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STATE OF NEW YORK

8670
I N ASSEMBLY
February 3, 2014

Introduced by M of A TITONE -- read once and referred to the Commttee
on Labor

AN ACT to amend the labor law, in relation to establishing the "unem
pl oynment insurance for donmestic violence survivors act”

THE PEOPLE OF THE STATE OF NEW YORK, REPRESENTED | N SENATE AND ASSEM
BLY, DO ENACT AS FOLLOWE:

Section 1. Short title. This act shall be known and may be cited as
t he "unenpl oynent insurance for donmestic violence survivors act".
S 2. Article 18 of the labor law is amended by adding a newtitle 7-B
to read as foll ows:
TITLE 7-B
UNEMPLOYMENT | NSURANCE FOR DOVESTI C VI OLENCE SURVI VORS

SECTI ON 615. DEFI NI TI ONS
616. ELIGBILITY FOR  UNEMPLOYMENT I NSURANCE FOR DOVESTI C
VI OLENCE SURVI VORS.
617. TRAI NI NG PROGRAM
S 615. DEFINITIONS. FOR PURPOSES OF THI S TI TLE:
1. "DOMESTI C VI OLENCE" MEANS ABUSE COWMM TTED AGAI NST AN EMPLOYEE OR AN
EMPLOYEE' S DEPENDENT CHI LD BY:
(A) A CURRENT OR FORMER SPOQUSE OF THE EMPLOYEE, OR
(B) A PERSON W TH WHOM THE EMPLOYEE SHARES PARENTAGE OF A CH LD IN
; OR

(© A PERSON WHO IS CCHABI TATI NG WTH, OR HAS COHABI TATED W TH, THE
EMPLOYEE; OR

(D) A PERSON WHO | S RELATED BY BLOCD COR MARRI AGE; OR

(E) A PERSON W TH WHOM THE EMPLOYEE HAS OR HAD A DATI NG OR ENGAGEMENT
RELATI ONSHI P

2. "ABUSE" MEANS:

(A) CAUSI NG, OR ATTEMPTI NG TO CAUSE, PHYSI CAL HARM OR

(B) PLACI NG ANOTHER PERSON I N FEAR OF | MM NENT SERI OQUS PHYSI CAL HARM
OR

(©) CAUSI NG ANOTHER PERSON TO ENGACE | NVOLUNTARI LY I N SEXUAL RELATI ONS
BY FORCE, THREAT OR DURESS, OR THREATENI NG TO DO SO OR

EXPLANATI ON- - Matter in I TALICS (underscored) is new, matter in brackets
[ ] is oldlawto be onmtted.
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(D) ENGAG NG I N MENTAL ABUSE, WHI CH | NCLUDES THREATS, | NTI M DATI ON,
STALKI NG AND ACTS DESI GNED TO | NDUCE TERROR; OR

(E) DEPRIVING ANOTHER PERSON OF MEDI CAL CARE, HOUSI NG FOOD OR OTHER
NECESSI TI ES OF LI FE; OR

(F) RESTRAI NING THE LI BERTY OF ANOTHER.

S 616. ELIABILITY FOR UNEMPLOYMENT | NSURANCE FOR DOVESTIC VI OLENCE
SURVI VORS. 1. A CLAI MANT SHALL NOT BE DI SQUALI FI ED FROM RECEI VI NG UNEM
PLOYMENT | NSURANCE BENEFI TS | F THE CLAI MANT ESTABLI SHES TO THE SATI SFAC-
TION OF THE COW SSI ONER THAT THE REASON THE CLAI MANT LEFT WORK WAS DUE
TO DOMVESTI C VI OLENCE, | NCLUDI NG

(A) THE CLAI MANT' S REASONABLE FEAR OF FUTURE DOMESTI C VI OLENCE AT OR
EN ROUTE TO OR FROM THE CLAI MANT' S PLACE OF EMPLOYMENT.

(B) THE CLAI MANT'S NEED TO RELOCATE TO ANOTHER GEOGRAPHI C AREA |IN
ORDER TO AVA D FUTURE DOMVESTI C VI OLENCE.

(© THE CLAIMANT'S NEED TO ADDRESS THE PHYSI CAL, PSYCHOLOG CAL AND
LEGAL | MPACTS OF DOMESTI C VI OLENCE.

(D) THE CLAI MANT'S NEED TO LEAVE EMPLOYMENT AS A CONDI TI ON OF RECEI V-
ING SERVICES OR SHELTER FROM AN AGENCY VWH CH PROVI DES SUPPCORT SERVI CES
OR SHELTER TO VI CTI Ms OF DOVESTI C VI OLENCE.

