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STATE OF NEW YORK

11497
I N ASSEMBLY
June 17, 2010

Introduced by COW TTEE ON RULES -- (at request of M of A Abbate) --
(at request of the Governor) -- read once and referred to the Commit-
tee on Ways and Means

AN ACT to amend the civil service law, in relation to conpensation,
benefits and other terns of conditions of enploynent of certain state
officers and enployees who are nenbers of the security services
coll ective negotiating unit and who are not eligible for binding
interest arbitration pursuant to subdivision 4 of section 209 of the
civil service law, to authorize funding of joint |abor-nmanagenent
commttees; to inplement an agreenment between the state and the
enpl oyee organi zation representing certain nenbers of the security
services collective negotiating unit; to repeal certain provisions of
the civil service lawrelating thereto; and neking an appropriation
for the purpose of effectuating certain provisions thereof

THE PEOPLE OF THE STATE OF NEW YORK, REPRESENTED | N SENATE AND ASSEM
BLY, DO ENACT AS FOLLOWE:

Section 1. Paragraph f of subdivision 1 of section 130 of the civil
service law is REPEALED and a new paragraph f is added to read as
fol | ows:

F. EFFECTI VE ON THE DATES | NDI CATED, SALARY GRADES FOR THE POSI TI ONS
IN THE COWPETI TI VE, NON- COMPETI TI VE AND LABOR CLASSES OF THE CLASSI FI ED
SERVI CE OF THE STATE OF NEW YORK IN THE COLLECTIVE NEGOTIATING UNIT
DESI GNATED AS SECURI TY SERVI CES COLLECTI VE NEGOTI ATI NG UNI T ESTABLI SHED
PURSUANT TO ARTI CLE FOURTEEN OF THI S CHAPTER WHO ARE NOT ELIGBLE FOR
Bl NDI NG | NTEREST ARBI TRATI ON PURSUANT TO SUBDI VI SI ON FOUR OF SECTI ON TWD
HUNDRED NI NE OF THI S CHAPTER, SHALL BE AS FOLLOWS:

(1) EFFECTIVE APRIL FI RST, TWD THOUSAND SEVEN

NYSCOPBA- SSU SALARY SCHEDULE
NON- ARBI TRATI ON ELI G BLE ONLY
EFFECTI VE MARCH 29, 2007 (I NSTI TUTI ONAL) AND
EFFECTI VE APRIL 5, 2007 (ADM NI STRATI VE)

EXPLANATI ON- - Matter in I TALICS (underscored) is new, matter in brackets
[ ] is oldlawto be onmtted.
LBD12276- 03-0
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RATE
20176
20919
21960
22957
24055
25326
26773
28294
29886
31596
33477
35352
37476
39643
41936
44315
46817
49490
52201
54891
57855
60955
64264
67750
71540

10 YR

STEP

26851
27959
29304
30810
32180
33887
35677
37537
39544
41738
44029
46378
48980
51706
54487
57436
60632
63996
67347
70722

PERF.

VANCE
STEP

21031
21820
22900
23947
25095
26422
27913
29477
31122
32895
34828
36763
38949
41188
43543
45995
48586
51347
54140
56917
59968
63193
66566
70139
74030

15 YR

STEP

28210
29396
30804
32264
33837
35637
37494
39425
41517
43807
46182
48630
51326
54165
57047
60112
63447
66958
70438
73955

PERF.

VANCE
STEP

21886
22721
23840
24937
26135
27518
29053
30660
32358
34194
36179
38174
40422
42733
45150
47675
50355
53204
56079
58943
62081
65431
68868
72528
76520

20 YR

STEP

30664
31918
33378
34909
36552
38428
40345
42337
44506
46875
49326
51859
54637
57572
60545
63707
67166
70803
74394
78037

PERF.

VANCE
STEP

22741
23622
24780
25927
27175
28614
30193
31843
33594
35493
37530
39585
41895
44278
46757
49355
52124
55061
58018
60969
64194
67669
71170
74917
79010

LONG

25 YR

STEP

32023
33356
34879
36363
38210
40178
42162
44225
46478
48943
51478
54112
56984
60031
63106
66383
69981
73766
77485
81270

PERF.

VANCE
STEP

23596
24523
25720
26917
28215
29710
31333
33026
34830
36792
38881
40996
43368
45823
48364
51035
53893
56918
59957
62995
66307
69907
73472
77306
81500

PERF.

