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STATE OF NEW YORK

1682
2009- 2010 Regul ar Sessi ons
I N ASSEMBLY
( PREFI LED)
January 7, 2009

Introduced by M of A WRIGHT, G.ICK, MLLMAN, JOHN, JAFFEE -- Muilti-
Sponsored by -- M of A BRENNAN, CAMARA, HOOPER, MAGEE, M ENENY,
PHEFFER, ROBI NSON, SVWEENEY -- read once and referred to the Committee
on Soci al Services

AN ACT to anend the social services law, in relation to public assist-
ance enpl oynment prograns

THE PEOPLE OF THE STATE OF NEW YORK, REPRESENTED | N SENATE AND ASSEM
BLY, DO ENACT AS FOLLOWE:

Section 1. Subdivision 1 of section 330 of the social services |aw, as
anmended by section 148 of part B of chapter 436 of the laws of 1997,
paragraphs a and b as anmended by section 2 of part C of chapter 57 of
the laws of 2005, is anended to read as foll ows:

1. Wienever used in this title:

a. the term "comm ssioner” neans the conm ssioner of the state office
of tenporary and disability assistance; [and]

b. the term"departnment” neans the state office of tenporary and disa-
bility assistance; AND

C. THE TERM "SUSTAI NABLE LI VI NG WAGE" MEANS A WAGE THAT | S AT LEAST
ONE HUNDRED EI GHTY- FI VE PERCENT OF THE FEDERAL POVERTY LEVEL FOR A
HOUSEHOLD THAT CONSISTS OF FOUR PERSONS AND THAT TAKES | NTO ACCOUNT
COSTS RELATED TO EMPLOYMENT SUCH AS FEDERAL, STATE AND LOCAL TAXES,
CH LD CARE, HEALTH CARE, FOOD AND SHELTER COSTS FOR A PARTI CULAR SOCI AL
SERVI CES DI STRI CT.

S 2. Subdivisions 1, 2, 4 and 5 of section 335 of the social services
law, subdivision 1 as anended by chapter 214 of the laws of 1998 and
subdi visions 2, 4 and 5 as anended by section 148 of part B of chapter
436 of the laws of 1997, are amended to read as foll ows:

1. Each social services official shall ensure that each recipient of
publ i c assistance who is a nenber of a household wi th dependent children
and is eighteen years of age or older, or who is sixteen or seventeen

EXPLANATI ON- - Matter in I TALICS (underscored) is new, matter in brackets
[ ] is oldlawto be onmtted.
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years of age and is not attending secondary school and has not conpl eted
hi gh school or a high school equival ency program receives an assessnent
[of enployability] AND A CAREER PLAN based on his or her educationa

l evel, including literacy and English | anguage proficiency, basic skills
proficiency, child care and ot her supportive services needs; and skills,

prior work experience, training and vocational interests. THE SOCI AL
SERVI CES OFFI Cl AL SHALL FURTHER ENSURE THAT SUCH ASSESSMENT | NCLUDES A
COVPREHENSI VE REVI EW OF THE SPECI FI C EMPLOYMENT- RELATED SKI LLS AND ABI L-
ITTIES OF EACH PUBLIC ASSI STANCE RECI Pl ENT. THI S ASSESSMENT SHALL ALSO
| DENTI FY SPECI FI C BARRI ERS, SUCH AS ACCESS TO CHI LD CARE AND TRANSPORTA-
TI ON, UNSAFE OR UNSTABLE HOUSI NG CONDI TIONS, THE NEED TO CARE FOR A
DI SABLED FAM LY MEMBER, SUBSTANCE ABUSE OR PHYSI CAL OR MENTAL HEALTH
CONDI TI ONS, OR DQOVESTI C VI OLENCE | SSUES THAT MAY MAKE I T DI FFI CULT FOR A
PUBLI C ASSI STANCE RECI PI ENT TO OBTAI N OR MAI NTAI N PERVANENT UNSUBSI DI ZED

EMPLOYMENT. This assessnment shall include a review of famly circum
stances including a review of any special needs of a child. Such assess-
ment shall be conpleted wthin ninety days of the date on which such

person is determined eligible for public assistance. An applicant for or
reci pient of public assistance nay be assigned to work activities prior
to conpletion of such assessnent. HOMEVER, | N NO | NSTANCE SHALL A PUBLIC
ASS|I STANCE RECI PIENT BE ASSI GNED TO ACTI VI TI ES DESCRI BED | N PARAGRAPH
(B), (O, (D, OR (G OF SuUBD VI SI ON ONE OF SECTI ON THREE HUNDRED THI R-
TY-SIX OF THI'S TI TLE W THOUT CONSI DERATI ON OF LOCALLY AVAI LABLE UNSUBSI -
DI ZED EMPLOYMENT OPPORTUNI TI ES.