(E) ANY OTHER SI TUATI ON | N WHI CH DOVESTI C VI OLENCE CAUSES THE CLAI MANT
TO REASONABLY BELI EVE THAT TERM NATI ON OF EMPLOYMENT |S NECESSARY FOR
THE FUTURE SAFETY OF THE CLAI MANT OR THE CLAI MANT' S FAM LY.

2. A CLAI MANT MAY DEMONSTRATE THE EXI STENCE OF DOVESTI C VI OLENCE BY
PROVI DI NG ONE OF THE FOLLOW NG

(A) A RESTRAI NI NG CRDER OR OTHER DOCUMENTATI ON OF EQUI TABLE RELIEF
| SSUED BY A COURT OF COVPETENT JURI SDI CTI ON,

(B) A POLI CE RECORD DOCUMENTI NG THE ABUSE;

(C) DOCUMENTATION THAT THE ABUSER HAS BEEN CONVI CTED OF ONE OR MORE
CRI M NAL OFFENSES ENUMERATED I N THE PENAL LAW AGAI NST THE CLAI MANT,;

(D) MEDI CAL DOCUMENTATI ON OF THE ABUSE;

(E) A STATEMENT PROVI DED BY A COUNSELCR, SOCI AL WORKER, HEALTH WORKER,
MEMBER OF THE CLERGY, SHELTER WORKER, LEGAL ADVOCATE, OR OTHER PROCFES-
SIONAL WHO HAS ASSI STED THE CLAI MANT I N ADDRESSI NG THE EFFECTS OF THE
ABUSE ON THE CLAI MANT OR THE CLAI MANT'S FAMLY; OR

(F) A SVWORN STATEMENT FROM THE CLAI MANT ATTESTI NG TO THE ABUSE.

3. NO EVI DENCE OF DOMESTI C VI OLENCE EXPERI ENCED BY A CLAI MANT, | NCLUD-
I NG THE CLAI MANT'S STATEMENT AND CORROBORATI NG EVIDENCE, SHALL BE
DI SCLOSED BY THE DEPARTMENT UNLESS CONSENT FOR DI SCLOSURE |'S G VEN BY
THE CLAI MANT.

4. FOR A CLAI MANT VWHO LEFT WORK DUE TO DQOVESTI C VI OLENCE, REQUI REMENTS
TO PURSUE SU TABLE WORK MUST REASONABLY ACCOMMODATE THE CLAI MANT' S NEED
TO ADDRESS THE PHYSI CAL, PSYCHOLOGQ CAL, LEGAL AND OTHER EFFECTS OF THE
DOVESTI C VI OLENCE.

S 617. TRAI NI NG PROGRAM 1. THE COWM SS| ONER SHALL | MPLEMENT A TRAI N-
NG CURRI CULUM FOR EMPLOYEES OF THE DEPARTMENT WHO | NTERACT W TH CLAI M
ANTS APPLYI NG FOR UNEMPLOYMENT | NSURANCE DUE TO THEI R DOMESTI C VI OLENCE
STATUS.

2. ALL SENIOR MANAGEMENT PERSONNEL OF THE DEPARTMENT THAT SUPERVI SE
THE TRAI NI NG OF EMPLOYEES | NVOLVED | N HANDLI NG UNEMPLOYMENT CLAI MS SHALL
BE TRAINED IN TH S CURRI CULUM NOT LATER THAN SI XTY DAYS FROM THE EFFEC
TIVE DATE OF THIS TI TLE. THE COW SSI ONER SHALL DEVELOP AN ONGO NG PLAN
FOR EMPLOYEES OF THE DEPARTMENT WHO | NTERACT WTH CLAIMANTS TO BE
TRAINED I N THE NATURE AND DYNAM CS OF DOMESTI C VI OLENCE, SO THAT EMPLOY-
MENT  SEPARATI ONS STEMM NG FROM DOVESTI C VI OLENCE ARE RELI ABLY SCREENED
AND ADJUDI CATED, AND SO THAT VI CTI M5 OF DOVESTI C VI OLENCE ARE ABLE TO
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TAKE ADVANTAGE OF THE FULL RANGE OF JOB SERVI CES PROVI DED BY THE DEPART-
VENT.

S 3. This act shall take effect on the first of July next succeeding
the date on which it shall have beconme a | aw