VANCE
STEP

24451
25424
26660
27907
29255
30806
32473
34209
36066
38091
40232
42407
44841
47368
49971
52715
55662
58775
61896
65021
68420
72145
75774
79695
83990

JOB
RATE
25306
26325
27600
28897
30295
31902
33613
35392
37302
39390
41583
43818
46314
48913
51578
54395
57431
60632
63835
67047
70533
74383
78076
82084
86480

PERF.
ADV.
855
901
940
990

1040

1096

1140

1183

1236

1299

1351

1411

1473

1545

1607

1680

1769

1857

1939

2026

2113

2238

2302

2389

2490
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(2) EFFECTIVE APRIL FI RST, TWDO THOUSAND EI GHT:

2]
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2]

~NOURAWNRQP

74364
78434
82249
86409
90991

H R-

RATE
20781
21547
22619
23646
24777
26086
27576
29143
30783
32544
34481
36413
38600
40832
43194
45644
48222
50975
53767
56538
59591
62784
66192
69783
73686

10 YR

STEP

27658
28798
30182
31736
33145
34905
36746

77735
81997
85923
90216
94961

PERF.
AD-
VANCE
STEP
1

21662
22475
23587
24666
25848
27215
28750
30362
32056
33882
35873
37866
40117
42423
44849
47375
50044
52888
55764
58625
61767
65089
68563
72244
76251

15 YR

STEP

29058
30278
31727
33234
34851
36707
38617

81933
86366
90382
94795
99678

85304
89929
94056
98602
103648

NYSCOPBA- SSU SALARY SCHEDULE

NON- ARBI TRATI ON ELI G BLE ONLY

EFFECTI VE MARCH 27, 2008 (I NSTI TUTI ONAL) AND
EFFECTI VE APRI L 3, 2008 (ADM NI STRATI VE)

PERF.
AD-
VANCE
STEP
2

22543
23403
24555
25686
26919
28344
29924
31581
33329
35220
37265
39319
41634
44014
46504
49106
51866
54801
57761
60712
63943
67394
70934
74705
78816

20 YR

STEP

31586
32876
34378
35958
37648
39582
41554

PERF. PERF.
AD- AD-
VANCE VANCE
STEP  STEP
3 4

23424 24305
24331 25259
25523 26491
26706 27726
27990 29061
29473 30602
31098 32272
32800 34019
34602 35875
36558 37896
38657 40049
40772 42225
43151 44668
45605 47196
48159 49814
50837 52568
53688 55510
56714 58627
59758 61755
62799 64886
66119 68295
69699 72004
73305 75676
77166 79627
81381 83946

LONG
MAX.
25 YR
LONG
STEP
32986
34357
35924
37456
39355
41384
43425

PERF.
AD-
VANCE
STEP
5

25186
26187
27459
28746
30132
31731
33446
35238
37148
39234
41441
43678
46185
48787
51469
54299
57332
60540
63752
66973
70471
74309
78047
82088
86511

JOB
RATE
26067
27115
28427
29766
31203
32860
34620
36457
38421
40572
42833
45131
47702
50378
53124
56030
59154
62453
65749
69060
72647
76614
80418
84549
89076

PERF.
ADV.
881
928
968

1020

1071

1129

1174

1219

1273

1338

1392

1453

1517

1591

1655

1731

1822

1913

1997

2087

2176

2305

2371

2461

2565
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8 38666 40611 43610 45555
9 40730 42762 45841 47872
10 42990 45122 48282 50412
11 45352 47570 50808 53025
12 47768 50087 53413 55734
13 50448 52864 56275 58692
14 53255 55788 59297 61830
15 56120 58757 62360 64998
16 59162 61919 65621 68378
17 62451 65350 69181 72081
18 65918 68969 72929 75981
19 69366 72550 76625 79809
20 72845 76175 80380 83710
21 76593 80065 84389 87861
22 80787 84456 88956 92626
23 84716 88500 93093 96877
24 89004 92925 97641 101563
25 93722 97811 102670 106759

S 2. Conpensation for certain nmenbers of the collective negotiating
unit designated as the security services collective negotiating unit
pursuant to an agreement between the state of New York and the enpl oyee
organi zati on representi ng such i ndividual s.

