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STATE OF NEW YORK

104
2011- 2012 Regul ar Sessi ons
I N ASSEMBLY
( PREFI LED)
January 5, 2011

Introduced by M of A  MONTESANO, SALADI NO, FINCH -- read once and
referred to the Conmittee on Labor

AN ACT to anend the labor |aw and the state finance law, in relation to
apprenticeship training and to repeal article 23 of the |abor |aw
relating thereto

THE PEOPLE OF THE STATE OF NEW YORK, REPRESENTED | N SENATE AND ASSEM
BLY, DO ENACT AS FOLLOWE:

Section 1. Article 23 of the |abor law is REPEALED and a new article
23 is added to read as foll ows:
ARTI CLE 23
APPRENT| CESH P TRAI NI NG
SECTI ON 810. STATEMENT OF PUBLI C PQOLI CY.
811. DEFI NI TI ONS.
812. ELIGEBILITY AND PROCEDURE FOR REA STRATI ON.
813. STANDARDS FOR APPRENTI CESH P PROGRANS.
814. STANDARDS FOR APPRENTI CESH P AGREEMENTS.
815. RELATED AND SUPPLEMENTAL | NSTRUCTI ON.
816. POWERS AND DUTI ES OF THE COVWM SSI ONER.
817. STATE APPRENTI CESH P AND TRAI NI NG COUNCI L.
818. DEREG STRATI ON PROCEEDI NGS.
819. CQOVPLAI NTS.
819-A. RECORDS AND REPORTS.
819- B. APPRENTI CESH P ASSI STANCE I N ALL PQOLITI CAL SUBDI VI SI ONS
OF THE STATE.
819-C. SEPARABI LI TY.

S 810. STATEMENT OF PUBLIC PQOLICY. SKILLED MANPOVNER CONSTI TUTES A
GREAT RESOURCE IN THI S STATE. APPRENTI CESH P PROGRAMS, THROUGH SUPER-
VI SED TRAINING AND EDUCATI ON, DEVELOP SKI LLED CRAFTSMEN AND HELP NMEET
THE | NCREASI NG NEEDS FOR SUCH WORKERS | N THE STATE'S LABOR FORCE. THE
CONTI NUI NG DEVELOPMENT OF SKI LLED MANPOAER |'S ESSENTI AL FOR | NDI VI DUAL

EXPLANATI ON- - Matter in I TALICS (underscored) is new, matter in brackets
[ ] is oldlawto be onmtted.
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SELF- REALI ZATI ON AND FOR AN EXPANDI NG | NDUSTRI AL ECONOWY. TO THESE ENDS,
IT 1S THE DECLARED PUBLI C PCLI CY OF THE STATE OF NEW YORK TO DEVELOP
SOUND APPRENTI CESHI P TRAI NI NG STANDARDS AND TO ENCOURAGE | NDUSTRY AND
LABOR TO I NSTI TUTE AND NMAI NTAI N TRAI NI NG PROGRAMS OF THE HI GHEST PCSSI -
BLE QUALITY I N ALL ASPECTS OF ON-THE-JOB TRAI NI NG AND RELATED | NSTRUC-
TION AND THAT APPRENTI CESH P TRAI NI NG PROGRAMS PROVI DE  MEANI NGFUL
EMPLOYMENT AND RELEVANT TRAI NI NG FOR APPRENTI CES.

S 811. DEFINITIONS. AS USED IN TH S ARTI CLE:

1. "COW SSI ONER' MEANS THE COWM SSI ONER OF LABOR OF THE STATE OF NEW
YORK OR H'S OR HER DULY AUTHORI ZED REPRESENTATI VE.

2. “APPRENTI CESH P PROGRAM' OR "PROGRAM' MEANS A WRITTEN PLAN
CONDUCTED OR SPONSORED BY AN EMPLOYER, A GROUP OF EMPLOYERS, OR A JO NT
APPRENTI CESHI P COW TTEE REPRESENTI NG BOTH EMPLOYERS AND A UNI ON, AND
VWH CH CONTAI NS ALL TERM5S AND CONDI TI ONS FOR THE QUALI FI CATI ON, RECRUI T-
MVENT, SELECTI ON, EMPLOYMENT, AND TRAI NI NG OF APPRENTI CES, | NCLUDI NG SUCH
MATTERS AS THE REQUI REMENT FOR A WRI TTEN APPRENTI CESH P AGREEMENT.

3. "APPRENTI CESH P AGREEMENT" OR " AGREEMENT" MEANS A WRI TTEN AGREEMENT
BETWEEN A SPONSOR AND AN APPRENTI CE WHI CH CONTAI NS THE TERMS AND CONDI -
TIONS OF THE EMPLOYMENT AND TRAI NI NG OF THE APPRENTI CE.

4. " APPRENTI CEABLE OCCUPATION' IS A SKI LLED TRADE WHI CH POSSESSES ALL
OF THE FOLLOWN NG CHARACTERI STI CS: (A 'S CUSTOVARI LY LEARNED I N A
PRACTI CAL WAY THROUGH TRAI NI NG AND WORK ON THE JOB; (B) IS, IN THE
JUDGVENT OF THE COMM SSI ONER, CLEARLY | DENTI FI ED AND COMMONLY RECOGNI ZED
THROUGHOUT AN | NDUSTRY; (© IS INTHE JUDGVENT OF THE COW SSI ONER,
NOT A PART OF AN OCCUPATI ON PREVI QUSLY RECOGNI ZED AS APPRENTI CEABLE
UNLESS SUCH PART IS PRACTICED | NDUSTRY-WDE AS AN | DENTI FI ABLE AND
DI STI NCT TRADE; (D) | NVOLVES MANUAL, MECHANI CAL OR TECHNI CAL SKI LLS AND
KNOW.EDGE VH CH REQURE A M NI MUM OF FOUR THOUSAND HOURS OF WORK AND
TRAI NI NG WH CH HOURS NMAY | NCLUDE THE TI ME SPENT AT RELATED | NSTRUCTI ON,
EXCEPT THAT AT THE DI SCRETION OF THE COW SSI ONER, A NEW TRADE NAY
REQU RE A M NI MUM OF TWO THOUSAND HOURS | F THE COW SSI ONER  FI NDS THAT
THE PARTI CULAR TRADE CAN BE LEARNED WTHI N SUCH TIME;, (E) REQUI RES
RELATED | NSTRUCTI ON TO SUPPLEMENT THE ON- THE-JOB TRAI NI NG VH CH | NSTRUC-
TION SHALL BE @ VEN I N ACCORDANCE WTH THI' S ARTI CLE; AND (F) I NVOLVES
THE DEVELOPMENT OF SKILLS SUFFI Cl ENTLY BROAD TO BE APPLI CABLE I N LI KE
OCCUPATI ONS THROUGHOUT AN | NDUSTRY, RATHER THAN OF RESTRI CTED APPLI CA-
TION TO THE PRODUCTS OF ANY ONE COVPANY.

