Co~NOoOUI~,WNE

STATE OF NEW YORK
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2011- 2012 Regul ar Sessi ons
I N ASSEMBLY
January 19, 2011

Introduced by M of A MENG -- read once and referred to the Commttee
on Labor

AN ACT to anend the labor law, in relation to the parental involvenent
| eave act

THE PEOPLE OF THE STATE OF NEW YORK, REPRESENTED | N SENATE AND ASSEM
BLY, DO ENACT AS FOLLOWE:

Section 1. The labor law is anended by adding a new article 21 to read
as foll ows:
ARTI CLE 21
PARENTAL | NVOLVEMENT LEAVE ACT
SECTI ON 750. SHORT TI TLE.
751. DEFI NI TI ONS.
752. SCHOOL CONFERENCE AND ACTI VI TY LEAVE
753. NOTI FI CATI ON.
754. VERI FI CATI ON
755. EMPLOYEE RI GHTS.
756. LIMTS ON LEAVE
S 750. SHORT TITLE. THI' S ARTI CLE SHALL BE KNOWN AND MAY BE CITED AS
THE " PARENTAL | NVOLVEMENT LEAVE ACT".
S 751. DEFINITIONS. AS USED IN TH S ARTI CLE
1. THE TERM "EMPLOYEE" MEANS A PERSON WHO PERFORMS SERVI CES FOR HI RE
FOR AN EMPLOYER FOR
A. AT LEAST SI X CONSECUTI VE MONTHS | MVEDI ATELY PRECEDI NG A REQUEST FOR
LEAVE UNDER THI S ARTI CLE; AND
B. AN AVERAGE NUMBER OF HOURS PER WEEK EQUAL TO AT LEAST ONE- HALF THE
FULL-TI ME EQUI VALENT PCSI TIONS IN THE EMPLOYERS' JOB CLASSI FI CATI ON, AS
DEFI NED BY THE EMPLOYERS' PERSONNEL POLI CI ES OR PRACTI CES OR I N ACCORD-
ANCE W TH A COLLECTI VE BARGAI Nl NG AGREEMENT, DURI NG THOSE SI X MONTHS
2. THE TERM "EMPLOYEE" SHALL NOT | NCLUDE AN | NDEPENDENT CONTRACTOR.
3. THE TERM "EMPLOYER' MEANS ANY OF THE FOLLON NG A STATE AGENCY,
OFFI CER, OR DEPARTMENT, A UNIT OF LOCAL GOVERNMENT, A SCHOOL DI STRICT,

EXPLANATI ON- - Matter in I TALICS (underscored) is new, matter in brackets
[ ] is oldlawto be onmtted.
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AN | NDIVIDUAL, A CORPORATION, A PARTNERSH P, AN ASSOCI ATION, OR A
NONPROFI T ORGANI ZATI ON WHI CH EMPLOYS FIFTY OR MORE EMPLOYEES IN THE
STATE OF NEW YORK.

4. THE TERM "CH LD' MEANS A BIO.OG CAL, ADOPTED OR FOSTER CHI LD, A
STEPCHI LD OR A LEGAL WARD OF AN EMPLOYEE WHO | S ENROLLED I N A PRI MARY OR
SECONDARY PUBLI C OR PRI VATE SCHOOL IN THI S STATE.

5. THE TERM " SCHOOL" MEANS ANY PUBLI C OR PRI VATE PRI MARY OR SECONDARY
SCHOOL OR EDUCATI ONAL FACI LI TY LOCATED I N THI S STATE.

6. THE TERM " SCHOOL ADM NI STRATOR' MEANS A PRI NCI PAL OR SIM LAR ADM N-
| STRATOR WHO | S RESPONSI BLE FOR THE OPERATI ONS OF A SCHOOL.