2. (a) Based on the assessnent required by subdivision one of this
section, the social services official, in consultation with the partic-
i pant, shall develop [an enployability] A CAREER plan in witing which
shall set forth the services that wll be provided by the socia
services official, including but not limted to child care and ot her
services and the activities in which the participant wll take part,
including child care and other services and shall set forth an enpl oy-
ment goal for the participant. TO THE EXTENT POSSI BLE, SUCH CAREER PLAN
SHALL | NCLUDE AN EMPHASI S UPON DEVELOPI NG THE PARTI Cl PANT' S CAPACI TY TO
OBTAI N UNSUBSI DI ZED EMPLOYMENT, W TH SUBSTANTI AL OPPORTUNI TY FOR | NCRE-
MENTAL CAREER ADVANCEMENTS AND SALARY | NCREASES. THE SOCI AL SERVI CES
OFFI Cl AL SHALL PROVI DE THE PARTI Cl PANT W TH | NFORMATI ON  PERTAINING TO
NEW YORK STATE WORKFORCE AND | NDUSTRY DATA PUBLI SHED BY THE DEPARTMENT
OF LABOR WHEN DEVELOPI NG THE CAREER PLAN. TO THE EXTENT POSSIBLE, SUCH
| NFORMATI ON SHALL I NCLUDE A QUARTERLY UPDATED LI STI NG OF LOCAL | NDUS-
TRIES W TH RECENT JOB GAINS. SUCH | NFORVATI ON SHALL ALSO EMPHASI ZE LOCAL
EMPLOYMENT OPPORTUNI Tl ES AVAI LABLE PAYING A SUSTAINABLE LIVING WAGE
SUFFI CI ENT TO MEET BASI C NEEDS | NCLUDI NG HOUSI NG FOOD, CLOTHI NG ENER-
GY, AND TRANSPORTATI ON AND ARE LI KELY TO OFFER BENEFI TS, SUCH AS HEALTH
| NSURANCE, SI CK LEAVE AND VACATI ON LEAVE, OR THOSE MADE AVAI LABLE UNDER
SECTI ON THREE HUNDRED THI RTY-SI X-B OF TH S TI TLE

To the extent possible, the [enployability] CAREER plan shall reflect
the preferences of the participant in a manner that is consistent with
the results of the participant's assessnent and the need of the socia
services district to neet federal and state work activity participation
requi renents, and, if such preferences cannot be accomopdated, the
reasons shall be specified in the [enployability] CAREER plan. The
[ enpl oyability] CAREER plan shall also take into account the partic-
i pant's supportive services needs, avail able programresources, |oca
enpl oyment opportunities, and where the social services official is
consi dering an educational activity assignnent for such participant, the
participant's liability for student |oans, grants and scholarship
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awards. The [enployability] CAREER plan shall be explained to the
participant AND WRITTEN |IN PLAIN LANGUAGE | N COLLABORATI ON W TH THE
PARTI Cl PANT. Any change to the participant's [enployability] CAREER
plan required by the social services official shall be discussed with
the participant and shall be docunented in witing.

(b) Where an assessnment indicates that a participant who is not
subject to the education requirenents of subdivision four of section
three hundred thirty-six-a of this title has not attained a basic liter-
acy level, the social services official shall encourage and may require
the participant to enter a programto achieve basic literacy or high
school equivalency or to enter such educational prograns in conbination
with other training activities consistent wth the [enployability]
CAREER pl an.