5. "SPONSOR' MEANS AN EMPLOYER, A GROUP OF EMPLOYERS, OR A JO NT
APPRENTI CESHI P COW TTEE (JAC) REPRESENTI NG BOTH EMPLOYERS AND A UNI ON,
VWH CH HAS THE ABILITY TO TRAIN APPRENTI CES, AND WHI CH | S RECOGNI ZED AS
SUCH BY THE COWM SSI ONER THROUGH THE REG STRATI ON OF A PROGRAM

6. "APPRENTI CESH P COUNCI L" MEANS THE STATE APPRENTI CESH P AND TRAI N-
ING COUNCIL ESTABLI SHED PURSUANT TO SECTI ON ElI GHT HUNDRED SEVENTEEN OF
TH S ARTI CLE.

S 812. ELIABILITY AND PROCEDURE FOR REA STRATION. 1. AN APPLI CATI ON
FOR REQ STRATI ON OF A PROGRAM OR AGREEMENT SHALL BE MADE BY THE SPONSOR
ON A FORM PRESCRI BED BY AND FI LED WTH THE COWM SSI ONER.

2. NO PROGRAM OR AGREEMENT SHALL BE ELI G BLE FOR REG STRATION BY THE
COW SSI ONER UNLESS THE COVMM SSI ONER FINDS THAT: (A) I T IS I N CONFORM
ITY WTH THE REQUI REMENTS OF THI S ARTI CLE;, (B) THE PROPOSED PROGRAM | S
IN AN APPRENTI CEABLE OCCUPATI ON AS DEFINED IN THIS ARTICLE, (C ITIS
IN CONFORM TY W TH THE REQUI REMENTS OF THE COMM SSI ONER S REGULATI ON  ON
EQUAL EMPLOYMENT OPPORTUNITY |IN APPRENTI CESH P TRAINING AND (D) THE
SPONSOR HAS AGREED TO REG STER ALL APPRENTICES IN H S OR HER EMPLOY, OR
IN THE CASE OF A JO NT APPRENTI CESH P COW TTEE IT SHALL BE THE RESPON-
SIBILITY OF SUCH COW TTEE TO REA STER ALL OF | TS APPRENTI CES.
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3. WHERE THERE IS AN EXI STI NG QUALI FI ED, RELATED | NSTRUCTI ON PROGRAM
I N THE BU LDl NG TRADES, AVAI LABLE TO ANY ELI G BLE APPRENTI CE CANDI DATE
FOR THAT TRADE, THE DEPARTMENT SHOULD NOT REG STER AN APPRENTI CE TRAI N-
I NG PROGRAM VHI CH PROPCSES TO USE A DI FFERENT RELATED | NSTRUCTI ON
PROGRAM | F, HONEVER, THE EXI STI NG QUALI FI ED PROGRAM | S NOT AVAI LABLE TO
ALL POTENTI AL APPRENTI CES, AND THE PROPOSED APPRENTI CESH P TRAI NI NG
PROGRAM AND RELATED | NSTRUCTI ON ARE OF THE SAVE QUALITY AND STANDARDS
AS EXI ST I N THE ESTABLI SHED PROGRAM THEN APPROVAL SHOULD BE CONSI DERED.
APPLI CATIONS FOR ALL NEW PROGRAMS SHALL BE PROCESSED THROUGH THE STATE
APPRENTI CESHI P AND TRAI NI NG COUNCI L FOR REVI EW FI NAL APPROVAL FOR
REG STRATI ON W LL BE MADE BY THE COWM SS|I ONER

4. APPRENTI CES MJST BE | NDIVIDUALLY REGQ STERED UNDER A REG STERED
PROGRAM SUCH REGQ STRATI ON MAY BE EFFECTED BY: (A) SPONSORS FILING
COPIES OF EACH APPRENTICESH P AGREEMENT; OR (B) SUBJECT TO PRIOR
APPROVAL BY THE COW SSI ONER, FI LI NG A MASTER COPY OF SUCH AGREEMENT
FOLLOWNED BY A LISTING O THE NAME, AND OTHER REQUI RED DATA, OF EACH
I NDI VI DUAL WHEN APPRENTI CED.

5. THE COWM SSI ONER MUST BE PROMPTLY NOTI FI ED BY THE SPONSCR OF THE
VOLUNTARY CANCELLATI ON, SUSPENSI ON, OR TERM NATI ON OF ANY PROGRAM OR
AGREEMENT, W TH THE REASONS THEREFOR, AND OF THE STATUS OF ALL APPREN-
TICES | N THE PROGRAM | NCLUDI NG ARRANGEMENTS FOR TRANSFERRI NG OR TERM -
NATI NG THEM

6. THE SPONSOR OF AN APPROVED PROGRAM SHALL BE NOTI FI ED OF REQ STRA-
TI ON BY THE COWM SSI ONER.

7. ANY PROPCSED MODI FI CATI ON OR CHANGE OF A REG STERED PROGRAM SHALL
BE PROVPTLY SUBM TTED BY THE PROGRAM SPONSOR TO THE COMM SSI ONER AND, | F
APPROVED, SHALL BE RECORDED AND ACKNOALEDGED AS AN AMENDMENT TO SUCH
PROGRAM

8. UNDER A PROGRAM PROPOSED FOR REGQ STRATI ON BY AN EMPLOYER OR EMPLOY-
ERS  ASSOCI ATI ON, WHERE THE STANDARDS, COLLECTI VE BARGAI NI NG AGREEMENT,
OR OTHER | NSTRUMENT PROVI DES FOR PARTI Cl PATI ON BY A UNION I N ANY MANNER
IN THE OPERATION OF THE SUBSTANTIVE MATTERS OF THE PROGRAM WRI TTEN
ACKNOW.EDGEMENT BY THE UNI ON OF THE UNI ON AGREEMENT OR A WRI TTEN STATE-
MENT BY THE UNION THAT I T HAS NO OBJECTI ON TO THE REQ STRATI ON SHALL BE
REQUI RED. VWHERE NO SUCH UNI ON PARTI Cl PATI ON | S PROVI DED, THE EMPLOYER OR
EMPLOYERS ASSCOCI ATI ON SHALL SI MULTANEQUSLY FURNI SH TO THE UNI ON LOCALS,
I F ANY, VWH CH ARE THE COLLECTI VE BARGAI NI NG AGENTS OF THE EMPLOYEES TO
BE TRAINED, A COPY OF |ITS APPLICATION FOR REAQ STRATI ON AND OF THE
PROGRAM UPON RECEI PT OF THE APPLI CATI ON AND PROGRAM THE COWM SSI ONER
SHALL PROWPTLY SEND BY CERTIFIED MAIL TO SUCH UNI ON LOCAL ANOTHER COPY
OF THE APPLI CATI ON AND OF THE PROGRAM TOGETHER W TH A NOTI CE THAT UNI ON
COMVENTS W LL BE ACCEPTED FOR THI RTY DAYS THEREAFTER.

