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STATE OF NEW YORK

8792
I N ASSEMBLY
February 14, 2014

Introduced by M of A WALTER -- read once and referred to the Commttee
on Governnental Operations

AN ACT to anend the executive law, in relation to reasonabl e accomop-
dati on

THE PEOPLE OF THE STATE OF NEW YORK, REPRESENTED | N SENATE AND ASSEM
BLY, DO ENACT AS FOLLOWE:

Section 1. Subdivision 21-e of section 292 of the executive |aw, as
added by chapter 269 of the laws of 1997, is anmended and a new subdivi -
sion 21-f is added to read as foll ows:

21-e. The term "reasonabl e acconmmopdati on" means actions taken which
permt an enpl oyee, prospective enployee or nenber with a disability, OR
A PREGNANCY- RELATED CONDI TION, to performin a reasonable nanner the
activities involved in the job or occupation sought or held and incl ude,
but are not limted to, provision of an accessible worksite, acquisition
or nodification of equipment, support services for persons with inpaired
hearing or vision, job restructuring and nodified work schedul es;
provi ded, however, that such actions do not inpose an undue hardship on
the business, programor enterprise of the entity fromwhich action is
request ed.

21-F. THE TERM " PREGNANCY- RELATED CONDI TI ON' MEANS A MEDI CAL CONDI TI ON
RELATED TO PREGNANCY OR CHI LDBIRTH THAT INHIBITS THE EXERCISE OF A
NORVAL BODI LY FUNCTI ON OR IS DEMONSTRABLE BY MEDI CALLY ACCEPTED CLI NI CAL
OR LABORATORY DI AGNOSTIC TECHNI QUES; PROVIDED, HOWEVER, THAT IN ALL
PROVI SIONS OF THI S ARTI CLE DEALI NG W TH EMPLOYMENT, THE TERM SHALL BE
LIMTED TO CONDI TIONS WH CH, UPON THE PROVI SI ON OF REASONABLE ACCOMMO-
DATI ONS, DO NOT PREVENT THE COWVPLAI NANT FROM PERFORM NG | N A REASONABLE
MANNER THE ACTI VI TIES I NVOLVED IN THE JOB OR OCCUPATI ON SOUGHT OR HELD
AND PROVI DED FURTHER, HOWEVER, THAT PREGNANCY- RELATED CONDI TI ONS SHALL
BE TREATED AS TEMPORARY DI SABI LI TI ES FOR THE PURPOSES OF THI S ARTI CLE

S 2. Paragraph (a) of subdivision 3 of section 296 of the executive
| aw, as added by chapter 269 of the laws of 1997, is anmended and a new
paragraph (c) is added to read as foll ows:

(a) It shall be an unlawful discrimnatory practice for an enpl oyer,
| i censi ng agency, enploynent agency or |abor organization to refuse to

EXPLANATI ON- - Matter in I TALICS (underscored) is new, matter in brackets
[ ] is oldlawto be onmtted.
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provi de reasonabl e accommpdati ons to the known disabilities, OR PREGNAN-
CY- RELATED CONDI TI ONS, of an enpl oyee, prospective enpl oyee or nenber in
connection with a job or occupation sought or held or participationin a
trai ni ng program

(© THE EMPLOYEE MUST COOPERATE | N PROVI DI NG MEDI CAL OR OTHER | NFORMA-
TION THAT IS NECESSARY TO VERIFY THE EXI STENCE OF THE DI SABILITY OR
PREGNANCY- RELATED CONDI TI ON, OR THAT | S NECESSARY FOR CONSI DERATI ON OF
THE ACCOMMODATI ON. THE EMPLOYEE HAS A RI GHT TO HAVE SUCH MEDI CAL | NFOR-
MATI ON KEPT CONFI DENTI AL.

S 3. Severability clause. |If any clause, sentence, paragraph, subdivi-
sion, section or part of this act shall be adjudged by a court of conpe-
tent jurisdiction to be invalid, such judgnment shall not affect, inpair
or invalidate the renmai nder thereof, but shall be confined in its opera-
tion to the clause, sentence, paragraph, subdivision, section or part
thereof directly involved in the controversy in which such judgnent
shall have been rendered. It is hereby declared to be the intent of the
| egi slature that this act woul d have been enacted even if such invalid
provi si ons had not been included herein.

S 4. This act shall take effect on the sixtieth day after it shal
have becone a | aw