(© THE CAREER PLAN THAT | S DEVELOPED FOR EACH PARTI Cl PANT SHALL, TO
THE EXTENT POSSIBLE, |NCLUDE AN EMPLOYMENT GOAL DI RECTLY RELATED TO
UNSUBSI DI ZED EMPLOYMENT OPPORTUNI TIES AVAI LABLE PAYING A SUSTAI NABLE
LIVING WAGE SUFFICIENT TO MEET BASIC NEEDS | NCLUDI NG HOUSI NG FOOD,
CLOTHI NG, ENERGY, AND TRANSPORTATI ON AND ARE LIKELY TO OFFER BENEFI TS,
SUCH AS HEALTH | NSURANCE, SI CK LEAVE AND VACATI ON LEAVE, OR THOSE MADE
AVAI LABLE UNDER SECTI ON THREE HUNDRED THI RTY-SIX-B OF THIS TITLE, WTH
SUBSTANTI AL OPPORTUNI TY FOR | NCREMENTAL CAREER ADVANCEMENTS AND SALARY
| NCREASES. | N | NSTANCES WHERE THE PARTI Cl PANT' S ASSESSMENT | NDI CATES A
NEED FOR ADDI TI ONAL EDUCATI ON, TRAI NI NG OR WORK EXPERI ENCE TO | MPROVE
H S OR HER WORK SKI LLS AND QUALI FI CATI ONS FOR UNSUBSI DI ZED EMPLOYMENT,
THE CAREER PLAN SHALL SET FORTH THE SPECI FI C PROGRAMS AND SERVI CES THAT
W LL BE MADE AVAI LABLE TO THE PARTI Cl PANT FOR THE PURPOSES OF OBTAI NI NG
ADDI TI ONAL EMPLOYMENT AND JOB READI NESS SKILLS. |F THE PARTI Cl PANT' S
CAREER PLAN | NCLUDES AN | MVEDI ATE ASSI GNVENT TO ACTI VI TI ES DESCRIBED I N
PARAGRAPH (B), (O, (D, OR (G OF SUBD VISION ONE OF SECTI ON THREE
HUNDRED THI RTY-SI X OF THIS TITLE, THEN THE PLAN SHALL |NDI CATE THE
SPECI FI C EMPLOYMENT- RELATED SKILLS THAT THE PARTI Cl PANT SHALL OBTAIN
THROUGH PARTI CI PATION I N THE ASSI GNED WORK  ACTIVITY. THE CAREER PLAN
SHALL PREFERABLY | NCLUDE ASSI GNVENT TO VOCATI ONAL EDUCATI ONAL TRAI NI NG
DEFI NED | N PARAGRAPH (H) OF SUBDI VI SION ONE OF SECTION THREE HUNDRED
TH RTY-SIX OF TH'S TI TLE TO THE EXTENT THAT THE ASSESSMENT | NDI CATES A
NEED FOR SUCH TRAI NI NG AND THAT SUCH TRAINING 1S LOCALLY AVAILABLE.
VHENEVER PRACTI CABLE, THE CAREER PLAN SHALL ALSO | NCLUDE A LONG TERM
EMPLOYMENT GOAL DI RECTLY RELATED TO UNSUBSI DI ZED EMPLOYMENT. NOTHING I N
TH'S PARAGRAPH SHALL LIMT THE STATE' S CAPACI TY TO MEET THE MANDATORY
WORK REQUI REMENT AS SET FORTH I N SECTI ON THREE HUNDRED THI RTY- FI VE-B OF
THI'S TITLE;, PROVIDED, HOMNEVER EACH SOCI AL SERVI CES DI STRICT | S AUTHOR-
| ZED TO ASSIGN OR EXTEND A RECIPIENT'S PARTICIPATION I N VOCATI ONAL
EDUCATI ONAL TRAINING | F THE STATE IS ALREADY I N FULL COVPLI ANCE W TH
FEDERALLY MANDATED WORK PARTI Cl PATI ON RATES.