9. VWHERE THE EMPLOYEES TO BE TRAI NED HAVE NO COLLECTI VE BARGAI NI NG
AGENT, AN APPRENTI CESH P PROGRAM MAY BE PROPOSED FOR REAQ STRATI ON BY AN
EMPLOYER OR GROUP OF EMPLOYERS. NOTI CE SHALL BE G VEN BY SUCH EMPLOYER
OR EMPLOYERS TO THE APPRENTI CESHI P TRAI NI NG COUNCI L.

10. THE COW SSI ONER MAY REFUSE TO REG STER A PROGRAM | F IN H' S OR HER
JUDGVENT THE SPONSOR OR ANY PARTI CI PANT W LL BE UNABLE TO CONDUCT THE
PROGRAM | N ACCORDANCE WTH THE PROVI SIONS OF THI S ARTI CLE. THE COW S-
SI ONER MAY ALSO REFUSE TO REG STER A PROGRAM OR TO REGQ STER ADDI TI ONAL
APPRENTI CES UNDER A REGQ STERED PROGRAM | F HE OR SHE FI NDS THAT FOR THE
PARTI CULAR OCCUPATI ON | NVOLVED THE ECONOM C AND EMPLOYMENT CONDI TI ONS I N
THE LOCALI TY DO NOT JUSTI FY THE TRAI NI NG OF ADDI TI ONAL APPRENTI CES AND
WOULD NOT' BE |IN ACCORDANCE W TH THE PUBLI C PCLI CY STATED | N SECTI ON
El GHT HUNDRED TEN OF THI S ARTI CLE. ANY PERSON AGCRI EVED BY A REGQ STRA-
TI ON DENI AL MAY, W TH N TEN DAYS FROM THE NOTI CE OF FI LI NG OF THE NOTI CE
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OF DEN AL IN THE OFFI CE OF THE COW SSI ONER, REQUEST A HEARI NG, AND THE
PROCEDURES | N SECTION EI GAT HUNDRED EIGHTEEN OF TH S ARTICLE SHALL
APPLY.

S 813. STANDARDS FOR APPRENTI CESH P PROGRAMS. NO PROGRAM SHALL BE
REG STERED UNLESS THE COWM SS| ONER DETERM NES THAT | T MEETS ALL OF THE
FOLLOW NG STANDARDS:

1. THE PROGRAM MUST BE AN ORGANI ZED, WRI TTEN PLAN EMBCDYI NG THE TERMS
AND CONDI TI ONS OF EMPLOYMENT, TRAI NI NG AND SUPERVI SION OF ONE OR MORE
APPRENTI CES | N AN APPRENTI CEABLE OCCUPATI ON, AND SUBSCRI BED TO BY A
SPONSOR WHO HAS UNDERTAKEN TO CARRY OQUT THE APPRENTI CE TRAI NI NG PROGRAM
AND IN THE CASE OF A PROGRAM OF A JO NT APPRENTI CESH P COW TTEE THE
SPONSOR HAS UNDERTAKEN THE RESPONSI Bl LI TY OF SUPERVI SI NG THE CONDUCT OF
THE PROGRAM

2. THE PROGRAM MUST CONTAI N THE EQUAL OPPORTUNI TY PLEDGE PRESCRI BED BY
THE COWM SSI ONER, AND | N PROGRAMS HAVI NG REG STERED APPRENTI CES: (A) AN
AFFI RVATI VE ACTI ON PLAN | N ACCORDANCE W TH REGULATI ONS ESTABLI SHED BY
THE COWM SSI ONER, (B) A SELECTI ON METHOD AUTHORI ZED | N SUCH REGULATI ONS,
AND (C) A PROVI SION THAT THE APPRENTI CE W LL BE ACCORDED EQUAL OPPORTU-
NITY I N ALL PHASES OF APPRENTI CESH P EMPLOYMENT AND TRAI NING W THOUT
DI SCRI M NATI ON BECAUSE OF RACE, COLOR, RELIG ON, NATIONAL ORI G N, SEX,
AGE OR DI SABI LI TY OR MARI TAL STATUS.

3. THE PROGRAM MUST CONTAI N PROVI SI ONS DESCRI Bl NG THE FOLLOW NG

(A) THE EMPLOYMENT AND TRAI NI NG OF THE APPRENTICE I N A SKI LLED TRADE,
AND THE REQUI RED M NI MUM QUALI FI CATI ONS;

(B) THE TERM OF APPRENTI CESHI P, WHICH SHALL BE NOT LESS THAN TWO
YEARS OR FOUR THOUSAND HOURS, CONSI STENT W TH TRAI NI NG REQUI REMENTS AS
ESTABLI SHED BY | NDUSTRY PRACTICE AS DETERM NED BY THE COW SSI ONER,
EXCEPT THAT THE TERM OF APPRENTI CESH P | N A NEW TRADE MAY BE NOT LESS
THAN ONE YEAR OR TWDO THOUSAND HOURS | F THE COW SSI ONER FINDS AFTER
REVI EW OF WRI TTEN SUBSTANTI ATI ON OF THE SPONSCR AND W TH THE RECOMVENDA-
TION OF THE APPRENTICESH P COUNCIL THAT THE PARTI CULAR TRADE CAN BE
LEARNED W THI N SUCH TI ME. A NEW TRADE FOR THE PURPOSES OF THI S SECTI ON
MUST BE ONE NOT PRESENTLY CONSI DERED TO BE A BUI LDI NG TRADE;

(O THE WORK PROCESSES | N WHI CH THE APPRENTI CE W LL RECEI VE SUPER-
VI SED WORK EXPERI ENCE AND TRAI NI NG ON THE JOB, AND THE ALLOCATI ON OF THE
APPROXI MATE TI ME TO BE SPENT | N EACH MAJOR PROCESS;

(D) THE ORGANI ZED, RELATED AND SUPPLEMENTAL | NSTRUCTI ON I N TECHNI CAL
SUBJECTS RELATED TO THE TRADE WH CH W LL BE PROVI DED TO EACH APPRENTI CE,
AS REQUI RED BY THI S ARTI CLE UNDER THE SUPERVI SI ON OF QUALI FI ED TRAI NI NG
PERSONNEL UNDER NORMAL | NSTRUCTI ONAL CONDI TI ONS;

(E) THE PROGRESSI VELY | NCREASI NG SCHEDULE OF WAGES TO BE PAID THE
APPRENTI CE CONSI STENT WTH THE SKI LL ACQUI RED. THE ENTRY WAGE SHALL BE
NOT' LESS THAN THE M NIl MUM WAGE PRESCRI BED BY FEDERAL OR STATE M NI MUM
WAGE LAWS, NOR LESS THAN THE WAGE REQUI RED BY AN APPLI CABLE COLLECTI VE
BARGAI NI NG AGREEMENT;