1. The provisions of this section shall apply to full-tine annua
salaried officers and enployees in the <collective negotiating unit
desi gnated as security services collective negotiating unit established
pursuant to article 14 of the civil service |law (hereinafter "security
services unit") who are not eligible for binding interest arbitration
pursuant to subdivision 4 of section 209 of the civil service | aw (here-
i nafter "enployees who are ineligible for interest arbitration").

2. Effective April 1, 2007, the basic annual salary of nenbers of the
security services unit who are ineligible for interest arbitration and
who are in full-tinme annual salaried enploynent status on March 31,
2007, shall be increased by three percent.

3. Effective April 1, 2008, the basic annual salary of nmenbers of the
security services wunit who are ineligible for interest arbitration and
who are in full-time annual salaried enploynment status on March 31,
2008, shall be increased by three percent.

4. Advancenment within a salary grade. Paynents pursuant to the
provi si ons of subdivision 6 of section 131 of the civil service law for
menbers of the security services unit who are entitled to such paynents
and who are ineligible for interest arbitration shall be payable pursu-
ant to the ternms of an agreenment between the state of New York and an
enpl oyee organi zation representing enpl oyees subject to the provisions
of this section entered into pursuant to article 14 of the civil service
| aw (hereinafter "the agreenent").

5. Effective April 1, 2007, pursuant to the terns of the agreenent
covering nmenbers of the security services unit who are ineligible for
interest arbitration, for such unit nmenbers who are on the institutiona
or admnistrative payroll, the ten-year, the fifteen-year, the twenty-
year and the twenty-five year longevity step paynment for such unit
nmenbers to whom the provisions of this section apply shall be that
anount prescribed by paragraph f of subdivision 1 of section 130 of the
civil service | aw as added by section one of this act.

6. Notwi thstanding any of the foregoing provisions of this section, if
the basic annual salary of such unit nenbers to whomthe provisions of
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this section apply is identical with the hiring rate, performance
advance step one, two, three, four or five, the job rate, the ten-year
| ongevity step, the fifteen-year |ongevity step, the twenty-year |ongev-
ity step or the twenty-five year longevity step of the salary grade of
his or her position on March 31, 2007, or March 31, 2008, respectively,
for such wunit nenbers to whomthe provisions of this section apply on
the institutional or administrative payroll, such basic annual salary
shall be increased to the hiring rate, performance advance step one,
two, three, four or five, the job rate, the ten-year |longevity step, the
fifteen-year |ongevity step, the twenty-year |ongevity step or the twen-
ty-five year |longevity step of such salary grade as contained in subpar-
agraphs 1 and 2 of paragraph f of subdivision 1 of section 130 of the
civil service l|aw, as added by section one of this act, to take effect
on April 1, 2007, or April 1, 2008, respectively, for such unit nenbers
to whom the provisions of this section apply on the institutional or
adm ni strative payroll. The increases in basic annual salary provided by
this subdivision shall be in lieu of any increase in basic annual salary
provi ded for in subdivisions two and three of this section.

7. If an unencunbered position is one, which if encunbered, would be
subject to the provisions of this section, the salary of such position
shall be increased by the salary increase anounts specified in this
section. |If a positionis created, and is filled by the appoi ntnent of
such unit nenbers to whomthe provisions of this section apply, the
salary otherwise provided for such position shall be increased in the
same manner as though such position had been in existence but unencum
ber ed. Not wi t hst andi ng the provisions of this section, the director of
the division of the budget may reduce the salary of any such position,
whi ch is or beconmes vacant.

8. The increases in salary payable pursuant to this section shal
apply on a prorated basis to officers and enpl oyees, otherwise eligible
to receive an increase in salary pursuant to this section, who are paid
on an hourly or per diembasis, who are enpl oyees serving on a part-tine
or seasonal basis and who are enpl oyees paid on any basis other than at
an annual salaried rate; except that the provisions of subdivision four
of this section shall not apply to enployees serving on a seasona
basi s, except as deternmined by the director of the budget.

9. Notwi thstandi ng any other provision of this section, the provisions
of this section shall not apply to officers or enployees paid on a fee
schedul e basi s.

10. In order to provide for the officers and enpl oyees to whom this
section applies who are not allocated to salary grades, perfornance
advancenents and paynents in proportion to those provided to persons to
whom this section applies who are allocated to salary grades, the direc-
tor of the budget is authorized to add appropriate adjustnments to the
conmpensati on whi ch such officers and enpl oyees are otherwi se entitled to
receive. The director of the budget shall issue certificates which shal
contain schedules of positions and the salaries thereof for which
adj ustments are nade pursuant to the provisions of this subdivision, and
a copy of each such certificate shall be filed with the state conp-
troller, the departnent of civil service, the chairman of the senate
finance conmrittee and the <chairman of the assenbly ways and neans
conmittee.