(D) THE SOCI AL SERVI CES OFFI Cl AL SHALL ENSURE THAT THE CAREER PLAN OF
EACH PARTI Cl PANT | S COVWPREHENSI VELY REVI EVED, | N CONSULTATI ON W TH SUCH
PARTI Cl PANT, AT REGULAR | NTERVALS NO LESS OFTEN THAN EVERY TWELVE MONTHS
OR AT THE PO NT OF REDETERM NATION OF ELIG BILITY. SUCH REVI EW SHALL BE
CONDUCTED THROUGH AN | N-PERSON | NTERVIEW ONLY TO THE EXTENT THAT THE
APPO NTMENT SHALL NOT CONFLICT WTH THE PARTICI PANT'S EMPLOYMENT AND
ACADEM C SCHEDULES. A PARTI Cl PANT WHO | S ENGAGED | N UNSUBSI DI ZED EMPLOY-
MENT OR WHO | S A FULL- TI ME NON- GRADUATE STUDENT SHALL RECEI VE THE OPTI ON
OF CORRESPONDENCE W TH THE SOCI AL SERVI CES OFFI Cl AL THROUGH THE REGULAR
MAI L OR TELEPHONE COVMUNI CATI ON FOR THE PURPOSES OF REVI EW NG THE CAREER
PLAN. THE REVI EW SHALL | NCLUDE AN UPDATE OF THE PARTICI PANT'S SPECIFIC
EMPLOYMENT- RELATED SKI LLS, 1 NCLUDI NG ANY NEW SKI LLS THAT THE PARTI Cl PANT
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HAS OBTAINED THROUGH PARTICIPATION IN A WORK OR TRAINING ACTIVITY OR
THROUGH PARTI CI PATION I N BASI C LITERACY, H GH SCHOOL EQU VALENCY OR
OTHER H GHER EDUCATI ON PROGRAM | F THE PARTI Cl PANT HAS BEEN ENGAGED I N
ACTIVITIES DESCRI BED |N PARAGRAPH (B), (C), (D), OR (G OF SuUBD VI SI ON
ONE OF SECTI ON THREE HUNDRED THI RTY-SI X OF THI'S TI TLE, THEN THE REVI EW
SHALL ALSO | NCLUDE A CONSI DERATI ON OF UNSUBSI DI ZED EMPLOYMENT OPPORTU-
NI TI ES CURRENTLY AVAI LABLE THAT PAY A SUSTAI NABLE LI VI NG WAGE SUFFI Cl ENT
TO MEET BASI C NEEDS | NCLUDI NG HOUSING FOOD, CLOTH NG, ENERGY, AND
TRANSPORTATI ON AND ARE LIKELY TO OFFER BENEFI TS, SUCH AS HEALTH | NSUR-
ANCE, SICK LEAVE AND VACATION LEAVE, OR THOSE MADE AVAILABLE UNDER
SECTION THREE HUNDRED THIRTY-SIX-B OF THI'S TITLE, WTH SUBSTANTI AL
OPPORTUNI TY FOR | NCREMENTAL CAREER ADVANCEMENTS AND SALARY | NCREASES. I N
NO | NSTANCE SHALL A PARTI Cl PANT BE ASSI GNED TO CONTI NUED PARTI Cl PATI ON
IN ACTIVITIES DESCRIBED I N PARAGRAPH (B), (C, (D, OR (G OF suBD VI -
SION ONE OF SECTION THREE HUNDRED THI RTY-SIX OF THI'S TITLE W THOUT
CONS| DERATI ON OF NEW LOCALLY AVAI LABLE UNSUBSI DI ZED EMPLOYMENT OPPORTU-
NI TIES. | F THE SOCI AL SERVI CES OFFI Cl AL DETERM NES, UPON REVIEW OF THE
CAREER PLAN, THAT THE PARTICIPANT IS IN NEED OF ADDI TI ONAL EDUCATI ON,
TRAI NI NG OR WORK EXPERI ENCE TO | MPROVE HI S OR HER WORK SKI LLS AND QUALI -
FI CATI ONS TO OBTAI N UNSUBSI DI ZED EMPLOYMENT, THE CAREER PLAN SHALL SET
FORTH THE SPECI FI C PROGRAMS AND SERVI CES THAT SHALL BE MADE AVAI LABLE TO
THE PARTI Cl PANT FOR THE PURPOSES OF OBTAI NI NG ADDI TI ONAL EMPLOYMENT AND
JOB READI NESS SKI LLS.

4. A local social services official shall, pursuant to departnent
regul ati ons devel oped in consultation with the departnment of education,
and the departnent of social services or its successor agencies use
designated trained staff or <contract wth providers having a denon-
strated effectiveness in perform ng assessnments and devel opi ng [ enpl oya-
bility] CAREER plans to perform assessnents and devel op [enpl oyability]
CAREER pl ans.

5. A social services district shall assign participants to activities
pursuant to their [enployability] CAREER plans to the extent that child
care is guaranteed and other services as prescribed by section three
hundred thirty-two-a of this title and section four hundred ten-u of
this chapter are available. The district shall provide infornmation to
participants orally and in witing, as appropriate, regarding child care
and the nethods of paynment therefor. Such information shall be suffi-
cient for participants to make an informed decision regarding child
care.

