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January 23, 2017

Introduced by M of A PECPLES- STOKES, MOSLEY -- Milti-Sponsored by --
M of A COOK, PERRY, WRIGHT -- read once and referred to the Conmt-
tee on Labor

AN ACT to anmend the labor law, in relation to prohibiting enployers from
inquiring about an applicant's crinminal arrests or convictions during
the application process

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. The labor law is amended by adding a new section 201-g to
read as foll ows:

8 201-g. Prohibition against unfair discrinination against applicants
for licensing or for enploynment previously arrested or convicted of
crimnal offenses. 1. In connection with the |licensing or enploynent of
any person, no enployer shall knowingly and intentionally:

a. make any inquiry about or take any adverse action against any
person on the basis of any arrest or crimnal accusation nade against
such person, which is not then pending against that person and which did
not result in a conviction; or

b. require any person to disclose or reveal any arrest or crimnal
accusation nade agai nst such person which is not then pending against
that person and which did not result in a conviction.

2. In connection wth the licensing or enploynent of any person, no
enpl oyer shall knowingly or intentionally:

a. make any inquiry regarding or require any person to disclose or
reveal any crimnal convictions during the application process. The
application process shall begin when the applicant inquires about the
enpl oynent being sought and shall end when an enpl oyer has accepted an
enpl oynent application; or

b. make any inquiry regarding or require a person to disclose or
reveal any crimnal convictions against such person before and during
the first interview |f an enployer conducts an interview, the enployer
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is prohibited from making any inquiries or gathering any information
regarding the applicant's crimnal convictions. If the applicant vol un-
tarily di scl oses any information regarding his or her crimnal
convictions at the interview the enployer may discuss the crimnal
conviction disclosed by the applicant.

§ 2. This act shall take effect imediately.




