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2013- 2014 Regul ar Sessi ons
I N ASSEMBLY
May 7, 2013

Introduced by M of A PEOPLES-STOKES, MOSLEY -- Milti-Sponsored by --
M of A. BRENNAN, COOK, PERRY, WRIGHT -- read once and referred to the
Conmmi ttee on Labor

AN ACT to anend the labor law, in relation to prohibiting enployers from
i nquiring about an applicant's crimnal arrests or convictions during
the application process

THE PEOPLE OF THE STATE OF NEW YORK, REPRESENTED | N SENATE AND ASSEM
BLY, DO ENACT AS FOLLOWE:

Section 1. The labor law is anended by adding a new section 201-g to
read as foll ows:

S 201-G PROH BI TI ON AGAI NST UNFAI R DI SCRI M NATI ON AGAI NST APPLI CANTS
FOR LI CENSI NG OR FOR EMPLOYMENT PREVI OQUSLY ARRESTED OR CONVICTED OF
CRIM NAL OFFENSES. 1. | N CONNECTI ON W TH THE LI CENSI NG OR EMPLOYMENT OF
ANY PERSON, NO EMPLOYER SHALL KNOW NGLY AND | NTENTI ONALLY:

A. MAKE ANY | NQUI RY ABOUT OR TAKE ANY ADVERSE ACTION AGAINST ANY
PERSON ON THE BASIS OF ANY ARREST OR CRI M NAL ACCUSATI ON MADE AGAI NST
SUCH PERSON, WHI CH IS NOT THEN PENDI NG AGAI NST THAT PERSON AND WHI CH DI D
NOT RESULT I N A CONVI CTION, OR

B. REQUI RE ANY PERSON TO DI SCLOSE OR REVEAL ANY ARREST OR CRI'M NAL
ACCUSATI ON MADE AGAINST SUCH PERSON WHI CH IS NOT THEN PENDI NG AGAI NST
THAT PERSON AND WHI CH DI D NOT RESULT I N A CONVI CTI ON.

2. | N CONNECTI ON W TH THE LI CENSI NG OR EMPLOYMENT OF ANY PERSON, NO
EMPLOYER SHALL KNOW NGLY OR | NTENTI ONALLY:

A, MAKE ANY |NQU RY REGARDI NG OR REQUI RE ANY PERSON TO DI SCLOSE OR
REVEAL ANY CRI M NAL CONVI CTIONS DURING THE APPLI CATION PROCESS. THE
APPLI CATI ON PROCESS SHALL BEG N WHEN THE APPLI CANT | NQUI RES ABOUT THE
EMPLOYMENT BEI NG SOUGHT AND SHALL END WHEN AN EMPLOYER HAS ACCEPTED AN
EMPLOYMENT APPLI CATI ON; OR

B. MAKE ANY |INQU RY REGARDING OR REQU RE A PERSON TO DI SCLCSE OR
REVEAL ANY CRI M NAL CONVI CTI ONS AGAI NST SUCH PERSON BEFORE AND DURI NG
THE FIRST INTERVIEW |F AN EMPLOYER CONDUCTS AN | NTERVI EW THE EMPLOYER

EXPLANATI ON- - Matter in I TALICS (underscored) is new, matter in brackets
[ ] is oldlawto be onmtted.
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I'S PROH Bl TED FROM MAKI NG ANY I NQUIRIES OR GATHERI NG ANY

| NFORVATI ON

REGARDI NG THE APPLI CANT'S CRIM NAL CONVI CTI ONS. | F THE APPLI CANT VCOLUN-

TARILY DI SCLOSES ANY |INFORVATION REGARDING H'S OR HER
CONVI CTIONS AT THE |INTERVIEW THE EMPLOYER MAY DI SCUSS T
CONVI CTI ON DI SCLOSED BY THE APPLI CANT.

S 2. This act shall take effect imediately.
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