S 3. Subdi vi si ons 1, 2, 3 and 5 of section 335-a of the social
services |aw, as anended by section 148 of part B of chapter 436 of the
| aws of 1997, are amended to read as foll ows:

1. To the extent resources are available, the social services officia
shall, within a reasonable period of tine not to exceed one year follow
ing application and not to the exclusion of the assessnment requirenents
of section three hundred thirty-five of this title, conduct an assess-
ment [of enployability] AND DEVELOP A CAREER PLAN based on the educa-
tional level, including literacy and English | anguage proficiency; basic
skills proficiency; supportive services needs; and the skills, prior
wor k experience, training and vocational interests of each participant.
This assessnent shall include a review of famly circunstances. THE
SOCI AL SERVI CES OFFI CI AL SHALL FURTHER ENSURE THAT SUCH ASSESSMENT
I NCLUDES A COWREHENSI VE REVIEW OF THE SPECI FI C EMPLOYMENT- RELATED
SKILLS AND ABI LI TIES OF EACH PARTI CI PANT. THI' S ASSESSMENT SHALL ALSO
| DENTI FY SPECI FI C BARRI ERS, SUCH AS ACCESS TO CHI LD CARE AND TRANSPORTA-
TION, UNSAFE OR UNSTABLE HOUSI NG CONDITIONS, THE NEED TO CARE FOR A
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DI SABLED FAM LY MEMBER, SUBSTANCE ABUSE OR PHYSICAL OR MENTAL HEALTH
CONDI TI ONS, OR DQOVESTI C VI OLENCE | SSUES THAT MAY MAKE I T DI FFI CULT FOR A
PARTI Cl PANT TO OBTAI N OR MAI NTAI N PERVANENT UNSUBSI DI ZED EMPLOYMENT. | F
A PARTI ClI PANT | S ASSI GNED TO WORK ACTI VI TIES PRI OR TO THE COVPLETI ON OF
SUCH ASSESSMENT, SUCH PARTI Cl PANT SHALL I N NO I NSTANCE BE ASSIGNED TO
ACTIVITIES DESCRIBED |IN PARAGRAPH (B), (C), (D), OR (G OF SuUBD VI SI ON
ONE OF SECTI ON THREE HUNDRED THI RTY-SI X OF THI'S TI TLE W THOUT CONSI DER-
ATI ON OF LOCALLY AVAI LABLE UNSUBSI DI ZED EMPLOYMENT OPPORTUNI Tl ES.

2. (a) Based on the assessnent required by subdivision one of this
section, the social services official, in consultation with the partic-
i pant, shall develop [an enployability] A CAREER plan in witing which
shall set forth the services that wll be provided by the socia
services official and the activities in which the participant will take
part, including supportive services and shall set forth an enploynent
goal for the participant. A local social services district nmay assign
reci pients in househol ds w thout dependent children to any activity. TO
THE EXTENT POSSIBLE, SUCH CAREER PLAN SHALL | NCLUDE AN EMPHASI S UPON
DEVELOPI NG THE PARTI Cl PANT' S CAPACI TY TO OBTAI N UNSUBSI DI ZED EMPLOYMENT,
W TH SUBSTANTI AL OPPORTUNI TY FOR | NCREMENTAL CAREER ADVANCEMENTS AND
SALARY | NCREASES. THE SOCI AL SERVI CES OFFI Cl AL SHALL PROVI DE THE PARTI C-
| PANT W TH | NFORMATI ON PERTAI NI NG TO NEW YORK STATE WORKFORCE AND | NDUS-
TRY DATA PUBLI SHED BY THE DEPARTMENT OF LABOR WHEN DEVELOPI NG THE CAREER
PLAN. TO THE EXTENT PGSSI BLE, SUCH | NFORMATI ON SHALL | NCLUDE A QUARTERLY
UPDATED LI STI NG OF LOCAL | NDUSTRI ES W TH RECENT JOB GAI NS. SUCH | NFORWA-
TION SHALL ALSO EMPHASI ZE LOCAL EMPLOYMENT OPPORTUNI TI ES AVAI LABLE
PAYI NG A SUSTAI NABLE LI VI NG WAGE SUFFI Cl ENT TO MEET BASI C NEEDS | NCLUD-
ING HOUSING  FOOD, CLOTHI NG ENERGY, AND TRANSPORTATI ON AND ARE LI KELY
TO OFFER BENEFI TS, SUCH AS HEALTH I NSURANCE, SICK LEAVE AND VACATI ON
LEAVE, OR THOSE MADE AVAI LABLE UNDER SECTI ON THREE HUNDRED THI RTY- Sl X- B
OF THIS TITLE. The [enployability] CAREER plan also shall take into
account the participant's supportive services needs, avail able program
resources, |ocal enploynent opportunities, and where the social services
official is considering an educational activity assignment for such
participant, the participant's liability for student |oans, grants and
schol arship awards. The [enpl oyability] CAREER plan shall be expl ained
to the participant AND WRI TTEN I N PLAI N LANGUAGE | N COLLABORATI ON W TH
THE PARTI CI PANT. Any change to the participant's [enployability] CAREER
pl an required by the social services official shall be discussed wth
the participant and shall be docunented in witing.