11. Notwi t hstandi ng any of the foregoing provisions of this section,
any increase in conpensation my be withheld in whole or in part from
any such unit nenbers to whomthe provisions of this section apply when,
in the opinion of the director of the division of the budget and the
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di rector of enployee relations, such increase is not warranted or is not
appropri at e.

S 3. Additional conpensation for certain nenbers of the security
services unit.

1. Menbers of the security services unit who are in full-tinme annua
salaried enploynment status and who are ineligible for interest arbi-
tration.

(a) In recognition of the general requirenment for full-tinme enployees
of the state in the security services unit to assenble for briefing
prior to the commencenent of duties, where and to the extent an agree-
ment so provides, each such enpl oyee except such an enpl oyee receiving
addi ti onal conpensation pursuant to subdivision 5 of section 134 of the
civil service law, shall receive additional conpensation in recognition
of pre-shift briefing.

(b) Each such enployee holding such a position in the security
services unit shall be conpensated for pre-shift briefing in accordance
with the terns of the agreement covering certain nmenbers of the security
services unit. No paynents authorized pursuant to this subdivision and
such negoti ated agreenent shall be made to an enpl oyee who is in non-pay
status for that day.

(c) Any such additional conpensation pursuant to this subdivision
shall be paid in addition to and shall not be a part of the enployee's
basic annual salary and shall not be included as conpensation for the
pur poses of conputation of overtine pay, provided, however, that such
addi tional conpensation shall be included for retirenent purposes.
Not wi t hst andi ng the foregoing provisions of this subdivision or of any
other law, such additional conpensation shall be in Iieu of the contin-
uation of any other additional conpensation for such enployees in recog-
nition of pre-shift briefing.

2. Menbers of the security services unit who are enployed wthin the
state departnment of correctional services and who are designated as
peace officers pursuant to section 2.10 of the crimnal procedure |aw.

(a) In recognition of the general requirenment for these wunit nmenbers
to assenble for briefing prior to the conmencenent of duties, where and
to the extent a determ nation nade by the public arbitration panel so
provides on behalf of such unit nenbers to whomthe provisions of this
subdi vi si on apply on behalf of each such enpl oyee except such enployee
receiving additional conpensation pursuant to subdivision 5 of section
134 of the civil service |law, such nenbers shall continue to receive
addi ti onal conpensation in recognition of pre-shift briefing.

(b) Each such unit nmenber to whomthe provisions of this subdivision
apply, shall receive a m ninumof four dollars eighty cents for each day
while in payroll status when such pre-shift briefing tine is not other-
Wi se conpensated at a greater anount at the one and one-half tinmes the
hourly rate of pay provided for by subdivision 1 of section 134 of the
civil service law and the rules and regul ations of the director of the
budget. Effective April 1, 2010, this anmount shall be increased to eight
dollars for each day while in payroll status. Each such unit nenber to
whom t he provi sions of this subdivision apply, subject to the provisions
of this subdivision, shall be guaranteed a mninmum of twenty-four
dol lars per week in addition to base pay. Effective April 1, 2010, this
anmount shall be increased to a mninmumof forty dollars per week in
addition to base pay. No paynments authorized pursuant to this subdivi-
sion, shall be nade to an enployee who is in non-pay status for that
day.
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(c) Any such additional conmpensation pursuant to this subdivision,
shall be paid in addition to and shall not be a part of such enpl oyee's
basi ¢ annual salary and shall not be included as conpensation for the
pur poses of conputation of overtinme pay, provided, however, that such
addi tional conpensation shall be included for retirenent purposes.
Not wi t hst andi ng the foregoi ng provisions of this subdivision or of any
other law, such additional conpensation as added by this subdivision
shall be in lieu of the continuation of any other additional conpen-
sation for such unit nenbers in recognition of pre-shift briefing.

S 4. Notwithstanding any law, rule or regulation to the contrary, any
enpl oyees of the state in the security services unit who are eligible
for additional conpensation pursuant to subdivision 5 of section 134 of
the civil service law shall be deenmed ineligible for such additiona
conpensation to the extent, in the nanner and under the circunstances
provided for in a negotiated agreenment on behalf of such enpl oyees.

