee on Health

AN ACT to anend the public health law, in relation to the breastfeeding
nother's bill of rights

THE PEOPLE OF THE STATE OF NEW YORK, REPRESENTED | N SENATE AND ASSEM
BLY, DO ENACT AS FOLLOWE:

Section 1. Subdivision 3 of section 2505-a of the public health |aw,
as added by chapter 292 of +the laws of 2009, is anmended to read as
fol | ows:

3. The statenent of rights shall consist of the follow ng:

"Breastfeeding Mthers' Bill of Rights"”

Choosing the way you will feed your new baby is one of the inportant
decisions you will nmake in preparing for your infant's arrival. Doctors
agree that for nost wonen breastfeeding is the safest and nost healthy
choice. It is vyour right to be informed about the benefits of breast-

feedi ng and have your health care provider and naternal health care
facility encourage and support breastfeeding. You have the right to nake
your own choi ce about breastfeedi ng. Wether you choose to breastfeed or
not you have the followi ng basic rights regardl ess of your race, creed,
national origin, sexual orientation, gender identity or expression, or
source of paynent for your health care. Maternal health care facilities
have a responsibility to ensure that you understand these rights. They
nmust provide this information clearly for you and nmust provide an inter-
preter if necessary. These rights may only be limted in cases where
your health or the health of your baby requires it. |If any of the
followng things are not nedically right for you or your baby, you
should be fully inforned of the facts and be consulted.

(1) Before You Deliver, if you attend prenatal childbirth education
cl asses provided by the maternal health care facility and all hospital
clinics and diagnostic and treatnent centers providing prenatal services
in accordance with article 28 of the public health | aw you nmust receive
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the breastfeeding nothers' bill of rights. Each naternal health care
facility shall provide the maternity information leaflet, including the
Breastfeeding Mdthers' Bill of R ghts, in accordance with section twen-

ty-eight hundred three-i of +this chapter to each patient or to the
appoi nted personal representative at the tinme of prebooking or tinme of
adm ssion to a naternal health care facility. Each maternal health care
provi der shall give a copy of the Breastfeeding Mdthers' Bill of Rights
to each patient at or prior to the nedically appropriate tine.

You have the right to conplete information about the benefits of
breastfeeding for yourself and your baby. This will help you nake an
i nformed choice on how to feed your baby.

You have the right to receive information that is free of commercia
interests and incl udes:

* How breastfeeding benefits you and your baby nutritionally,
nmedi cal |y and enotional ly;

* How to prepare yourself for breastfeeding;

* How to understand sonme of the problens you nay face and how to sol ve
t hem
(2) I'n The Maternal Health Care Facility:

* You have the right to have your baby stay with you right after birth
whet her you deliver vaginally or by cesarean section. You have the right
to begin breastfeeding within one hour after birth.

* You have the right to have soneone trained to help you in breast-
feeding give you informati on and hel p you when you need it.

* You have the right to have your baby not receive any bottle feeding
or pacifiers.

* You have the right to know about and refuse any drugs that may dry
up your mlK.

* You have the right to have your baby in your roomw th you 24 hours
a day.

* You have the right to breastfeed your baby at any tine day or night.

* You have the right to know if your doctor or your baby's pediatri-
cian is advising agai nst breastfeeding before any feeding decisions are
made.

* You have the right to have a sign on your baby's crib clearly stat-
ing that your baby is breastfeeding and that no bottle feeding of any
type is to be offered.

* You have the right to receive full information about how you are
doing with breastfeeding and get help on how to inprove.

* You have the right to breastfeed your baby in the neonatal intensive
care unit. If nursing is not possible, every attenpt wll be nade to
have your baby receive your punped or expressed ml K.

* | f you, or your baby, are re-hospitalized in a maternal care facili-
ty after the initial delivery stay, the hospital will nmake every effort
to continue to support breastfeeding, to provide hospital grade electric
punps and roonming in facilities.

* You have the right to have help from soneone specially trained in
breastfeeding support and expressing breast mlk iif your baby has
speci al needs.

* You have the right to have a famly nmenber or friend receive breast-
feeding information froma staff nmenber if you request it.

(3) Wien You Leave The Maternal Health Care Facility:

* You have the right to printed breastfeeding infornation free of
conmercial material.

* You have the right, unless specifically requested by you, and avail -
able at the facility, to be discharged from the facility w thout
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di scharge packs containing infant forrmula, or fornula coupons unless
ordered by your baby's health care provider.

* You have the right to get information about breastfeedi ng resources
in your comunity including information on availability of breastfeeding
consul tants, support groups and breast punps.

* You have the right to have the facility give you infornmation to help
choose a nedi cal provider for your baby and understand the inportance of
a foll ow up appoi nt nment.

* You have the right to receive information about safely collecting
and storing your breast mlK.

* You have the right to breastfeed your baby in any |ocation, public
or private, where you are otherw se authorized to be. Conplaints can be
directed to the New York State Division of Human Ri ghts.

*  YOU HAVE THE RI GHT TO TAKE REASONABLE UNPAI D BREAKS AT WORK SO YQOU
CAN PUWP BREAST M LK FOR UP TO THREE YEARS FOLLOWN NG CHI LDBI RTH UNDER
SECTION 206-C OF THE LABOR LAW YOUR EMPLOYER MUST MAKE REASONABLE
EFFORTS TO PROVIDE A ROOM OR OTHER LOCATIONS WHERE YOU CAN EXPRESS
BREAST M LK | N PRI VACY. YOUR EMPLOYER MAY NOT DI SCRI M NATE AGAI NST YOU
BASED ON YOUR DECI SI ON TO EXPRESS BREAST M LK AT WORK. COWPLAI NTS CAN BE
DI RECTED TO THE NEW YORK STATE DEPARTMENT OF LABOR

Al'l the above are your rights. If the maternal health care facility
does not honor these rights you can seek help by contacting the New York
state departnment of health or by contacting the hospital conpl aint
hotline or via email.

S 2. This act shall take effect imediately.



