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STATE OF NEW YORK

3343

2019- 2020 Regul ar Sessi ons

| N SENATE

February 5, 2019

Introduced by Sen. RAMOS -- read twice and ordered printed, and when
printed to be conmitted to the Committee on Labor

AN ACT to anmend the labor law, in relation to requiring enployers to
provi de enployees notice of their sexual harassment prevention policy
and sexual harassnment prevention training program in witing in
English and in enpl oyees' primary | anguages

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Paragraph b of subdivision 1 of section 201-g of the |[|abor
|l aw, as added by section 1 of subpart E of part KK of chapter 57 of the
| aws of 2018, is anended and a new subdivision 2-a is added to read as
fol | ows:

b. Every enployer shall adopt the nodel sexual harassnment prevention
policy promnul gated pursuant to this subdivision or establish a sexua
harassnent prevention policy to prevent sexual harassnent that equals or
exceeds the minimm standards provided by such nodel sexual harassnent
prevention policy. Such sexual harassnent prevention policy shall be
provided to all enployees in witing as required by subdivision tws-a of
this section. Such npdel sexual harassnment prevention policy shall be
publicly avail abl e and posted on the websites of both the departnent and
the division of human rights.

2-a. a. Every enployer shall provide his or her enployees, in_ witing
in English and in the |anguage identified by each enpl oyee as the prima-
ry language of such enployee, at the tinme of hiring and at every annual
sexual harassment prevention training provided pursuant to subdivision
two of this section, a notice containing such enployer's sexual harass-
nment prevention policy and the information presented at such enployer's
sexual harassnment prevention training program Each tinme the enpl oyer
provides such notice to an enpl oyee, the enployer shall obtain from the
enpl oyee a signed and dated witten acknow edgenent, in English and in
the primary | anguage of the enployee, of receipt of this notice, which

EXPLANATI ON--Matter in italics (underscored) is new, matter in brackets
[-] is oldlawto be omtted.
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the enployer shall preserve and maintain for six years. Such acknow -
edgenent shall include an affirmation by the enployee that the enployee
accurately identified his or her prinmary | anguage to the enployer, and
that the notice provided by the enployer to such enpl oyee pursuant to
this subdivision was in the |anguage so identified or otherw se conplied
with paragraph ¢ of this subdivision, and shall conform to any addi-
tional requirenents established by the commssioner wth regard to
content and form

b. The commissioner shall prepare tenplates of the npdel sexua
harassnment prevention policy created and published pursuant to subdivi -
sion one of this section and the npdel sexual harassnent prevention
training program produced pursuant to subdivision two of this section.
Each such tenplate shall be dual-language, including English and one
additional | anguage. The conm ssioner shall determine., in his or her
discretion, which languages to provide in addition to English, based on
the size of the New York state population that speaks each | anguage and
any other factor that the conmm ssioner shall deem relevant. Al such
tenplates shall be nade available to enployers in such nmanner as deter-
m ned by the conm ssioner.

c. Wen an enployee identifies as his or her primary |anguage a
|l anguage for which a tenplate is not available fromthe conm ssioner
the enployer shall conply with this subdivision by providing that
enpl oyee an English-| anguage notice or acknow edgnent.

d. An enployer shall not be penalized for errors or onissions in the
non- Engli sh portions of any notice provided by the conmm ssioner

e. Every enployer shall notify his or her enployees in witing of any
changes to his or her sexual harassnent prevention policy or to the
information presented in his or her sexual harassnent prevention train-
ing program at least seven calendar days prior to the tinme of such
changes._

8§ 2. This act shall take effect on the ninetieth day after it shall
have becone a law. Effective imediately the addition, anmendnent and/or
repeal of any rule or regulation necessary for the inplenentation of
this act on its effective date are authorized to be nade and conpleted
on or before such effective date.