S 5. Uniformcl eaning and mai nt enance and purchase of uniform shoes.
In recognition of the general requirenment for enployees of the state in
the security services unit to wear a uniformand to the extent that an
agreenent so provides, each enployee who is ineligible for interest
arbitration and on the payroll on the first day of Novenber preceding
the annual effective date shall receive an increase in allowance for
cl eani ng and mai ntenance by three percent to the rate of six hundred
forty-two dollars per year effective Decenber 1, 2007. This anount shal
increase by three percent to six hundred sixty-one dollars per year
ef fective Decenber 1, 2008. Such all owance shall be payable by separate
check on or about Decenber 1 of each year. Retroactive paynments shal
be payabl e as soon as practicable for the retroactive provisions of this
section. Any anounts due to eligible nenbers of this wunit shall be
offset by paynments already received as uniform allowance in each year
and the remai nder shall be calculated as part of a retroactive paynent.

S 6. Location conpensation for certain state officers and enpl oyees in
the collective negotiating unit designated as security services.

1. Pursuant to the terns of an agreenent covering certain nenbers of
the security services unit who are ineligible for interest arbitration,
and notw t hstandi ng any i nconsistent provision of law, rule or regu-
lation to the contrary, all nenbers of the security services unit who
are ineligible for interest arbitration, and are full-tinme annual sal a-
ried enployees and whose principal place of enploynment or, in the case
of a field enployee, whose official station as determned in accordance
with the regulations of the state conptroller, is in the city of New
York or in the county of Nassau, Suffolk, Wstchester or Rockl and, shal
receive, effective April 1, 2007 an increase in |ocational conpensation
in the anount of three percent to one thousand five hundred doll ars per
year, for enployees in full-tine annual salaried enploynment status on
March 31, 2007, and such eligible enployees shall receive, effective
April 1, 2008 an increase in |locational conpensation in the anmount of
three percent to one thousand five hundred forty-five dollars per year,
for enployees in full-tinme annual sal aried enploynment status on March
31, 2008.

2. Pursuant to the ternms of an agreenent covering certain nenbers of
the security services unit who are ineligible for interest arbitration,
and notwi thstanding any inconsistent provision of law, rule or regu-
lation to the contrary, effective April 1, 2007, all such nenbers of the
security services unit who are full-tinme annual salaried enployees and
whose principal place of enploynment or, in the case of a field enployee,
whose official station as determ ned in accordance with the regul ations
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of the conptroller is located in the county of Mnroe and who were
eligible to receive locational pay on May 23, 1985 shall receive |oca-
tional pay at the rate of two hundred three dollars per year provided
they continue to be otherw se eligible.

3. Pursuant to the ternms of an agreenent covering certain nenbers of
the security services unit who are ineligible for interest arbitration,
and notwi thstanding any inconsistent provision of law, rule or regu-
lation to the contrary, all such nenbers of the security services unit
who are full-tinme annual sal aried enpl oyees and whose princi pal place of
enpl oyment or, in the case of a field enployee, whose official station
as determned in accordance with the regulations of +the state conp-
troller, is in the county of Orange, Putnam or Dutchess shall receive an
increase in locational conpensation by three percent to the anount of
ei ght hundred dollars per year effective April 1, 2007, for enployees in
full-time annual sal aried enploynent status on March 31, 2007, and an
increase of three percent to eight hundred twenty-four dollars per year
effective April 1, 2008, for enployees in full-time annual salaried
enpl oynment status on March 31, 2008.

4. The | ocational conpensation as set out in all subdivisions of this
section shall be equally divided over the 26 payroll periods in each
fiscal year and be in addition to and shall not be a part of an enpl oy-
ee's basic annual salary, and shall not affect or inpair any performnce
advance or other rights or benefits to which an enpl oyee may be entitled
by | aw, provided, however, that l|locational pay shall be included as
conpensation for the purposes of conputation of overtine pay and for
retirement purposes. Retroactive paynents shall be payable as soon as
practicable for the retroactive provisions of this section. Any anounts
due to eligible nenbers of this unit shall be offset by paynents already
received as | ocational conpensation in each vyear, iIf any, and the
remai nder shall be calculated as part of a retroactive paynent.

S 7. Continuation of |ocational conpensation for certain officers and
enpl oyees of the Hudson Valley developnental disabilities services
of fice.

