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January 27, 2025

Introduced by M of A TAYLOR -- read once and referred to the Conmttee
on Gover nment al Enpl oyees

AN ACT to anend the civil service law, in relation to the term nation of
| aw enforcenent officer benefits for nml feasance or serious m sconduct

The People of the State of New York, represented in Senate and Assem
bly., do enact as follows:

Section 1. The civil service law is amended by adding a new section
108 to read as foll ows:

8 108. Termination of benefits; law enforcenent officers. 1. Notwith-
standi ng any other provision of law, any |law enforcenent officer that is
termnated and who (a) was dism ssed for malfeasance or any other seri-
ous m sconduct, or (b) resigned or retired from such position while
under investigation for such nalfeasance or other serious nisconduct,
shall not be entitled to receive any retirenent or other benefit or
paynent of any ki nd.

2. The provisions of this section shall not apply to any | aw enforce-
nent officer who is exonerated of each allegation against such officer
of such nml feasance or other serious m sconduct.

3. For purposes of this section, the following terns shall have the
fol l owi ng nmeani ngs:

(a) "law enforcenment officer" neans a police officer as defined in
subdivision thirty-four of section 1.20 of the crininal procedure |aw,

(b) "malfeasance" neans the commonly approved usage of "mal feasance";
and

(c) "serious m sconduct"” neans inproper or illegal actions taken by a
law enforcenent officer in connection wth such officer's officia
duties that could result in a mscarriage of justice or discrimunation,
including, but not limted to, (i) a conviction of a felony, (ii) fabri-
cation of evidence, (iii) repeated use of excessive force, (iv) accept-
ance of a bribe, or (v) the comm ssion of fraud.

8 2. This act shall take effect inmediately.

EXPLANATI ON- - Matter in italics (underscored) is new, matter in brackets
[-] is oldlawto be omtted.
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