(F) THE SPONSOR S PLANS FOR A PERI ODI C REVI EW AND EVALUATION OF THE
APPRENTI CE'S PROGRESS [|IN JOB PERFORVANCE AND RELATED | NSTRUCTI ON, AND
THE MANNER | N WHI CH THE SPONSOR W LL MAI NTAI N RECORDS FOR EACH APPREN-
Tl CE;

(G THE RATIO OF APPRENTICES TO JOURNEYMEN UNDER THE PROGRAM AS
DETERM NED BY THE COW SSI ONER, | N ACCORDANCE WTH PROPER SUPERVI SI ON,
TRAI NI NG AND CONTI NUI TY OF EMPLOYMENT, APPLI CABLE PROVI SI ONS | N COLLEG-
TI VE BARGAI NI NG AGREEMENTS AND UNI ON Tl ME ACCEPTED RATI CS;

(H THE SPONSOR S STATEMENT THAT HE OR SHE W LL COVPLY WTH APPLI CA-
BLE FEDERAL, STATE AND LOCAL OCCUPATI ONAL SAFETY AND HEALTH STANDARDS,
I NCLUDI NG H'S OR HER W LLI NGNESS TO PROVI DE ADEQUATE AND SAFE EQUI PVENT
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AND FACILITIES FOR TRAINING AND SUPERVI SI ON, AND SAFETY TRAI NI NG FOR
APPRENTI CES ON THE JOB;

(1) THE PROBATI ONARY PERI OD FOR APPRENTI CES, WH CH SHALL BE A REASON-
ABLE LENGIH, AS DETERM NED BY THE COWMM SSI ONER | N ACCORDANCE W TH APPLI -
CABLE PROVI SI ONS OF THE APPLI CABLE COLLECTI VE BARGAI Nl NG AGREENMENTS;

(J) THE PLACEMENT AND REG STRATI ON OF AN APPRENTI CE | N ACCORDANCE
W TH THE PROVI SIONS OF THE RULES AND REGULATI ONS PROMULGATED PURSUANT TO
TH S ARTI CLE;

(K) THE MANNER, IF ANY, BY VWH CH THE SPONSOR PROPCSES TO GRANT
ADVANCE STANDI NG OR CREDI T FOR PREVI QUSLY ACQUI RED EXPERI ENCE, TRAI NI NG,
SKILLS, OR APTI TUDE FOR ALL APPLI CANTS EQUALLY, AND THE MANNER I N WH CH
WAGES WLL BE ADJUSTED | F ANY ADVANCE STANDI NG OCR CREDI T IS GRANTED,

(L) THE MANNER IN WHICH THE SPONSCR WLL PERM T THE TRANSFER OF |ITS
TRAI NI NG OBLI GATI ON TO ANOTHER SPONSOR, VWHERE WARRANTED, W TH FULL CRED-
I T TO THE APPRENTI CE FOR SATI SFACTCORY TI ME AND TRAI NI NG EARNED;

THE SPONSOR S ASSURANCE THAT ALL TRAI NI NG WLL BE CONDUCTED BY
QUALI FI ED TRAI NI NG PERSONNEL;

(N) THE MANNER I N WHI CH THE SPONSCR W LL GRANT RECOGNITION FOR THE
SUCCESSFUL COVPLETI ON OF APPRENTI CESHI P, WHI CH RECOGNI TI ON MUST | NCLUDE
THE PRESENTATI ON OF AN APPROPRI ATE NEW YORK STATE CERTIFI CATION OF
COVPLETI ON FOR ALL WHO COVPLETE THE PROGRAM

(O THE SPONSOR S AGREEMENT TO PROMPTLY NOTI FY THE COW SSI ONER OF
ALL PERSONS WHO HAVE SUCCESSFULLY COMPLETED PROGRANS;

(P) THE SPONSOR S STATEMENT THAT THE PROGRAM W LL BE CONDUCTED, OPER-
ATED, AND ADM NI STERED I N CONFORM TY W TH ALL APPLI CABLE PROVI SIONS OF
TH' S ARTI CLE; AND

(Q THE SPONSCR S AGREEMENT TO PROVPTLY RECORD, NAI NTAIN AND SUBM T
TO THE COMM SSI ONER SUCH RECORDS CONCERNI NG APPRENTICESHI P AS NMNAY BE
REQUI RED BY THE COW SSI ONER AND OTHER APPLI CABLE LAWS OR REGULATI ONS.

4. NOTW THSTANDI NG ANY OTHER GROUND FOR DEREG STRATI ON, A VI OLATI ON OF
ANY OF THE AFOREMENTI ONED STANDARDS SHALL BE A GROUND FOR DEREG STRATI ON
OF AN APPRENTI CESHI P PROGRAM

S 814. STANDARDS FOR APPRENTI CESH P AGREEMENTS. AN APPRENTI CESHI P
AGREEMENT SHALL | NCLUDE THE FOLLOW NG

1. A STATEMENT OF THE TRADE OR CRAFT TO BE TAUGHT AND THE REQUI RED
HOURS FOR COVPLETI ON OF APPRENTI CESH P WH CH SHALL BE NOT LESS THAN TWO
YEARS OR FOUR THOUSAND HOURS OF REASONABLY CONTI NUOUS EMPLOYMENT.

2. A STATEMENT OF THE PROCESSES IN THE TRADE OR CRAFT DIVISIONS |IN
VWH CH THE APPRENTICE | S TO BE TAUGHT AND THE APPROXI MATE AMOUNT OF TI ME
TO BE SPENT AT EACH PROCESS.

3. A STATEMENT OF THE NUMBER OF HOURS TO BE SPENT BY THE APPRENTI CE | N
WORK AND THE NUMBER OF HOURS TO BE SPENT | N RELATED AND SUPPLEMENTAL
I NSTRUCTI ON WHI CH | NSTRUCTI ON SHALL BE NOT LESS THAN ONE HUNDRED FORTY-
FOUR HOURS A YEAR.

4. A STATEMENT THAT APPRENTI CES SHALL BE NOT LESS THAN S| XTEEN YEARS
OF ACGE

5. PROVI SI ON THAT APPRENTI CES SHALL BE SELECTED ON THE BASI S OF QUALI -
FI CATIONS ALONE, AS DETERM NED BY OBJECTIVE CRITERFA VH CH PERM T
REVIEW AND W THOUT ANY DI SCRIMNATION AS TO RACE, CREED, COLCOR
NATIONAL ORIG N, SEX, AGE OR DISABILITY OR MARI TAL STATUS. THE TERM
“DI SABI LI TY" IS LIMTED TO PHYSI CAL, MENTAL OR MEDI CAL CONDI TI ONS WH CH
ARE UNRELATED TO THE APPRENTI CE' S ABI LI TY TO PERFORM THE DUTI ES OF THE
APPRENT| CEABLE OCCUPATI ON.