(b) Were an assessnent indicates that a participant who is not
subject to the education requirenents of this title has not attained a
basic literacy level, the social services official shall encourage and
may require the participant to enter a programto achieve basic |iteracy
or high school equivalency or to enter such educational prograns in
conmbi nation with other training activities consistent with the [enpl oya-
bility] CAREER pl an.

(© THE CAREER PLAN THAT | S DEVELOPED FOR EACH PARTI Cl PANT SHALL, TO
THE EXTENT POSSI BLE, | NCLUDE AN EMPLOYMENT GOAL DI RECTLY RELATED TO
UNSUBSI DI ZED EMPLOYMENT OPPORTUNI TIES AVAI LABLE PAYI NG A SUSTAI NABLE
LI VING WAGE SUFFI Cl ENT TO MEET BASIC NEEDS | NCLUDI NG HOUSING FOOD
CLOTHI NG ENERGY, AND TRANSPORTATI ON AND ARE LI KELY TO OFFER BENEFI TS
SUCH AS HEALTH | NSURANCE, SICK LEAVE AND VACATI ON LEAVE, OR THOSE MADE
AVAI LABLE UNDER SECTI ON THREE HUNDRED THI RTY-SI X-B OF THI'S TI TLE, W TH
SUBSTANTI AL OPPORTUNI TY FOR | NCREMENTAL CAREER ADVANCEMENTS AND SALARY
| NCREASES. | N | NSTANCES WHERE THE PARTI Cl PANT' S ASSESSMENT | NDI CATES A
NEED FOR ADDI TI ONAL EDUCATI ON, TRAI NI NG OR WORK EXPERI ENCE TO | MPROVE
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HS OR HER WORK SKILLS AND QUALI FI CATI ONS FOR UNSUBSI DI ZED EMPLOYMENT,
THE CAREER PLAN SHALL SET FORTH THE SPECI FI C PROGRAMS AND SERVI CES THAT
WLL BE MADE AVAI LABLE TO THE PARTI Cl PANT FOR THE PURPOSES OF OBTAI NI NG
ADDI TI ONAL EMPLOYMENT AND JOB READI NESS SKI LLS. | F THE PARTI Cl PANT' S
CAREER PLAN | NCLUDES AN | MVEDI ATE ASSI GNVENT TO ACTI VI TI ES DESCRI BED I N
PARAGRAPH (B), (O, (D), OR (G OF SUBDIVISION ONE OF SECTI ON THREE
HUNDRED TH RTY-SI X OF TH'S TITLE, THEN THE PLAN SHALL |NDI CATE THE
SPECI FI C EMPLOYMENT- RELATED SKILLS THAT THE PARTI Cl PANT SHALL OBTAIN
THROUGH PARTI Cl PATI ON | N THE ASSI GNED WORK ACTIVITY. THE CAREER PLAN
SHALL PREFERABLY | NCLUDE ASSI GNVENT TO VOCATI ONAL EDUCATI ONAL TRAI NI NG
DEFI NED | N PARAGRAPH (H) OF SUBDIVISION ONE OF SECTION THREE HUNDRED
THIRTY-SIX OF TH'S TITLE TO THE EXTENT THAT THE ASSESSMENT | NDI CATES A
NEED FOR SUCH TRAI NING AND THAT SUCH TRAINING |S LOCALLY AVAI LABLE.