1. Notwithstanding any law, rule or regulation to the contrary, any
of ficer or enployee of the Hudson Valley developnental disabilities
services office represented in the security services unit, who is
recei ving locational pay pursuant to section 5 of <chapter 174 of the
laws of 1993 shall continue to receive such |ocational pay under the
conditions and at the rates specified by such section 5 of chapter 174
of the | aws of 1993.

2. Notwithstanding any law, rule or regulation to the contrary, any
of ficer or enployee of the Hudson Valley developnental disabilities
services office represented in the security services unit who is receiv-
ing locational pay pursuant to subdivision 2 of section 11 of chapter 3
of the laws of 1996 shall continue to receive such | ocational pay under
the conditions and at the rates specified by such subdivision 2 of
section 11 of chapter 3 of the |aws of 1996.

3. Notwithstanding this section or any other law, rule or regulation
to the contrary, any officer or enployee of the Hudson Vall ey devel op-
mental disabilities services office represented in the security services
unit who is receiving |ocational pay pursuant to said section seven of
this act shall continue to be eligible for such |ocational pay if such
officer's or enployee's principal place of enploynent is changed to a
| ocation outside of the county of Rockland as the result of a reduction
or redepl oynent of staff, provided, however, that such officer or
enpl oyee 1s reassigned to or otherwise appointed or pronoted to a
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di fferent position at another work location within such Hudson Valley
devel opnental disabilities services office |ocated outside of the county
of Rockland. The rate of such continued |ocational pay shall not exceed
the rate such officer or enployee is receiving on the date of such reas-
si gnnment, appoi nt nent or pronotion.

S 8. Facility security pay. Pursuant to the ternms of an agreenent
covering certain nmenbers of the security services unit who are ineligi-
ble for interest arbitration, are full-tinme annual sal ari ed enpl oyees
and, notwi thstandi ng any inconsistent provision of law, rule or regu-
lation to the contrary, where and to the extent that an agreenment so
provides, effective April 1, 2007, such eligible menbers of the security
services unit shall receive an increase of three percent to five hundred
fifteen dollars annually, and effective April 1, 2008, such eligible
menbers of the security services unit shall receive an i ncrease of three
percent to five hundred thirty dollars annually, in recognition of their
security responsibilities. This paynment will be equally divided over the
26 payroll periods in each fiscal year and shall count as conpensation
for overtinme and retirenent purposes. Any anounts due to eligible
menbers of this wunit shall be offset by paynents already received as
facility security pay in each year and the remai nder shall be cal cul at ed
as part of a retroactive payment. Retroactive payments shall be payable
as soon as practicable for the retroactive provisions of this section.

S 9. Security enforcenment differential. Pursuant to the terns of an
agreenent covering certain nenbers of the security services unit who are
ineligible for interest arbitration, are full-time annual salaried
enpl oyees and, notw thstanding any inconsistent provision of law, rule
or regulation to the contrary, where and to the extent that an agreenent
so provides, such eligible nenbers of the security services wunit shal
receive a security enforcenent differential to be paid in recognition of
the enhanced security and | aw enforcenent responsibilities inherent in
the positions covered by such bargaining unit. Effective April 1, 2007,
such paynment shall increase by three percent for eligible unit nenbers
to six hundred forty-three dollars and, effective April 1, 2008, such
paynment to shall increase by three percent to eligible unit nenbers to
si X hundred sixty-two dollars. This paynent will be equally divided over
the 26 payroll periods in each fiscal year and shall count as conpen-
sation for overtine and retirenent purposes. Retroactive paynents shal
be payabl e as soon as practicable for the retroactive provisions of this
section. Any anmounts due to eligible nenbers of this unit shall be
of fset by paynments already received as security enforcenent differentia
in each year and the remai nder shall be calculated as part of a retroac-
tive paynent.