6. A STATEMENT OF THE PROGRESSI VELY | NCREASI NG SCALE OF WAGES TO BE
PAI D THE APPRENTI CE.
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7. PROVISION THAT THE  SERVICES OF THE COWM SSI ONER MAY BE UTI LI ZED
FOR CONSULTATI ON REGARDI NG THE SETTLEMENT OF DI FFERENCES ARI SI NG OQUT OF
THE APPRENTI CESH P AGREEMENT VWHERE SUCH DI FFERENCES CANNOT BE ADJUSTED
LOCALLY OR I N ACCORDANCE W TH THE ESTABLI SHED TRADE PROCEDURE.

8. PROVI SION THAT | F A SPONSOR, WHO | S AN EMPLOYER OR EMPLOYER GROUP,
'S UNABLE TO FULFILL HHS OR HER OBLIGATION UNDER THE APPRENTI CESH P
AGREEMENT HE OR SHE MAY TRANSFER SUCH OBLI GATI ON TO ANOTHER EMPLOYER OR
EMPLOYER GROUP.

9. SUCH ADDI TI ONAL STANDARDS AS MAY BE PRESCRI BED | N ACCORDANCE W TH
THE PROVI SIONS OF TH S ARTI CLE.

S 815. RELATED AND SUPPLEMENTAL | NSTRUCTI ON. RELATED AND SUPPLEMENTAL
I NSTRUCTI ON FOR APPRENTI CES, COORDI NATI ON OF | NSTRUCTION WTH JOB EXPE-
RI ENCE, AND THE SELECTI ON OF TEACHERS AND COORDI NATORS FOR SUCH | NSTRUC-
TION SHALL BE THE RESPONSI BI LI TY OF STATE AND LOCAL BOARDS RESPONS| BLE
FOR VOCATI ONAL EDUCATI ON. WHERE A JO NT APPRENTI CESH P COW TTEE IS THE
SPONSOR, SUCH COW TTEE SHALL BE RESPONSI BLE FOR THE SELECTI ON OF TEACH
ERS AND COORDI NATI ON OF SUCH | NSTRUCTI ON.

THE STATE EDUCATI ON DEPARTMENT SHALL BE RESPONSI BLE FOR AND SHALL
PROVI DE RELATED | NSTRUCTI ON AS REQUI RED BY APPRENTI CESH P PROGRAMS  SET
UP UNDER THI S ARTI CLE, EXCEPT THAT RELATED | NSTRUCTI ON MAY BE PROVI DED
BY A SPONSOR UNDER A PROGRAM APPROVED  BY THE STATE EDUCATI ON DEPART-
IVENT.

S 816. PONERS AND DUTI ES OF THE COW SSI ONER. THE COW SSI ONER SHALL
HAVE THE FOLLOW NG PONERS AND DUTI ES:

1. TO ENCOURAGE AND PROMOTE APPRENTI CESH P PROGRAMS AND THE MAKI NG OF
AGREEMENTS CONFORM NG TO THE STANDARDS ESTABLI SHED BY THI S ARTI CLE;

2. TO ESTABLI SH SUCH ADDI TI ONAL STANDARDS FOR APPRENTI CESH P PROGRAMS
AND AGREEMENTS AS HE OR SHE FI NDS NECESSARY TO EFFECTUATE THE PURPOSES
OF TH S ARTI CLE;

3. TO SUPERVI SE APPRENTI CESH P PROGRAMS AND MAI NTENANCE OF STANDARDS;

4. TO REGQ STER APPROVED APPRENTI CESHI P PROGRAMS AND AGREEMENTS, AND TO
| SSUE CERTI FI CATES OF COVPLETI ON OF APPRENTI CESHI P;

5. AFTER CONSULTATI ON W TH THE APPRENTI CESH P AND TRAI NI NG COUNCI L, TO
GRANT SUCH VARI ANCES FROM ANY PROVI SION OF THI S ARTI CLE AS HE OR SHE NAY
FIND NECESSARY AND PRCPER IF THE SPIRIT OF THE PROVI SI ON | S PRESERVED,
PROVI DED, HOWEVER, THAT IF THE VARI ANCE RELATES TO THE STANDARD IN
SECTI ON ElI GHT HUNDRED FOURTEEN OF THI S ARTI CLE THAT THE APPRENTI CE SPEND
AT LEAST ONE HUNDRED FORTY- FOUR HOURS A YEAR I N RELATED AND SUPPLEMENTAL
I NSTRUCTI ON, THE COW SSI ONER MAY GRANT SUCH VARI ANCE W TH THE APPROVAL
OF THE COWM SSI ONER OF EDUCATI ON;

6. ON HS OR HER OMN | NI TI ATI VE OR UPON RECEI VI NG A VERI FI ED COVPLAI NT
IN VRI TI NG OF ANY PERSON, FIRM CORPCORATI ON OR LABOR ORGANI ZATION, TO
CAUSE AN | NVESTI GATI ON TO BE MADE TO DETERM NE WHETHER AN APPRENTI CESHI P
PROGRAM SHOULD BE DEREGQ STERED,

7. TO TERM NATE OR CANCEL ANY APPRENTI CESH P PROGRAM OR AGREEMENT AND
TO DEREG STER AN APPRENTI CESHI P PROGRAM

8. TO ENCOURAGE AND PROMOTE THE HI RI NG AS APPRENTI CES BY ANY TRADE OR
GROUP OF TRADES OF PERSONS WHO ARE ON PAROLE, IN ORDER TO AID IN THE
REHABI LI TATI ON OF SUCH PERSONS;

9. TO STUDY AND DI SSEM NATE | NFORMATI ON ON  APPRENTI CESH P TRAI NI NG,
TRENDS OF EMPLOYMENT OPPORTUNITIES |IN VAR QUS TRADES, THE | MPACT OF
TECHNOLOG CAL CHANGE ON SKI LL LEVELS AND REQUI REMENTS, THE SUPPLY OF AND
NEED FOR SKI LLED MANPOAER, AND RELATED MATTERS;

10. TO COOPERATE W TH FEDERAL, STATE, LOCAL GOVERNMENTAL AND PRI VATE
AGENCI ES HAVI NG AN | NTEREST | N APPRENTI CESHI P PROGRANMS;
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11. TO ADOPT SUCH RULES AND REGULATI ONS AS MAY BE NECESSARY FOR THE
EFFECTI VE ADM NI STRATI ON OF THE PURPOSES AND PROVI SI ONS OF THI S ARTI CLE;