WHEREVER PRACTI CABLE, THE CAREER PLAN SHALL ALSO | NCLUDE A LONG TERM
EMPLOYMENT GOAL DI RECTLY RELATED TO UNSUBSI DI ZED EMPLOYMENT. NOTHI NG | N
TH 'S PARAGRAPH SHALL LIM T THE STATE'S CAPACI TY TO MEET THE MANDATORY
WORK REQUI REMENT AS SET FORTH | N SECTI ON THREE HUNDRED THI RTY- FI VE- B OF
TH'S TI TLE, PROVI DED, HOAEVER EACH SOCI AL SERVI CES DISTRICT 1S AUTHOR-

IZED TO ASSIGN OR EXTEND A RECIPIENT' S PARTI Cl PATI ON | N VOCATI ONAL
EDUCATI ONAL TRAINING | F THE STATE IS ALREADY IN FULL COWPLI ANCE W TH
FEDERALLY MANDATED WORK PARTI Cl PATI ON RATES.

(D) THE SOCI AL SERVI CES OFFI Cl AL SHALL ENSURE THAT THE CAREER PLAN OF
EACH PARTI Cl PANT |'S COVPREHENSI VELY REVI EVED, | N CONSULTATI ON WTH SUCH
PARTI Cl PANT, AT REGULAR | NTERVALS NO LESS OFTEN THAN EVERY TWELVE MONTHS
OR AT THE PO NT OF REDETERM NATI ON OF ELI G BILITY. SUCH REVI EW SHALL BE
CONDUCTED THROUGH AN | N PERSON | NTERVI EW ONLY TO THE EXTENT THAT THE
APPOI NTMENT ~SHALL NOT CONFLICT W TH THE PARTI Cl PANT' S EMPLOYMENT AND
ACADEM C SCHEDULES. A PARTI Cl PANT WHO | S ENGAGED | N UNSUBSI DI ZED EMPLOY-
MENT OR WHO IS A FULL- TI ME NON- GRADUATE STUDENT SHALL RECEI VE THE OPTI ON
OF CORRESPONDENCE W TH THE SOCI AL SERVI CES OFFI Cl AL THROUGH THE REGULAR
MAI L OR TELEPHONE COMMUNI CATI ON FOR THE PURPCSES OF REVI EW NG THE CAREER
PLAN. THE REVI EW SHALL | NCLUDE AN UPDATE OF THE PARTI Cl PANT' S SPECI FI C
EMPLOYMENT- RELATED SKI LLS, | NCLUDI NG ANY NEW SKI LLS THAT THE PARTI Cl PANT
HAS OBTAI NED THROUGH PARTI CI PATION IN A WORK OR TRAINING ACTIVITY OR
THROUGH PARTICIPATION IN BASIC LITERACY, H GH SCHOOL EQUI VALENCY OR
OTHER HI GHER EDUCATI ON PROGRAM | F THE PARTI Cl PANT HAS BEEN ENGAGED IN
ACTIVITIES DESCRI BED | N PARAGRAPH (B), (C), (D), OR (G OF SUBDI VI SI ON
ONE OF SECTI ON THREE HUNDRED THI RTY-SI X OF THIS TITLE, THEN THE REVI EW
SHALL ALSO | NCLUDE A CONSI DERATI ON OF UNSUBSI DI ZED EMPLOYMENT OPPORTU-
NI TI ES CURRENTLY AVAI LABLE PAYI NG A SUSTAI NABLE LIVING WAGE SUFFI Cl ENT
TO MEET BASIC NEEDS |NCLUDING HOUSING FOOD, CLOTHING ENERGY, AND
TRANSPORTATI ON AND ARE LI KELY TO OFFER BENEFI TS, SUCH AS HEALTH | NSUR-
ANCE, SICK LEAVE AND VACATION LEAVE, OR THOSE MADE AVAI LABLE UNDER
SECTI ON THREE HUNDRED THIRTY-SIX-B OF THIS TITLE, WTH SUBSTANTI AL
OPPORTUNI TY FOR | NCREMENTAL CAREER ADVANCEMENTS AND SALARY | NCREASES. I N
NO |NSTANCE SHALL A PARTI Cl PANT BE ASSI GNED TO CONTI NUED PARTI Cl PATI ON
I N ACTI VI TI ES DESCRI BED | N PARAGRAPH (B), (C), (D), OR (G OF SUBDI VI -
SION ONE OF SECTION THREE HUNDRED THIRTY-SIX OF THIS TI TLE W THOUT
CONSI DERATI ON OF NEW LOCALLY AVAI LABLE UNSUBSI DI ZED EMPLOYMENT OPPORTU-
NITIES. |F THE SOCI AL SERVI CES OFFI Cl AL DETERM NES, UPON REVI EW OF THE
CAREER PLAN, THAT THE PARTICIPANT IS IN NEED OF ADDI TI ONAL EDUCATI ON,
TRAI NI NG OR WORK EXPERI ENCE TO | MPROVE HI'S OR HER WORK SKI LLS AND QUALI -
FI CATIONS TO OBTAI N UNSUBSI DI ZED EMPLOYMENT, THE CAREER PLAN SHALL SET
FORTH THE SPECI FI C PROGRAMS AND SERVI CES THAT SHALL BE MADE AVAI LABLE TO
THE PARTI Cl PANT FOR THE PURPOSES OF OBTAI NI NG ADDI TI ONAL EMPLOYMENT ~AND
JOB READI NESS SKI LLS.
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3. A local social services official shall, pursuant to departnent
regul ati ons devel oped in consultation with the departnent of education
and the departnent of social services or its successor agencies, use
designated trained staff or contract wth providers having a denon-
strated effectiveness in perform ng assessnments and devel opi ng [ enpl oya-
bility] CAREER plans to perform assessnents and devel op [ enpl oyability]
CAREER pl ans.