S 752. SCHOCOL CONFERENCE AND ACTIVITY LEAVE. 1. AN EMPLOYER MUST GRANT
AN EMPLOYEE LEAVE OF UP TO A TOTAL OF SI XTEEN HOURS DURI NG ANY SCHOOL
YEAR, NO MORE THAN FOUR HOURS OF WHI CH MAY BE TAKEN ON ANY d VEN DAY, TO
ATTEND SCHOOL CONFERENCES OR CLASSROOM ACTI VI TI ES RELATED TO THE EMPLOY-
EE'S CH LD | F THE CONFERENCE OR CLASSROOM ACTI VI TI ES CANNOT BE SCHEDULED
DURI NG NONWORK HOURS; HOWEVER, NO LEAVE MAY BE TAKEN BY AN EMPLOYEE OF
AN EMPLOYER THAT IS SUBJECT TO THE PROVI SI ONS OF THI S ARTI CLE UNLESS THE
EMPLOYEE HAS EXHAUSTED ALL ACCRUED VACATION LEAVE, PERSONAL LEAVE,
COVPENSATORY LEAVE AND ANY OTHER LEAVE THAT MAY BE GRANTED TO THE
EMPLOYEE EXCEPT SICK LEAVE AND DI SABILITY LEAVE. BEFORE ARRANG NG
ATTENDANCE AT ANY SUCH CONFERENCE OR ACTIVITY, THE EMPLOYEE SHALL
PROVIDE THE EMPLOYER WTH A WRI TTEN REQUEST FOR LEAVE AT LEAST SEVEN
DAYS PRIOR TO THE TI ME THE EMPLOYEE | S REQUI RED TO UTI LI ZE SUCH LEAVE.
I N EMERGENCY S| TUATI ONS, NO MORE THAN TVENTY- FOUR HOURS NOTI CE SHALL BE
REQUI RED. THE EMPLOYEE MUST CONSULT W TH THE EMPLOYER TO SCHEDULE THE
LEAVE SO AS NOT TO UNDULY DI SRUPT THE OPERATI ONS OF THE EMPLOYER.

2. NOTHING IN TH S ARTI CLE REQUI RES THAT AN EMPLOYEE RECElI VE COVPEN-
SATI ON FOR THE DURATI ON OF SUCH LEAVE.

3. FOR REGULARLY SCHEDULED, NON EMERGENCY CONFERENCES OR ACTI VI TI ES,
SCHOOLS SHALL MAKE TIME AVAILABLE FOR SUCH CONFERENCES OR ACTI VI TI ES
DURI NG BOTH REGULAR SCHOOL HOURS AND EVENI NG HOURS.

S 753. NOTI FI CATI ON. THE COW SSI ONER OF EDUCATI ON SHALL NOTI FY EACH
PUBLI C AND PRI VATE PRI MARY AND SECONDARY SCHOOL REGARDI NG THE PROVI SI ONS
OF TH S ARTICLE. EACH PUBLI C AND PRI VATE SCHOOL SHALL NOTI FY PARENTS OR
GUARDI ANS OF THE SCHOOL'S STUDENTS OF | TS SCHOOL VI SI TATI ON POLI CY. THE
DEPARTMENT SHALL NOTI FY EMPLOYERS REGARDI NG THE PROVI SIONS OF THI S ARTI -
CLE.

S 754. VERI FI CATI ON. UPON COVPLETI ON OF SCHOOL CONFERENCE AND ACTI VI TY
LEAVE BY A PARENT OR GUARDI AN AND |F REQUESTED, THE SCHOOL ADM NI S-
TRATI ON SHALL PROVI DE THE PARENT OR GUARDI AN DOCUMENTATI ON VERI FYI NG THE
SCHOOL VI SIT. EMPLOYERS MAY REQUEST THI S VERI FI CATI ON AND EMPLOYEES MUST
SUBM T SAME.

S 755. EMPLOYEE RIGHTS. NOTHING IN THI S ARTI CLE SHALL BE CONSTRUED TO
AFFECT AN EMPLOYER S OBLI GATI ON TO COVPLY W TH ANY COLLECTI VE BARGAI NI NG
AGREEMENT OR EMPLOYEE BENEFIT PLAN. NOTHING IN TH'S ARTICLE SHALL
PREVENT AN EMPLOYER FROM APPROVI NG SCHOOL CONFERENCE AND ACTI VI TY LEAVE
I N EXCESS OF THE REQUI REMENTS OF THI' S ARTI CLE.

S 756. LIMTS ON LEAVE. NO EMPLOYER THAT IS SUBJECT TO THE PROVI SI ONS
O THIS ARTICLE IS REQU RED TO GRANT SCHOOL CONFERENCE AND ACTIVITY
LEAVE TO AN EMPLOYEE | F GRANTI NG THE LEAVE WOULD RESULT IN MORE THAN
FIVE PERCENT OF THE EMPLOYERS WORK FORCE TAKI NG SCHOOL CONFERENCE OR
ACTI VITY LEAVE AT THE SAMVE Tl ME.

S 2. This act shall take effect on the one hundred twentieth day after
it shall have becone a | aw.