12. TO PERFORM SUCH OTHER DUTIES AS MAY BE NECESSARY TO G VE FULL
EFFECT TO THE PROVI SIONS OF THI S ARTI CLE.

S 817. STATE APPRENTI CESH P AND TRAINING COUNCIL. 1. THE GOVERNOR
SHALL APPO NT A STATE APPRENTI CESH P AND TRAI NI NG COUNCI L, COVPOSED OF
SEVEN REPRESENTATI VES EACH FROM EMPLOYER AND EMPLOYEE ORGANI ZATI ONS
RESPECTI VELY AND ONE REPRESENTATI VE OF THE GENERAL PUBLI C, WHO SHALL BE
THE CHAI RMAN. THE COUNCI L BY MAJORITY VOTE MNAY DESIGNATE ONE OF I TS
MEMBERS AS VICE-CHAIRMAN TO ACT IN THE ABSENCE OR I NABILITY OF THE
CHAl RVAN FOR ALL PURPCSES EXCEPT THAT SET FORTH IN PARAGRAPH (D) OF
SUBDI VISION TWO OF TH' S SECTI ON. EACH MEMBER SHALL BE APPO NTED FOR A
TERM OF THREE YEARS AND SHALL HOLD OFFICE UNTIL HI S OR HER SUCCESSCR | S
APPO NTED AND HAS QUALI FI ED.  ANY VACANCY SHALL BE FI LLED BY APPO NTMENT
FOR THE UNEXPI RED PORTI ON OF THE TERM THE PRESENT MEMBERS OF THE COUN-
ClL SHALL CONTI NUE TO HOLD OFFI CE UNTI L THE EXPI RATI ON OF THEI R PRESENT
TERMS OR THEI R EARLI ER TERM NATI ONS BY RESI GNATI ON OR | NABI LI TY TO ACT.
THE COW SSI ONER AND THE COWMM SSI ONERS OF EDUCATI ON AND ECONOM C  DEVEL-
OPMENT SHALL BE EX OFFICI O MEMBERS OF SUCH COUNCI L W THOUT VOTE. VWHEN
ENGAGED UPON THE WORK OF THE COUNCI L THE MEMBERS SHALL RECEIVE THE PER
DI EM ALLONNCE APPROPRI ATED THEREFCOR, AND SHALL BE REI MBURSED FOR TRANS-
PORTATI ON AND OTHER EXPENSES ACTUALLY AND NECESSARI LY | NCURRED I N THE
PERFORMANCE OF THEI R DUTI ES. TO COCRDI NATE THE ACTIVITIES OF THE COUN-
ClL, THE COW SSI ONER SHALL APPO NT AN EXECUTI VE SECRETARY OF THE COUN-
ClL WHO SHALL RECEI VE AN ANNUAL COVPENSATI ON FI XED BY THE COWM SSI ONER
W TH N THE AMOUNT APPROPRI ATED THEREFOR.

2. THE COUNCIL (A) SHALL ADVI SE THE COWM SSI ONER ON APPRENTI CE TRAI N-
I NG MATTERS, | NCLUDI NG THE MATTER OF RELATED AND SUPPLEMENTAL | NSTRUC-
TION, (B) SHALL MAI NTAIN A CLOSE AND EFFECTI VE LI Al SON W TH GOVERNVMENTAL
AND NONGOVERNMENTAL AGENCI ES WH CH ARE CONCERNED W TH SKI LLED MANPOVER
DEVELOPMVENT AND PROBLEMS; (C) MAY RECOVMEND RESEARCH PRQJECTS ON FACTS
AND TRENDS RELATING TO APPRENTICESH P TRAI NI NG AND THE SUPPLY OF AND
NEED FOR SKI LLED MANPOVER; AND (D) SHALL ACT AS A HEARING PANEL IN
DENI AL OF REG STRATI ON OR DEREG STRATI ON PROCEEDI NGS AS PROVIDED IN THI' S
ARTI CLE.

3. THE COWM SSI ONER SHALL CONSULT W TH THE COUNCI L BEFORE PROMULGATI NG
A RULE OR REGULATI ON TO EFFECTUATE THE PURPOSES OF THI S ARTI CLE AND I N
THE PREPARATI ON OF PROPOSED AMENDMENTS OF THI S ARTI CLE.

S 818. DEREG STRATI ON PROCEEDI NGS. 1. GROUNDS FOR DEREAQ STRATI ON. THE
COMW SSI ONER  MAY DEREGQ STER AN APPRENTI CESHI P TRAI NI NG PROGRAM | F THE
COW SSI ONER FI NDS THAT THE SPONSOR, OR ANY PARTI Cl PANT HAS:

(A) VI OLATED A FEDERAL OR STATE LAW

(B) SUBVERTED THE PROGRAM | NTENT BY H RI NG WORKERS AS HELPERS, SHOP
BOYS OR OTHER TI TLES AND ASSI GNI NG TO THEM WORK GENERALLY PERFORVED BY
APPRENTI CES;

(© NOT CONDUCTED, OPERATED, AND ADM NI STERED THE PROGRAM | N ACCORD-
ANCE WTH TH S ARTICLE, EXCEPT THAT DEREGQ STRATI ON PROCEEDI NGS FOR
VI OLATION OF EQUAL OPPORTUNITY REQU REMENTS SHALL BE PROCESSED I[N
ACCORDANCE W TH THE PROVI SI ONS OF PART SI X HUNDRED OF Tl TLE TWELVE OF
THE OFFI Cl AL COWPI LATI ON OF CODES, RULES AND REGULATI ONS OF THE STATE OF
NEW YORK;

(D) MADE A FALSE OR M SLEADI NG STATEMENT IN CONNECTION WTH THE
REG STRATI ON OF THE PROGRAM OR

(E) 1S NOT A PERSON CF GOOD CHARACTER AND RESPONSI BI LI TY.

2. PROCEDURE. (A) WHERE | T APPEARS THAT SUFFI CI ENT CAUSE EXI STS FOR
DEREG STRATI ON, THE COWM SSI ONER SHALL SEND A NOTI CE TO THE SPONSOR BY
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REG STERED OR CERTIFIED MNAIL, RETURN RECEIPT REQUESTED, STATI NG THE
GROUND OR GROUNDS ON WVHICH I'T | S PROPOSED TO DEREG STER THE PROGRAM  AND
THAT THE PROGRAM W LL BE DEREG STERED UNLESS, W THI N TEN CALENDAR DAYS
OF THE RECEI PT OF THE NOTI CE, THE SPONSOR FI LES WTH THE COWM SSI ONER A
VWRI TTEN REQUEST FOR A HEARI NG

(B) | F THE SPONSOR REQUESTS A HEARI NG THE COVWM SSI ONER SHALL CONVENE
A HEARI NG AND | SSUE H S OR HER DETERM NATI ON | N ACCORDANCE W TH SUBDI VI -
SION THREE OF THI S SECTI ON.

(© I N SUCH DETERM NATI ON, THE COW SSI ONER MAY ALLOW THE SPONSOR A
REASONABLE Tl ME TO ACH EVE VOLUNTARY CORRECTI VE ACTI ON.

(D) I N EACH CASE | N WHI CH DEREGQ STRATION | S ORDERED, THE COWM SSI ONER
SHALL PUBLISH WTH N TH RTY DAYS I N THE STATE BULLETIN A NOTI CE OF THE
ORDER AND SHALL NOTI FY THE SPONSOR. | N ADDI TI ON, THE COVMM SSI ONER  SHALL
WTH N TH RTY DAYS NOTI FY ALL REQ STERED APPRENTI CES OF THE DEREG STRA-
TION OF THE PROGRAM THE EFFECTI VE DATE THEREOF, AND THE EFFECT OF
DEREG STRATI ON.