S 10. Inconveni ence pay program Pursuant to chapter 333 of the |aws
of 1969, as anended, and an agreenent covering certain nenbers of the
security services unit who are ineligible for interest arbitration, are
full-time annual salaried enpl oyees and, notw thstandi ng any inconsi st -
ent provision of law, rule or regulation to the contrary, where and to
the extent that an agreenent so provides, effective April 1, 2007, the
i nconveni ence pay provided to eligible enployees shall be increased by
three percent to five hundred sixty-seven dollars per year for working
four or nore hours between the hours of 6:00 p.m and 6:00 a.m, except
on an overtine basis; effective April 1, 2008, the inconveni ence pay
provided to eligible enployees shall be increased by three percent to
five hundred ei ghty-four dollars per year for working four or nore hours
between the hours of 6:00 p.m and 6:00 a.m except on an overtine
basis. Retroactive paynents shall be payable as soon as practicable for
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the retroactive provisions of this section. Any anounts due to eligible
menbers of this unit shall be offset by paynents already received as
i nconveni ence pay in each year and the renmi nder shall be cal cul ated as
part of a retroactive paynent.

S 11. Notw thstandi ng any other provision of law, rule or regul ation
to the contrary, where and to the extent that an agreenent so provides
on behal f of enployees in the security services unit pursuant to article
14 of the civil service law, the state shall contribute an anount desi g-
nated in such agreenent and for the period covered by such agreenment to
t he accounts of such enpl oyees enrolled for dependent care deductions
pursuant to subdivision 7 of section 201-a of the state finance | aw
Such amounts shall be from funds appropriated in this act and shall not
be part of basic annual salary for overtinme and retirenment purposes.

S 12. During the period April 1, 2007 through March 31, 2009, there
shall be a statewide joint |[|abor-managenent conmttee continued and
adm ni stered pursuant to the terns of an agreement covering enployees in
the security services unit which shall, after March 31, 2007, within the
anounts available therefor, study and make recomendati ons concerni ng
maj or i ssues of enpl oyee assistance, performance evaluation, training,
review of quality of work life efforts, and provide for the inplenenta-
tion of the terns of agreenents of such comittee.

S 13. Notw thstandi ng any provision of law, rule or regulation to the
contrary, the appropriations contained in this act shall be available to
the state of New York for the paynent and publication of grievance and
arbitration settlenents and awards pursuant to articles 7 and 8 of the
agreenent covering enployees in the security services unit.

S 14. The salary increases and benefit nodifications provided for by
this act for state enployees in the security services unit shall not be
i mpl emented wuntil the director of enployee relations shall have deliv-
ered to the director of the budget and the conptroller a letter indicat-
ing that there is in effect with respect to such negotiating unit a
collective negotiation agreenent which provides for such increases and
nodi fications and which is fully executed in witing with the state
pursuant to article 14 of the civil service law, and ratified pursuant
to the ratification procedure of the enployee organization certified
pursuant to article 14 of the civil service |lawto represent such
col l ective negotiating unit.

S 15. Date of entitlenent to salary increase. Notw thstanding the
provisions of this act or of any other provision of law, rule or regu-
lation to the contrary, the increase in salary or conpensation of any
menbers of the security services unit who are ineligible for interest
arbitration provided by this act shall be added to the salary of such
menber at the begi nning of that payroll period the first day of which is
nearest to the effective date of such increase as provided in this act,
or at the beginning of the earlier of two payroll periods the first days
of which are nearest but equally near to the effective date of such
increase as provided in this act; provided, however, that for the
pur poses of determ ning the salary of such unit nmenbers wupon reclassi-
fication, reallocation, appointnent, pronotion, transfer, denotion,
rei nstatenent, or other change of status, such salary increase shall be
deened to be effective on the date thereof as prescribed by this act,
wi th paynent thereof pursuant to this section on a date prior thereto,
instead of on such effective date, and shall not operate to confer any
additional salary rights or benefits on such unit nenbers. Paynent of
such sal ary increase nay be deferred pursuant to section sixteen of this
act .
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S 16. Deferred paynent of salary increase. Notw thstanding the
provi sions of any other section of this act, or of any other law, rule
or regulation, pending paynent pursuant to this act of the basic annua
sal ari es of incunbents of positions subject to this act such incunbents
shall receive, as partial conpensation for services rendered, the rate
of conpensation otherwi se payable in their respective positions. An
i ncunbent hol ding a position subject to this act at any tinme during the
period fromApril 1, 2007, until the time when basic annual salaries are
first paid pursuant to this act for such services in excess of the
conpensation actually received therefore, shall be entitled to a lunp
sum paynent for the difference between the salary to which such incum
bent is entitled for such services and the conpensation actually
received therefor. Such [unp sum paynent shall be made as soon as prac-
ti cable. Notw thstandi ng any provision of law, rule or regulation to the
contrary, no nmenber of the security services unit to whomthe provisions
of this act apply shall be entitled to, or owed, any interest or other
penalty for any reason on any nonies due to such nenber pursuant to the
terms of this act and the ternms of the agreenent covering enployees in
the security services unit.