5. A social services district shall assign participants to activities
pursuant to their [enployability] CAREER plans to the extent that
supportive services including transportation are avail abl e.

S 4. The social services |law is anended by addi ng a new section 336-b
to read as foll ows:

S 336-B. UNSUBSI DI ZED EMPLOYMENT. TO THE EXTENT POSSI BLE, AND TO THE
EXTENT THAT SUFFI Cl ENT RESOURCES ARE AVAI LABLE, LOCAL SOCI AL SERVI CES
OFFI CI ALS SHALL ESTABLI SH COLLABORATI VE RELATI ONSHI PS W TH LOCAL EMPLOY-
ERS IN THE PRI VATE SECTOR. SUCH COLLABORATI ONS SHALL PROVI DE A MECHANI SM
TO DI RECT PARTI Cl PANTS | NTO UNSUBSI DI ZED EMPLOYMENT OPPORTUNI TI ES PAYI NG
A SUSTAI NABLE LI VI NG WAGE SUFFI CI ENT TO MEET BASI C NEEDS | NCLUDI NG HOUS-
I NG FOOD, CLOTHI NG ENERGY, AND TRANSPORTATI ON AND ARE LI KELY TO OFFER
BENEFI TS, SUCH AS HEALTH |INSURANCE, SICK LEAVE AND VACATI ON LEAVE.
SOCI AL SERVI CES OFFI CI ALS THAT HAVE ESTABLI SHED SUCH COLLABORATI ONS W TH
EMPLOYERS I N THE PRI VATE SECTOR SHALL WORK TO | NFORM PARTI Cl PANTS OF THE
AVAI LABI LI TY OF UNSUBSI DI ZED EMPLOYMENT OPPORTUNI TI ES W TH SUCH EMPLOY-
ERS. I N NO | NSTANCE SHALL A PARTI Cl PANT WHO SEEKS TO OBTAI N UNSUBSI DI ZED
EMPLOYMENT BE ASSIGNED TO ACTI VI TI ES DESCRI BED | N PARAGRAPH (B), (O,
(D), OR (G OF SUBDI VI SION ONE OF SECTION THREE HUNDRED THI RTY-SI X OF
THIS TITLE UNLESS SUCH WORK ASSI GNVENT | S NECESSARY TO MEET FEDERALLY
MANDATED WORK PARTI Cl PATI ON RATES.

S 5. This act shall take effect on the one hundred eightieth day after
it shall have becone a | aw. Provi ded, however, that effective innmedi ate-
ly, the addition, amendnment and/or repeal of any rule or regulation
necessary for the inplenentation of this act on its effective date are
authori zed and directed to be made and conpl eted on or before the effec-
tive date of this act.