(E) ANY PERSON AGGRI EVED BY AN ORDER DENYlI NG REG STRATI ON OR BY AN
ORDER OF DEREG STRATI ON MAY, WTHIN TH RTY DAYS FROM THE NOIlICE OF
FILING OF THE ORDER IN THE COWMM SSI ONER' S OFFI CE, REVIEW THE ORDER I N A
PROCEEDI NG UNDER ARTI CLE SEVENTY-EIGHT OF THE CIVIL PRACTICE LAW AND
RULES.

(F) ANY APPRENTI CESH P PROGRAM DEREG STERED MAY NOT BE REG STERED FOR
A PERI OD OF THREE YEARS, NCOR SHALL THE SPONSOR OR ANY EMPLOYER OR UNI ON
PARTI Cl PANT BE ELI G BLE TO REA STER OR PARTI Cl PATE | N ANY OTHER PROGRAM
FOR SUCH PERICD. | F THE SPONSOR OR ANY PARTI CI PANT IS A CORPORATI ON THE
OFFI CERS AND STOCKHOLDERS COF THE CORPCORATI ON MAY NOT' REG@ STER A PROGRAM
UNDER ANOCTHER CORPORATE NAME FOR SUCH PERI OD.

3. HEARI NGS. UPON RECEI PT OF A REQUEST FOR A HEARI NG, THE COWM SS| ONER
SHALL REQUEST THE CHAIRVAN OF THE STATE APPRENTI CESH P AND TRAI NI NG
COUNCI L TO DESI GNATE A PANEL FROM THE MEMBERS OF SUCH COUNCI L TO CONDUCT
SUCH HEARI NG THE PANEL SHALL BE COMPCSED OF AN EQUAL NUMBER OF REPRE-
SENTATI VES OF EMPLOYERS AND OF EMPLOYEE ORGANI ZATI ONS, AND ALSO NAY
I NCLUDE THE CHAI RVAN. THE COWM SSI ONER MAY, AT THE REQUEST OF THE CHAI R-
MAN, DESI GNATE AN ATTORNEY OF THE DEPARTMENT OF LABOR TO PRESI DE AT THE
HEARI NG  BUT SUCH ATTORNEY SHALL NOT PARTI CI PATE I N THE MAKI NG OF THE
REPORT AND RECOMMVENDATI ONS OF THE PANEL. REASONABLE NOTI CE OF THE HEAR-
ING SHALL BE G VEN BY REGQ STERED OR CERTIFIED MAIL, RETURN RECEl PT
REQUESTED, TO THE APPROPRI ATE SPONSOR AND THE COWVPLAI NANT, | F ANY. SUCH
NOTI CE SHALL | NCLUDE A REASONABLE TI ME AND PLACE OF HEARI NG A STATEMENT
OF THE PROVI SIONS OF THI S ARTI CLE PURSUANT TO VWHI CH THE HEARING I S TO BE
HELD, AND A CONCISE STATEMENT OF THE MATTERS PURSUANT TO WHI CH THE
ACTI ON FORM NG THE BASI S OF THE HEARI NG | S PROPCSED TO BE TAKEN.

HEARI NGS SHALL BE CONDUCTED | NFORVALLY AND A RECORD MADE OF THE SWORN
TESTI MONY. THE COVPLAI NANT, AND EVERY PARTY TO THE PROCEEDI NG SHALL HAVE
THE RIGHT TO COUNSEL AND A FULL OPPORTUNI TY TO BE HEARD, | NCLUDI NG SUCH
CRCSS- EXAM NATI ON AS MAY BE APPROPRI ATE I N THE Cl RCUMSTANCES. THE HEAR-
ING PANEL SHALL, ON THE BASIS OF THE RECORD MADE | N THE PROCEEDI NG
SUBM T I TS REPORT AND RECOMVENDATI ONS TO THE COW SSI ONER, WHO SHALL
ISSUE H S OR HER DETERM NATI ON W THI N THI RTY DAYS AFTER RECEI PT OF THE
HEARI NG PANEL' S REPORT.

S 819. COWPLAINTS. 1. ANY PERSON, FIRM CORPORATI ON OR LABOR ORGANI ZA-
TION MAY FI LE A COVPLAI NT ALLEG NG THAT A REGQ STERED APPRENTI CESH P
PROGRAM | S NOT OPERATI NG | N ACCORDANCE W TH THI S ARTI CLE OR A REGULATI ON
| SSUED THEREUNDER, OR W TH THE EQUAL EMPLOYMENT OPPORTUNI TY REGULATI ON,
OR WTH THE APPRENTI CESH P AGREEMENT. THE COWMM SSI ONER SHALL | NVESTI GATE
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SUCH COVPLAI NT, AND SHALL RESOLVE |IT I N ACCORDANCE WTH THE PROVI SI ONS
OF TH S ARTI CLE.

2. ANY COVPLAI NT CONCERNI NG DI SCRI M NATI ON OR OTHER EQUAL OPPORTUNI TY
MATTER SHALL BE SUBM TTED, PROCESSED, AND RESCLVED | N ACCORDANCE W TH
THE APPLI CABLE RULES AND REGULATI ONS OF THE COWM SSI ONER.

3. EXCEPT FOR MATTERS COVERED UNDER SUBDI VI SI ON TWO OF THI S SECTI ON,
ANY CONTROVERSY OR DI FFERENCE ARI SI NG UNDER AN APPRENTI CESH P AGREEMENT
VWH CH CANNOT BE ADJUSTED LOCALLY, AND THE APPRENTI CE | S NOT COVERED BY A
COLLECTI VE BARGAI NI NG AGREEMENT, MAY BE SUBM TTED BY AN APPRENTI CE, OR
H S OR HER AUTHORI ZED REPRESENTATI VE, TO THE COW SSI ONER FOR REVI EW
MATTERS COVERED BY A COLLECTI VE BARGAI NI NG AGREEMENT, HOWEVER, SHALL BE
SUBM TTED AND PROCESSED | N ACCORDANCE WTH THE PROCEDURES THEREI N
PROVI DED, AND ONCE SO SUBM TTED, MAY NOT BE SUBM TTED TO THE COWMM SSI O\-
ER AS A COWVPLAI NT.

4. A COWPLAINT MJST BE I N WRI TI NG AND SI GNED BY THE COVPLAI NANT, OR
H S OR HER AUTHORI ZED REPRESENTATIVE. | T SHALL SET FORTH THE SPECIFIC
MATTERS COWPLAINED OF, TOGETHER WTH ALL RELEVANT FACTS AND Cl RCUM
STANCES. COPIES OF ALL PERTI NENT DOCUMENTS AND CORRESPONDENCE SHALL
ACCOVPANY THE COWVPLAI NT.