S 17. Use of appropriations. The conptroller is authorized to pay any
anounts required during the fiscal year comrencing April 1, 2010 by the
foregoi ng provisions of this act for any state departnment or agency for
personal service or for other related enployee benefits during such
fiscal year. To the extent that such appropriations are insufficient to
acconplish the purposes herein set forth, the director of the division
of the budget is authorized to allocate to the various departnents and
agencies, from any appropriations available, the anbunts necessary to
pay such amounts. The aforenentioned appropriations shall be available
for paynent of any liabilities or obligations incurred prior to or
during the state fiscal year commencing April 1, 2010.

S 18. The several anmounts as hereinafter set forth, or so much thereof
as may be necessary, are hereby appropriated fromthe fund so desi gnated
for use by any state departnment or agency for the fiscal year beginning
April 1, 2010 to supplenment appropriations fromeach respective fund
avai |l abl e for personal service, other than personal service and fringe
benefits, and to <carry out the provisions of this act. Moreover, the
anmounts appropriated as non-personal service may be suballocated to any
state departnent or agency as needed. The noni es hereby appropriated are
avai l able for paynment of any liabilities or obllgatlons i ncurred prior
to or during the state fiscal year conmmencing April 1, 2010. No noney
shall be available for expenditure from this appropriation until a
certificate of approval has been issued by the director of the division
of the budget and a copy of such certificate or any anendnent thereto
has been filed with the state conptroller, the chairman of the senate
finance comrittee and the chairman of the assenbly ways and neans
conmittee.

ALL STATE DEPARTMENTS AND ACGENCI ES

General Fund / State Operations
St at e Purposes Account - 003

Per sonal Service

Personal service .......... . . . . . ..., 7,307, 000
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Nonper sonal Service

Fringe benefits ...... ... ... .. .. ... . . .. .. .. ... .. 2,196, 000
Legal defense fund ......... ... ... ... ... ... .. ..... 150, 000

Speci al Revenue Funds - State
M scel | aneous Speci al Revenue Fund - 339

Personal Service
Personal Service ........ ... ... . .. .. .. 20, 126, 000
Nonper sonal Service
Fringe Benefits ...... ... ... .. .. .. . . . . . .. .. .. ... 9,942, 000
Envi ronment al Conservati on Special Revenue Fund - 301
Personal Service
Personal Service .......... . . . . . .. i 180, 000
Nonper sonal Service
Fringe Benefits ... ... ... ... . . . . . . . . . . 89, 000
Lake CGeorge Park Trust Fund - 349
Personal Service
Personal Service ....... ... . .. . . i 23, 000
Nonper sonal Service
Fringe Benefits ... ... ... ... . . . . . . . . . . 11, 000
State University Income Fund - 345
Personal Service
Personal Service .......... . . . . . . i 798, 000
Nonper sonal Service
Fringe Benefits ...... ... .. . . .. . . . . . . . . . . 394, 000

Speci al Revenue Funds - Federa
Federal Education Fund - 267

Per sonal Service

Personal Service ......... . . . ... 26, 000
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Nonper sonal Service
Fringe Benefits ... ... ... ... . . . . . . . . . . 13, 000
Federal Unenpl oynment | nsurance Adm nistration Fund - 480
Personal Service
Personal Service .......... . . . . . .. i 211, 000
Nonper sonal Service
Fringe Benefits ...... ... ... . . .. . . . . . . . . . . 104, 000

S 22. This act shall take effect i mediately and shall be deened to
have been in full force and effect on and after April 1, 2007.

REPEAL NOTE. Paragraph f of subdivision 1 of section 130 of the «civil
service | aw, repeal ed by section one of this act, provided salary sched-
ules for state enployees in the particular titles in the security
services unit enployees who are ineligible for interest arbitration and
is replaced and revised by salary schedules in a new paragraph f of
subdi vision 1 of section 130 of the civil service law, as added by
section one of this act inplenenting an agreenent between the state and
t he enpl oyee organi zati on representing such unit for enployees in the
security services unit who are ineligible for interest arbitration. The
sal ary schedul es for the remai ning enployees in the security services
unit are contained in paragraph g of subdivision 1 of section 130 of the
civil service |aw