5. THE COW SSI ONER SHALL RENDER A DETERM NATI ON W THI N NI NETY DAYS
AFTER RECEI PT OF A COVPLAI NT UNDER SUBDI VI SION THREE OF TH' S SECTI ON,
BASED UPON SUCH | NVESTI GATI ON OF THE MATTERS SUBM TTED AS HE OR SHE NAY
FI ND NECESSARY. DURI NG SUCH NI NETY- DAY PERIOD THE COWM SSI ONER SHALL
MAKE REASONABLE EFFORTS TO EFFECT A SATI SFACTORY RESOLUTI ON BETWEEN THE
PARTI ES | NVOLVED. | F SO RESCLVED, THE PARTI ES SHALL BE NOTI FI ED THAT THE
CASE IS CLOSED. |F THE COW SSI ONER DETERM NES THAT THE COWPLAINT IS
UNJUSTI FI ED, HE OR SHE SHALL DI SM SS SAI D COVPLAI NT. | F THE COWM SSI ONER
DETERM NES THAT SUFFICI ENT CAUSE EXI STS FOR DEREG STRATI ON HE OR SHE
SHALL PROCEED I N ACCORDANCE W TH THE PROVI SIONS OF THI S ARTI CLE. WHERE A
DETERM NATI ON | S RENDERED, COPIES SHALL BE SENT TO ALL | NTERESTED
PARTI ES.

6. NOTHING IN TH'S SECTION SHALL OPERATE TO PRCH BI T AN APPRENTI CE
FROM ELECTI NG TO | NSTI TUTE APPROPRI ATE COURT PROCEEDI NGS.

S 819-A. RECORDS AND REPORTS. EACH SPONSOR SHALL KEEP ADEQUATE RECORDS
RELATI VE TO ALL PHASES OF THE OPERATI ON OF THE APPRENTI CESH P PROGRAM
I NCLUDI NG BUT NOT LIMTED TO JOB ASSI GNVENTS, PROMOTI ON, DEMOTI ON, LAY-
OFF OR TERM NATI ON, RATES OF PAY OR OIHER FORMS OF COWPENSATION OR
CONDI TI ONS OF WORK, PAYROLL RECORDS, PROGRESS RECORDS OF THE APPRENTI CE,
AND ANY OIHER RECORDS PERTI NENT TO A DETERM NATI ON OF COWVPLI ANCE W TH
TH' S ARTI CLE | N SUCH MANNER AND FORM AS MAY BE REQUI RED BY THE COW S-
SI ONER.

IN ADDI TION TO | NFORVATI ON PROVI DED DURI NG REGULAR DEPARTMENT FI ELD
I NSPECTI ONS EACH SPONSOR, AND EACH APPRENTI CE SHALL PROVPTLY SUBM T SUCH
REPORTS TO THE DEPARTMENT AS THE COWM SSIONER IN H'S OR HER DI SCRETI ON
SHALL REQUIRE. SUCH REPCORTS SHALL BE MADE ON FORMS PRESCRI BED BY THE
COW SSI ONER.

S 819-B. APPRENTI CESH P ASSI STANCE I N ALL POLITI CAL SUBDI VI SIONS OF
THE STATE. ANY POLI TI CAL SUBDI VI SI ON OF THE STATE MAY PROVI DE FI NANCI AL
ASSI STANCE, WTH N THE AMOUNTS APPROPRI ATED THEREFOR, FOR THE PURPOSE OF
PROMOTI NG NONPROFI T PROGRAMS W THI N SUCH POLI TI CAL SUBDI VI SION TO TRAIN
PERSONS |IN THOSE SKILLS NEEDED BY THE POLITICAL SUBDI VI SI ON AS AN
EMPLOYER, ADM NI STERED BY AGENCI ES REPRESENTI NG MUNI CI PAL EMPLOYEES I N A
PARTI CULAR TI TLE OR CLASSI FI CATION OR OIHER PHASES OF EMPLOYMENT,;
PROVI DED SUCH PROGRAMS ARE APPROVED BY THE DEPARTMENT OF EDUCATI ON AS TO
CURRI CULUM I NSTRUCTORS AND SCOPE, AND FURTHER PROVIDED THAT SUCH
PROGRAMS ARE REG STERED AND APPROVED AS PROVI DED I N THI S ARTI CLE.
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S 819-C. SEPARABILITY. IF ANY PROVISION OF THI'S ARTI CLE OR THE APPLI -
CATION THEREOF TO ANY PERSON OR Cl RCUMSTANCES, |S HELD I NVALID, THE
REMAI NDER OF THI S ARTI CLE, AND THE APPLI CATION OF SUCH PROVISION TO
OTHER PERSONS AND Cl RCUMSTANCES, SHALL NOT BE AFFECTED THEREBY.

S 2. The state finance |law is anended by addi ng a new section 139-1 to
read as foll ows:

S 139-L. OBLI GATION TO HAVE A REG STERED APPRENTI CESH P PROGRAM 1. A
CLAUSE SHALL BE |INSERTED IN ALL SPECI FI CATI ONS OR CONTRACTS HEREAFTER
MADE OR AWARDED BY THE STATE OR ANY PUBLI C DEPARTMENT, AGENCY OR OFFI -
Cl AL THERECF, OR ANY COUNTY, CITY, TOAN, VILLAGE, PUBLIC BENEFI T CORPO
RATI ON, PUBLI C AUTHORI TY, | NDUSTRI AL DEVELOPMENT AGENCY OR ANY SUBSI D-
| ARY THEREOF, FOR WORK OR SERVICES PERFORMED, OR TO BE PERFORMED,
PURSUANT TO WHI CH ANY CONTRACTOR OR SUBCONTRACTOR | NCLUDI NG ANY CONTRACT
COVERED BY SECTI ON TWO HUNDRED TWENTY OF THE LABOR LAW TO WHOM ANY
CONTRACT SHALL BE LET, GRANTED OR AWARDED, AGREES, AS A MATERI AL CONDI -
TI ON OF THE CONTRACT, THAT SUCH CONTRACTOR HAS AND WLL MAINTAIN A
REG STERED APPRENTI CESHI P PROGRAM PURSUANT TO THE PROVI SI ONS OF ARTI CLE
TVENTY- THREE OF THE LABOR LAW

2. NOTHI NG CONTAINED IN THIS SECTION SHALL OPERATE TO | MPAIR ANY
EXI STI NG CONTRACT, EXCEPT THAT ANY RENEWAL, AMENDVENT OR MODI FI CATI ON OF
SUCH CONTRACT OCCURRI NG ON OR AFTER THE EFFECTI VE DATE OF THI S SECTI ON
SHALL BE SUBJECT TO THE CONDI TI ONS SPECI FIED I N TH S SECTI ON.

S 3. This act shall take effect on the sixtieth day after it shall
have becone a | aw



